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PREFACE

Usha Pravin Gandhi College of Managementvas established in the year
2003 under the parent Trushri VileParle Kelavani Mandal and affiliated to
University of Mumbai. It hasgrown into an institution of great strength. The
untiring efforts of the facultand staff of the institution, with good team work

and healthy cooperation from the students along with the unstinting support of
the Management has been instrumental in taking the college ahead in the past
decade since the inception of the college. Théegel has been achieving
distinction in academics and winning laurels in sports, cultural events and social
work.

Ever since the inception of the college in 2003, all the stakeholders have been
striving for academic excellence in areas of Mass Media, Iretom
Technology (Graduation and PgStaduation) and Management studies and at
the same time marching forward with a mission of professional, intellectual,
personal and social development of students.

As importance of quality is laid down by our own pdreast SVKM,hencen

the first cycle the SSR focuses primarily on evaluating how well Usha Pravin
Gandhi College of Management meets the NAAC accreditatitariaras well

as documents thiest of evidence to support the same. This exercise aims to
provide the institution an opportunity to evaluate the effectiveness of
institutional policies, procedures and practices; and to identify strengths,
concerns and challenges that must be addressed.

It is envisaged that the process of accreditation will providartstitution the
framework for bringing about qualitative changes in the pursuit of excellence
in the coming future.

With ever demandingequirements in quality standards of edigrasector, the
steering committee has constituted an Internal Quality layement Cell
(IQIC) in February 2014.Since then this cell has been functioning as an advisory
committee working towards making timely suggestions to improve quality in
academics, infrastructure and administration.

Dr. Anju Kapoor

Principal

Usha Pravn Gandhi College of Management,
Bhakti Vendant Swami Marg, Juhu Scheme,
Vile Parle(W), Mumbai-400056.
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EXECUTIVE SUMMARY

Usha Pravin Gard College of Management is a young institutmhn
Shri Vile Parle Kelavani Mandal (SVKM), a public charitable trust registerd
under Societybs Registration Act and
humble beginnings in 1934, when it took over the Rashtriya Shala a school
established in 1921 in the wake of National Movement, the Mandal today has
grown into a big educational comglenparting highlevel education to more
than 35000 studentslsha Pravin Gandhi College of Management is afnies
kind institute affiliated to the Universityf Mumbai that offersindergradate
& post Graduateducation in professional courses in theagrofMass Media,
Management Studies ahaformation Technology.

SVKM envisioned to provide premiuaducation to the residents of the
suburls of Vile Parle and its surrounding areas. However, over the yésita
Pravin Gandhi College of Managemestarted getting students from
neighbouring suburbs as well as states in and around Mumbai.

At UPGCM it is our goal to fulfil multiple purposes:

U To prepare students for active leadership
U To contibute to their employability anencourage skill development
U To support holistic andalue based education
U To create an environment that stimulates research and innovation.
The college aims to educate students to become competent professionals
while simultaneously develop their emotional ieots (EQ) and to incudte
social values so that they are groorasdutureholiaticleaders with compassion
andintegrity in a glocal context.

The management strives to providstateof-the-art facilities and
infrastructure in a city that is constrained for space.

The college blieves that institutional improvement is a fundamental
element in quality assurance and utmost efforts are made to enhance every
agect of the academic experience.

Enriched Curricula:

UPGCM is an affiliated college under University of Mumbai, that offers
courses at Undergraduate and post graduate level. In order to bridge industry
academic gam the curriculumaslaid dowvn by the Universitythe college has
initiated value added coursesthe existing syllabi by starting Addn Courses
for advanced leaersin the area of Media, Digital Marketing & Information
Technology. This gives the college an edge in achieving its mission of skill
development and employability.
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Effective Teaching, Learning and Evaluation:

The teaching methodology used by the staffased on a studecentric
approach where in teachers constantly strive to train their students to be free
thinkers. The learning environment of the college is conducive for promoting
students' cognitive and social developments. It aims at making guelgns
ready to take a quantum leap in facing the challenges of the present and the
future. The teachers keep themselves updated about the latest developments not
only in their respective subjects but also in teaching methodologies and use
innovative pracgt ces t o modify their teaching st
requirements. This has reflected in the college results that have been
consistently better than the University results and our students have over the
years also featured regularly in the Univigramerit lists. The faculty also
monitorsthe academic progression of the students through critical analysis,
conduct of performance improvement programs and regular mentoring, being
mindful of both advanced as well as slow learners.

Research, Consultang and Extension:

A vibrant research culture is being encouraged in the faculty of the
collegeunder the supervision of Research Committed has slowly become
part of this young and gdemands a gpiritiolm st i t uf
inquiry and thenstitution encourages this by creating an atmosphere that allows
a student and staff member get a platform for research apdblication by
printing original work with an ISSN number. To begin with a collection of short
stories by the mass media studentwas publ i shed in 2014 {
Mindso that started t he Anothet neseach o f wr i
col | ect i onwasi@htogether io lthe gear 2015 with articles by
academic staff from neighbouring Colleges published afterea peview to
keep thestaff members research as on-going activityUnder the banner of
the research committee are called from time to time to deliver lectures on
different aspects of research methodology.

One senior faculty member has recently appfie a minor research
project and is awaiting approval from the University. Extension activities are
carried out through the NSS, DLLE units of the college as per University
recommendations as well as through the Rotract Cléveral linkages and
collaborations with industry particularly with the IT sector have been stepped
upThe SVKM Management 6és involvement in
of research with financial and other resources is constantly there.

State-of-the-Art Infrastructure and Learni ng Resources:

The College hasequipped itself with an amenable environment
conducive for learning and committed to teachinglearning experience. The
library has been reconstructedd digitised to include modern facilitiaadto
provide a conducive environment for study. The laboratories aresgyaibped

fat)
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to cater to the growing IT and research ndesigures are also conducted in
vitual classrooms in order to give the students an exposure to national and
international facultiedData generation and its management thraisghof ERP
assistedSAP)technology have been introduced in the daily functioning of the
college.Sports, a notgvorthy extra curriculaactivity has been continuously
nurtured by providing students and staff mantra and inter College facilities

with ample shared facilities innd around the College. We are making
consistent efforts ilmecoming an environment friendly green campus through
several initiatives such aswaste and solid waste management.

Endearing Student Support and Progression:

The students are the main stake holders of the college and so the
administration and teachers endeavour to devise a number of stedémnt
activities which help them to overcome their lacunae in relation to profeksiona
needs, managerial skillsi@ interpersonal relationship8part from this, the
departments also identify key areas of growth for students and provide the
requisite opportunities for their progress in these al@aeeer guidance and
placement, counselign mentoring, personality development initiatives and
experiential learning have brought about a sigmnificemprovement in the
students and showing an upward trend in opting for further stddiedearners
have been sensitized to social and environnhésgaes through a number of
relevant programparticularly by the Rotract clubNSS and DLLE activities in
the college. The College has a harmosiand welcoming environment leading
studentgo call ittheir second home.

Governance Leadership andlanagement:

The Managemens committed to the constantgnadation of theskills
of the teaching and noteaching fraternity through faculty development
programs, on going SAP trainingetc. A conscious effort through social
orientation has resulted in a wgiloomed governance and leadership initiative.
This is reflected in a manner in which all the stakehslder teaching and non
teaching staff, students and rgats (PTA), ex studest (Alumini) have
constantlycontributed to the implementation of policies and the optimum
utilization of available human, physical and financial resources provided by the
managemeninternal and statutory audit is conducted on annual basisday
to daygovernance of the college has been smooth due to the supervisory and
security support on the premises by an external agency as well as by the constant
support of an efficient HR department backed by the management. The
additional support to the employeedstioe institution extended in the form of
health and accidenhsurance schemes also serve as motivators that convey

management s commit ment towards staff

W

el
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Innovative Practices:

All our practicedike SAP, Blackboard, No Lift day, No AC Dagene
a dual function of maintaining a high standard of quahtyhe educational
environment. The objective of the college is to integrate a sense of purpose
alongvith intention of continuous innovatatiom the areas of teamg
methodologies, research, ersion work and cultural activitieShis will in the
long runfulfil the larger objectives of skill developmersensitisation towards
community, andprovide opportunities fovalue based educati.
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Institutional SWOC Analysis

Strengths

i

Strategically placed in the western suburbs of Mumbai.

Excellent infrastrutural and statef-the-art ICT, that are@nducivefor
theteachinglearning process

Participative management process and staff welfare initiatives.
Encouraging Intensive participation in extracurricular prograsso
provide platform for holistic development.

Teachers who are facilitators and mentors ratiesm there instructors

Weaknesses:

i

i

i

Location of the collegdimits the expansion of the campus to create
more free and green spaces.

Being in the heart of a cifjke Mumbai restricts ownesports facilities

in the campus

Positioned beteen two collegethat are over fivelecades old.

Opportunities :

i

c:

Training and faculty /student exchange program with an International
University.

Consultancy to be further developed into an income generating source.
Collaborations with other institutions both nationahd internationally

as well as with the industry for nurturing employability options.

Growth to post graduate departments in all the three major under
graduate programs

Challenges :

i

i

i

Trying to keep abreast of Indug demands and stringent regulatory
mechaism to make appropriate and immediate changes in the
University driven syllabus to match these demands effects quality of the
courses.

Building the brand image of the College as an institution for excellence
in the upcoming career options.

Autonomous istitutions with upgraded and flexible curriculum.
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Profil e of the Affiliate d College

1. Name and Address of the College:

Bhakti Vedanta Swami Marg, Juhu Scheme, Vile P
(West)

WWW.upgcm.ac.in

2 For Communication:

Dr. Anju 0: 0224233 anju.kapoor@upgcm.ac,

Kapoor 2040/41 | 4937 022 n
99 | 26136468

Mr. 0: 0224233 | 9820 lokesh.tardalkar@upgqg
Lokesh 2075/41 9903 m.ac.in
Tardalkar 89

3. Status of the institution

ConstituentCollege

Anyother(specify)

10|
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4. Type of Institution:

| For Men

Il For Women

11 Co-Education V

I Regular \%

Il Day

Il Evening

5. It is arecognizedminority institution?
Yes \%

No

If yes specify the minority statws (Religious/linguisti¢any othe and provide
documentary evidencg. Linguistic |

6. Sourcesof funding:

Government

Grantin-aid

Seltfinancing Vv

Any other

7.

a. Date of establishment of the college: 07/07/2003

b. University to which the collegeis affiliated/or which governsthe
college- College B affiliated to University of Mumbai

11
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Profile of the College

c. Details of UGC recognition:

i.2(f)

ii.12(B)

d.Detailsof recognition/approval by statutory/regulatory bodiesother than
UGC (AICTE,NCTE,MCI,DCI,PCI,RCletc.) Not Applicable

V.

8. Does the affiliatin g university Act provide for confermert
of autonomy(as recognizedbytheUGC),onits affiliated colleges?

Yes

Vv

No

If yes,hasthe Collegeappliedfor availingtheautonomoustatus?

9. Is the collegerecognized?

Yes

No

Vv

a by UGC asa Collegewith Potentialfor Excellence(CPE)?

Yes No \%
b. for its performancdy anyothergovernmentahgency?
Yes No \%

12




S. V. K. M0OS UPG Fébtuary 0GE

10.

> > B

Profile of the College

Location of the campusand are a insg.mts

Location*

Urban

Campusareainsg.mts.

13279.50 sg.mt.

Built up areainsq.mts.

35145.40 sqg.mts.

Facilities available on the campus

Auditorium/seminacomple with infrastructurafacilities: - YES

Sport facilities

Play ground

Yes

Swimming pool

Yes

Gymnasium

Yes

Hostel

Boyshostel

Numbe of hostels

2

Numbe of in mates

As Required

Facilities(mentian availabk facilities)

TV, Microwave,Wifi,etc

Girlsthostel
I Numbe of hostels 2
li Numbe of in mates As Required

Facilities(mentian availabk facilities)

TV, Microwave,Wifi,etc

Workingw 0 m es Inoétel

Numbe of in mates

NA

Facilitiesimentian availabk facilities)

NA
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A Residential facilitiesor teachingandnonteaching staffgive numbers
availabe 6 cadewise)- Nil

A Cafeterad Yes
A Healhcentrei Yes

Firstaid, Inpatient Outpatient Emergeng care facility ,Ambulance ,Healh
cente staf: i First aid facility available and doctor available in campus.

Qualified Doctor Full time \% Part time U

Qualified Nurse Full time U Part time U

AXacilities like bankingpog office,bodk shopsi Dena Bank, JuhBranch
located just across the college building, book shops are available around the
college campus.

Aranspor facilities to cate to the need of studens ard staff i VileParle
railway station is located from college within waliking distance of just half
km. A bus stop is located just outside college main gate.

AAnima house Not Applicable
AABiologicd wask disposal Not Applicable

A Generato or othe facility for management/regulatioof electricity ard
voltage- Yes

ASolid wase managemerrfacility 1 Yes
AWast wate managementYes

AWate harvesting Yes

12.Details of programmes offered by the college for the
Academic year201516

B.M.M./ 355
1 Under BMS/  3yrs Xl English 120 364
Graduate Passed
B.Sc.(I.T.)
341
2 Post M.Sc.(L.T.) 2yrs Graduate English 20 37
Graduate D

14
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Integrated
3 Programmes None
PG

5  M.Phil. None

|

Certificate

courses None

PG

° Diploma

None

13. Doesthe collegeoffer self-financed Programmes?
Yes \Y ‘ ‘ No

if yes,how many? | 04

14  Newprogrammesintroduced in the collegeduring the last
five yearsif any?

Yes Vv No Number 01 M.Sc.(l.T.)

15. List the departments:

Information Technology

Mass Media
ManagemenStudies \V

15
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16. Number of Programmesoffered under

a. Annual system -
b. Semester system \%
C. Trimester system -

17. Number of Programmeswith
a. Choice Based Credit System -
b. Inter/MultidisciplinaryApproach -
C. Anyother(specify andprovidedetails) V (CBSGS)

18. Doesthe college offer UG and/or PG programmes in
TeacherEducation?

Yes ‘ ‘ No \Yj

19. Doesthe collegeoffer UG or PG programme in Physical
Education?

Yes ‘ ‘ No \Yj
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20. Number of teaching and nonteaching positions in the
Institution

Sanctiond by the

UGCMniversity/ I R O A e L L |
State Government (* Librarian)
Recruited

Sanctiond by the
Managementsociet/

e e en I L/ € 14 |09 03 |-

bodiesRecruited

*M -Mal e*F-Female
21. Qualifications of the teaching staff:

D.Sc./D.Litt. - -- - = - -- -

M.Phil. - - - - 01 02 03

17
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22.  Number of Visiting Faculty/Guest Faculty engaged with
the College- 17

23. Furnish the number of the studentsadmitted to the college
during the last four academicyears.

24. Detailsons t u d emrdingeid in the collegeduring the
current academicyear: 20152016

18|
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Profile of the College

25.  Drop out rate in UG and PG(average of the last 2 batches)
BMM 1.7%
BMS 1%
BSc(IT) |4.5%
MSc (IT) | --

(Dropout percentage of final year)

26. Unit Cost of Education

(Unitcod=total annud recurring expenditue (actual) divided by total numbe
of students enrolid)

Rs. 65,889/
Rs. 45,222/

(@) Including the salary component

(b) Excluding the salary component

27. Does the college offer any programme/s in distance
educationmode (DEP)?

Yes No V

If yes,
a) Is it a registered centre for offering distance education programmes of

anyotherUniversity?

Yes No V

b) Name of the e .. I ==
University which has granted such registration.

¢) Numberof programme®ffered

d) Programmesarrytherecognitionof the DistanceEducationCouncil.

No |--—---

Yes | -----

19




S. V. K. M60S UPG Febtuary Z0I6E Profile of the College

28. Provide Teacherstudent ratio for each of the
programme/courseoffered

B.M.M. 10 355 1:35
B.M.S. 11 364 1:33
B.Sc.(I.T.) 14 341 1:23
M.Sc.(.T.) 08 37 1:5

29. Isthe college applyingfor

Accreditation: | Cyclel |V | Cycle2 Cycle3 Cycled

30. Date of accreditation--- Applied for Cycle 1

31. Number of working daysduring the last academicyear.
180

32. Number of teachingdaysduring the last academicyear

(Teachig days mears days on which lectures were engagé excludirg the
examinatian days)

168

33. Date of establishment of Internal Quality Assurance Cell
(IQAC) T Internal Quality Improvement Cell14/04/2014.

34. Details regarding submission of Annual Quality
AssuranceReports (AQAR)to NAAC.

Not Applicable

35.  Any other relevant data (not coveredabove)the college
would like to include.(Do not include explanatory/descriptive

informatio n.
The chairperson o$teering committee hasonstitutel an IQIC in February
2014.

20|
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CRITERION I: CURRICULAR
ASPECTS

0Constant Quest for
I Russell Wilson

21
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1.1 Curriculum Planning and Implementation

1.1.1 State the vision, mission and objectives of thestitution, and
describe how these are communicated to the students, teachers, staff and
other stakeholders.

Ever since the inception of themllege in 2003, the college has been
striving for academic excellence in areas of Mass Media, Information
Technobgy (Graduation and Pe&raduation) and Management studies and at
the same time marching forward with a mission of professional, intellectual,
personal and social development of students.

Vision
The institution strives to empower students with knowledge skills
in their chosen fields, by providing opportunities to realize their potential by

motivating them towards community linked initiatives, thereby shaping them
into future leaders.

Mission

Toinculcate life skills byroviding valuebased education amgdirtuing
a scientific spirit of inquiry in the young minds

Objectives

0O To sharpen studentsd focus and
helping them to achieve academic excellence.

0 To empower them for lifelong leamg by fostering rational and
independent thinking.

U To sensitise the students towards the neighbouring environment and
society at large.

U To stimulates t u d abotn gaent and skill by understanditigeir
aptitude and capability and to mould their passno profession.

Quiality Policy

U Ensuring the support of all stakeholders enables the college to improve
the services offered to the learners.

U Effective utilization of human and other resources to enhance the quality
of education.

U0 Providing stateof-the-art infrastructure and ICT facilities to augment
the teachingearning process.

U Fostering competencies to equip learners to face demands of a changing
world.

U Inculcating a sense of social and moral responsibilities towards society
and the environment.

c
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The Msion and Mission are conveyed to the stakeholdershe

following ways:

cC:C:

1.1.2

Conveyed to parents and students during orientation program.
Conveyed to new staff during the staff meeting at the beginning of
Academic year/ semesters.

Stated in the prospectus.

Displayed on the web site.

Displayed in college premises, on all the floors where classes are
conducted, in the Administrative Office outside the staffroom and
Library.

How does the institution develop and deploy action plans for

effective implementtion of the curriculum? Give details of the process and
substantiate through specific example(s).

The college is affiliated to Uwersity of Mumbai. The Syllabus is

designed by University of Mumbai and the college follows the guidelines as
laid down by Uiversity of Mumbai. The teachers employ various innovative
techniques for effectively transmitting the curriculum to meet the stated
objectives.

i

Academic calendar is prepared at the beginning of every academic year
and is communicated to students and teexhhrough website and
prospectus.

Teaching Plan prepared by the teachers at the beginning of every
semester

Time tableis displayed on the notice board and also on college website
as per work load prescribed by the University of Mumbai.

Daily lecturereport is maintained (details of topics covered date wise).
Our faculty members constantly interact with the members of Board of
Studies, make suggestions and help the peer members in the formation
and revision of the syllabus.

Audio Visual aids provided ni every classroom for effective
teaching/learning.

Studentsare made aware of online and offline resources (Reference
Books) available in college library.

Floor register to record lecture conducted/rescheduled/cancelled.
Faculty members are encourageatomduct extra lectures for syllabus
completion if required.

Subjectwise, teachewise, timetablewise attendance records of
students are maintained in the SAP software.

Attendance is closely monitored by the Attendance committee of the
college to keep &tk on the regularity of the students.

The college has been achieving distinction in academics and winning

laurels in sports, cultural events and social work. With University rankers to
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boast of, Usha Pravin Gandhi College of Management is definitelyca fbr
all aspiring students. In addition to curricular development, great emphasis is
laid on charactebuilding, discipline and life skills in students.

1.1.3 What type of support (procedural and practical) do the teachers
receive (from the University and/or institution) for effectively translating
the curriculum and improving teaching practices?

The college teachers ensure that the objectives of the academic

curriculum is in accordance with the Board of Studies of University of Mumbai.

i

i

Periodic update are taken from University website and are
implemented.

Workshops/Seminars organized by University of Mumbai for
upgradation of syllabus.

Practical demonstrations workshops are conducted in association with
ad-hoc board of studies for practical orientedbjects.

Faculties are encouraged to initiate and attend workshops for syllabus
revision.

Faculties are motivated to write research papers, and present them at
various State, National and International seminars and conferences.
College library is well egipped with large collection of books,
magazines, journals and reference materials. In addition to this the
students and teachers are provided access to OPAC i.e. Online Public
Access Catalogue which provides a large database of online resources.
Faculty nrember also have accessAmerican Library, Bandra Kurla
Complex

Each department is provided with desktop comgutedaptopis also
provided to each departmdnt teachers to use during lectures.

Audio video facilities are provided in every classrofon effective
delivery of lectures.

Department maintains reference copies for all subjects for quick
reference for staff and students.

Separate logins are provided to teachers for gettingrilonnectivity

in the college premises.

College invites guest ¢t¢ures and Indust experts for industry
academianterface.

Audio Visual facilities provided in every classroom for effective lecture
delivery.

Regular feedback taken from respective stakeholders.

Faculty Development Programmes organized by college anetdity

of Mumbai.
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1.1.4 Specify the initiatives taken up or contribution made by the
institution for effective curriculum delivery and transaction on the
Curriculum provided by the affiliating University or other statutory

agency.

Academic Calendar prepared in the beginning of every academic year
and is communicated to the students through website and is also available in the
prospectus so as to enable the teachers and students to effectively plan the
curriculum transaction.

U The courses offered thecollege are employment oriented.

U Three faculty members have contributed towards designing BMM
syllabus for University of Mumbai.

U The change in the syllabi of different subjects from time to time ensures
that students are kept well informed of theidlp changing socio
economic environment.

U The college has organised several syllabus revision workshops for
orienting faculty members of all colleges affiliated to University of
Mumbai.

U College offers electives as prescribed by University of Mumbai. The
students are allowed to choose from different electives.

U The PosiGraduate students are briefed about various electives and its
application in industries, which guides them to choosercgpjate
elective.

U The college provides financial aid for faculties attending workshops and
seminars organized lwarious institution.

U College regularly organizes Faculty Development Program.

U Audio Visual facilities provided in every classroom for effeetiecture
delivery.

U Workshops are conducted for syllabus revision, subject experts and
teachers from affiliated colleges are invited.

U National and International experts from Industries are invited to deliver
Guest lectureand make students aware of gpglications of theoretical
concepts and provide students exposure to the practices adopted by
International organizations.

U Regular Field trips and Industrial Visits are conducted to make students
aware of the practical aspects used in Industry.

U The Cralit Based Semester and Grading System (CBSGS) was
introduced by the University of Mumbai in the year 2@D12. This
system increased the rigor and emphasmrecbntinuous evaluation of
students.
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1.1.5 How does the institution network and interact wih beneficiaries
such as industry, research bodies and the university in effective
operationalization of the curriculum?

The college promotes associations with the Management, Media and
I.T. Industries and also with the affiliating University for conductioi
seminars and workshops and suggesting various improvements in the
curriculum.
Following are some initiatives taken by college for effective operationalization
of the curriculum:

U Continuous interactions with the various institutions and industry
through guest lectures in the relevant fields.

U Regular field and Industrial Visits for studentustry interface
facilitates experientidearning.

U Placement cell helps to provide internship to students to give this
industry exposure to students for implemegtiheory concepts into
practice.

U Pool Campus, inviting students from various colleges for placement, is
hosted to facilitate industryacademia interface.

U Access to online Bournals and Research Articles provided to post
graduate students to foster rasbaaptitude.

U Participation of staff members in restructuring the syllabus offered by
University of Mumbai.

U Memorandumof Understanding (MOU) wasigned with Patni from
2009 to 2012 for Campus to Company interface. As per the MOU Patni
would be the first ampany to be invited to conduct placement on
campus and the training staff of Patni would conduct series of Guest
lectures for the studentBacultydevelopment programvere conducted
every yeafor faculty members of our college.

U TechSangam was signear fperiod from 2009 to 2011 with-D A C 6 s

Vidhyanidhi InfoTech Academy. According to the consent letter, C

DAC will organize Tech Prakalp Award for best IT related projects and

DAC campus entrance exam where the students of the college would be

eligible toappear.

Professional memberships of faculties like CAI.

Some of the MOUG6s in process are

Seven Professors are doing Ph. D. under distinguished research guides.

Regular updates are given by Professors who attend various syllabus

revision workshops conducted by University of Mumbai.

U The faculty members interact with chairpersons of various courses on
regular basis to provide suggestions and feedback on curriculum
implementation and practical aspects for effective operationalization of
thecurriculum.

U Facultiescontribute towards University examinatioas paper setters,
moderators and examiners in their respective subjects.

U Teachers have authored andazghored text books for various subjects.

c-CcC-C:C:

n f

r
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1.1.6 What are the contributions of the insttution and/or its staff
members to the development of the curriculum by the University? (number
of staff members/departments represented on the Board of Studies, student
feedback, teacher feedback, stakeholder feedback provided, specific
suggestions etc.)

The college ensures that the academic programs are in line with the
institutionds goals and objectives.
the following steps are taken:

U Participation of faculty members in syllabus revision workshops and
seminars

U Participation of faculty members in workshops for restructuring the
programs for the credit based systémat includes various heads of
continuous evaluation.

U The faculty interacts closely with academic peers and Industry experts
who are invited as guest lecturers and with alumni etgoplaced at
vairousindustries, to get inputs, on curriculum revision and new topics
to be included or restructured.

U Our teaches have been constantly consulting, suggesting and helping
their peer groups who are elected members of Boards of Studies in
different disciplines directly involved in the formation of syllabi.

U Facultiss have contributed to revision of syllabi in Univergitof
Mumbai.

Introduction to

DI, AL B.M.M. June 2014 Media
Kapoor
Psychology
Dr. Navita News media
: ) B.M.M. June 2015 Management
Kulkarni
Paper
Sociology
Prof. Zinat Cultural
AbOli B.M.M. June 2015 Studies
Editing

U The Principal and several staff members have authored books on the
curriculum which are well received by the student community.

U The faculty members are invited as guest speakers and resource persons
at various affiliated colleges to delivé¥ctures in subjects of their
expertise.

U Faculty during workshops, seminars, conferences give suggestions and
inputs on current developments.

U Regular feedback is taken from the beneficiaries.

27
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1.1.7 Does the institution develop curriculum for any of the cotses
offered (other than those under the purview of the affiliating university)by
it? If 0yeso, give details on the
development and planning) and the courses for which the curriculum has
been developed.

The College isn the process of developing the course content for a
Certificate Program in International Sports Management in association with
Ohio University, USA.

For developing the course content, the concerned designated staff member is
assigned the responsibility of incorporating the basic as well as latest elements
in the syllabus. Experts in the field are to be contacted to frame & neses
course content.

1.1.8 How does institution analyse/ensure that the stated objectives of
curriculum are achieved in the course of implementation?

The college is affiliated to the University of Mumbai and the syllabus is
framed by Board of Studies, University of Mumbai. Tlerdinators regularly
monitor the daily lecture reports for all subjects and ensure that the objectives
of the curriculum are met through regular interaction with teachers and students.

U Continuous monitoring ensiwgdhat the curriculum is implemented
within the prescribed time frame and the teaché&smake sure that
the entire portion is covered well in time.

U As per the prescribed University pattern of Credit Based Semester and
Grading System of examination the college conducts internal
examinations. In addition to this regular class test, viva voce,
presentation and project work is undertaken by the students ensuring
continuous assessment and evaluation.

U Students are encouraged for research and guided to write and present
research articles at varisgonferences.

U Participation of students in regular classes is continuously monitored by
subject teachers.

U Attendance of the students is closely monitored semesser and
students are not allowed to keep term as per the ordinance O.6086.

U The college coducts remedial coaching for academically weak
students.

U The college regularly deputes the teachers to attend orientation
programs conducted by the UniversifyMumbaifor Syllabus Revision
and the objectives of a particular curriculum is discussed in detail
in these workshops.

1.2  Academic Flexibility

1.2.1 Specifying the goals and objectives give details of the
certificate/diploma/skill development courses t., offered by the
institution.

pr
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With the goal of providing additional skills required for the students to
be employableand to be successful when they graduatach is an objective
of the institution, they ar@reparé for future career opportunities through
various programs as follows

i MCA Entrance Exam Preparation, to prepare the students for
Maharashtra LeveEntrance Examination for Masgprogramme in
ComputerApplication.

U Value added certificatecourses in Digital Marketing, Film Making,
Photography and Graphic Designing coctéd in collaboration with
industryexperts.

U Workshops (Certificate programs) like Computer Assembly,
Photography and Ethical Hackirarranged to providstudentswith
handson practical on the topics aligned to the syllabus.

U SoftSkills lectures are introded in the regular tim&ble to groom
students to face interviews and group discussion.

U Experts from industes are invited to provide value bagpddance to
the students in their related fields.

U The college haseen approached by International Univgr&ithio to
collaborate for Sports Management course which alae added
certificateprogramme.

Number of Students

A mic Year Name of th r
cademic Yea ame of the course enrolled

MCA Entrance Exam
20152016 Preparation 16

Value added certificate

20152016 Course in Marketing in| 250
Digital Media
Value added certificate
20152016 ShortTerm Course in | 33
Film Making

* Conducted in batckseof 3035 students.

1.2.2 Does the institution offer programmes that facilitate twinning/dual
degree? | f O6yesdé, Give detail s.

As the college is affiliated to University of Mumbai there is less
flexibility of providing programmes with twinning/dual degree.

1.2.3 Give details onthe various institutional provisions with reference to
academic flexibility and how it has been helpful to students in terms of
skills development, academic mobility, progression to higher studies and
improved potential for employability. Issues may covethe following and
beyond:
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U Range of Core/Elective options offered by the University and those
opted by the college.

College offers choice of electives to students in the final year for under
graduate and post graduate programme.

T.Y.B.M.M. Specialization

B.M.M. Specialization (Semest®&tand VI)

o 150 120 119
2 106 18 10g 108 104 118 o 118
()
T 100
n
S 50
S 2 2 1 4 9
=z
0
2010-11 2011-12 2012-13 2013-14 2014-15
m Adv 106 108 108 104 99
m Jour 12 12 11 14 19
m Total 118 120 119 118 118

Year
m Adv mJour m Total

T.Y.B.M.S. Specialization
T.Y.B.M.S. Specialization (Semeskér

150
@ 119 119 114 120 120
c
3 100
& 8 3 49 9 0
© 50
(@]
z
0
2010-11 2011-12 2012-13 | 2013-14  2014-15
m Finance 71 66 49 71 70
m Marketing 48 53 65 49 50
m Total 119 119 114 120 120

Year
m Finance m Marketing m Total
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TYBMS Semestev|

250
[¢]
©
>
{100
S
§ 50 64
0
2010-11 vegr /
2011 -12
2012 - 13
2010 - 11 2011 - 12 2012 - 13
m Retail 55 60 51
m IAPM 63 60 64
m Total 118 120 115
m Retail mIAPM m Total
TYBMS SemesteY|
%]
IS
'%50
& 113 133 117 117
Q00
o
Z
50
0
0
2013-14 //
2014 - 15
2013-14 2014 - 15
m |APM 113 117
m Economics 0 0
u Total 113 117

Year

H |APM ®Economics ® Total
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T.Y.B.Sc.(l.T.) Specialization

B.Sc.(I.T.) Specialization (Semestér

120 110 115
10€2
[}
2
40
43
o
=)
0
2010- 11 ) /
2011 -12
2010-11 2011 - 12

® Web Design 55 80

m Advance Java 55 35

m Total 110 115

Year
m Web Design ® Advance Java m Total

*No electives offered by University of Mumbai from academic year 20123
onwards.

B.Sc.(1.T.) Specialization (Sevi)

&2 150 115 115

= 110 100

S 100

0

S 50

o 0 0

< 0

2010-11 2011 -12
m Total Supply Chain 110 115
Management
PR & Cyber Law 0 0
m Total 100 115
Year

m Total Supply Chain Managementm IPR & Cyber Law m Total
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B.Sc.(1.T.) Specialization (Sevi)

2]
T 150
°
2
n 100
© 50
2
0
2012 - 13
m IPR & Cyber Law 50
® Project Management 61
m Total 111
Year

B IPR & Cyber Law ® Project Management m Total

B.Sc.(I.T.) Specialization (Sev)

» 150
S 101 97 97
S 100 76
n
B 50 25
o
3 0
0
2013 - 2014 -
14 15
m IPR & Cyber Law 25 97
m Digital Signal and System 76 0
m Total 101 97
Year

m IPR & Cyber Law m Digital Signal and Systemm Total
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M.Sc.(I.T.) Specialization

M.Sc.(L.T.) SpeC|aI|zat|on
188 18

[2]
% 13333 m Paralle Processing
(%))
‘E? II m Distributed
g Computing
1
m Paralle Processing 13 18 20 - gﬂnu(;ti(r:noend\izrjzf]‘;eerrz
m Distributed Computing 13 18 20 Technology
® Multimedia Systems and m Java Technologies
Convergence of Technology 13 12 20
m Java Technologies 13 18 20 m Virtual Reality and
m Virtual Rez_ility and Virtual 6 Virtual Enviroment
Enviroment
Year

M.Sc.(I.T.) Specialization

2]
g 20
°
2
n
« 10
o
S
0
1
m Virtualization Computer
Forensics Design of 0
Embedded Control System
m191919 19
Year

| Virtualization Computer Forensics Design of Embedded Control SymtE®n19 19

U Choice Based Credit System and rangef subject options.

The subjects offered by each course are as per the syllabus of University of
Mumbai.

U Courses offered in modular form.

University of Mumbai does not allow courses to be conducted in modular
form.

34]
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U Credit transfer and accumulation facility.
University of Mumbai does not allow transfer and accumulation facility for
courses offered in our college.

U Lateral and vertical mobility within and across programmes and
courses.

Vertical mobility is restricted by University of Mumbai. Laterabinility
in the form of admission to second and third year is granted with the permission
of University of Mumbai which issues an eligibility certificate for the courses
offered by the students.

U Enrichment Courses

Soft skills and alue added certificatecourses relevant to industry
standards are offered to undgaduate and pogfraduate students thus
providing an opportunity to students to hone up the required skills to make them
employable.

1.2.4 Does the institution offer selffinanced programmes? If6y e s 6 ,
them and indicate how they differ from other programmes , with reference
to admission , curriculum, fee structure ,teacher qualification, salary etc.

Yes, the institutiondoes offeronly self-financed courses which are
affiliated to the Univesity of Mumbai They are :

Usha Pravin Gandhi College of Manageme

Bachelor of Master of Science
Management in Information Information
Studies Technology Technology

The SelfFinanced programmes differ from aided programmes in the following
respects/aspects/ways :

General:

U The courses do not receive any aid from State Government.

35|
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Curriculum of these programmeas dynamic anchas been designed by the
University of Mumbai and as the college is affiliated to University of Mumbai,
the college ensures that all updates are received and implemented from time to
time.

U The courses are employment oriented, cover more practical aspects and
includes process of continuous evaluation.

U Include presentations based on theoretical concepts taught in lecture
sessions

Admission Processis carried out ager the requisite guidelds fom the
University of MumbaiThe process is nmagedising ERP (Enterprise Resource
Planning) package called SAP and the procedure is as follows :

0 Online Preenrollment on UM Website

Online admision form available on College Website

Form filling during stipulated days

Online/Offline Submission of form and fees at the college
Prepare and display of general merit list and the first merit list as
per university dates

Verification and submission of originabduments along with fee
payment

Generation of scond merit list

Original document and feeismission

Generation of 'S merit list

Original document and fee submission

(0]
(0]
(0]
(0]

o

o O O O

Fee structureare as per the guidelines of University of Mumbai. Fee ranges
from Rs. 13971 to Rs. 37255.

The Qualification of the faculties is as per the UGC norms and also
management offers Sixth Pay to all qualified faculty members.

1.2.5 Does the college provide additional skill oriented programmes,
rel evant to regional and gl obal
provide details ofsuch programme and the beneficiaries.

Yes, he collegeorganizes skill oriented programs to complement the
curriculum and prepar¢he studentsor regional and global employment
markets.

U Soft-Skills development sessions are conducted for students by the
training and placement cell of SVKM where the students are groomed
by expert sofskill trainers.

U The college encourages students fesearch,internship and also
provides facilities and guidancéor developng live IT based projects in
association with arious IT industries.

em

p |
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0 Various skill basegrogramsiorkshopsdesigned for value addition to
the curriculumare as follows :

o Ethical Hacking workshador B.Sc.I.T. and M.Sc.l.T. Students
Computer assembly workshégr B.Sc.l.T. Students
Networkingworkshopfor B.Sc.I.T. Students
Robotics workshofor M.Sc.I.T. Students
Photography workshop and exhibition for B.M.M. Students
Bazar-E-UPG, anEntrepreneurship event for B.M.S. Students

O 0O O0OO0O0o

U The students arencourage to participate aintercollegiate events
giving them opportunity to showcase their talents and prepare them for
better placement opportunities.

O The coll ege hosts a festival call ed
following skills and leads to overall personality development of the
students.

Leadership

Entrepreneurship

Managemengkills

CommunicatiorSkills

TeamBuilding skills

Marketing

Negotiation Skills

Organization Skills

Ideation , Innovation and Execution Skills

Conceptualizatioskills

Brand Building

OO0 O0OO0OO0O0OO0OO0OO0OO0Oo

All these activities are mentored and closely monitored by the faculty
in-charge for events through interactions, discussions and regular meetings.

1.2.6 Does the University provide for the flexibility of combining the
conventional faceto-face and Distance Mode of Education for students to
choose the courses/ combination of t hei
institution take advantage of such provision for the benefit of students?

The University does not provide fldaxiity of combining face to face
and distance mode of education.




S. V. K. M6 S UP G Febtuary 2016 Eurricular Aspects

1.3 Curriculum Enrichment

1.3.1 Describe the efforts made by the institution to supplement the
Universityods Curriculum to ensure that
|l nstitut i oob@civegaceantegrated™ d

U The Institution caters to three undergraduate programs and one post
graduate program.

U These programs were introduced after considering the shift in demand
for studies in the disciplines of Information Technology, Management
and Media.

U The academic programs are synchronaith the institutional goals
with objectives of spreading higher education and transformation of
society through teaching, research and extension activities.

U The institution provides various opportunities toitalistake holders for
holistic development of students.

U The institution provides statgf-the-art infrastructure for effective
delivery of the curriculum.

U Keeping in mind the curricula of the University, the Institution aims to
keep upto-date with the chaging trends of the society.

U To sensitize the students and develop their personality the college
organizes numerous activities throughout the year.

U SoftSkills lectures are conducted for overall sddfvelopment of the
student.

U Induction Programme: Pe&r-Peer (Studeiitoi Student) mentoring
programme conducted fdre first year students in the subjects of Math
and Electronics to provide additional guidance for the students coming
from Commerce background. This programme is supervised by the
faculties ofrespective subjects.

U Remedial/Supplementary coaching conducted for academically weak
students or students from ntgchnical background.

U In order to bridge the gap between induséguirements and academia,
value added certificateourses were introducéd enhancehe skillset
of the students which is the objective of the coll€geme of which
include:

o Marketing in Digital Media
0 Integrated course of basics in Film Making

U Regular Field trips and Industrial Visits conducted to supplement the
theoryconcepts with practical aspects used in Industry.

U Many of these activities are totally curricular (seminars, guest lectures
etc.), cacurricular (elocutions, debates, exhibitions etc.) while some are
extracurricular (sports, dance, drama, singing etc.).

U Various organizations working in the college like the N8& and the
Rotaract club also aims on developing empathy and moral values in the
young minds.
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1.3.2 What are the efforts made by the institution to enrich and organize
the curriculum to enhance theexperiences of the students so as to cope
with the needs of the dynamic employment market?

Orientation program and introductory lectures are conducted by the college for
introducing the syllabus. Cours@se Orientation is also provided for
assesment and evaluation pattern. In addition, the college ensure that students
gain the necessary skills and knowledge to contribute nationally and
internationally considering the globalisation today.

U Keeping in mind the needs of the corporate world, manageires
started Soft Skills Programme for improving the language ability and
thereby personality of the studenfhis program is well integrated with
the syllabus and is included in the thtadble.

U Guest lectures are arranged by various departments taHeesfudents
abreast with the current trends and technologies used in the industries.

U Regular field trips and industrial visits are conductetb promote
industry linkages and experi¢alt learning for supplementing the
teaching learning process

U Meetings and discussions conducted where internal faculty members,
industry experts, alumni members contribute to identify gaps in the
syllabus and find ways to supplement these.

U In order to bridge the gap between industguieements and academia,
valueadded certificateourses were inbduced to enhance the skill and
make students industry acceptable.

U Students are also provided training, guidance and a platform for
placements which enables them to secure jobs immediately after their
graduation.

U Placenent cell provides internship program to students toerthkm
aware of job environmenSome of the companies where the students
have been placddr internship are:

0 Reserve Bank of India

Great Place to Work

KPMG

PWC

E&Y

P2P Solutions

O O O0OO0O0

U The studentparticipate in various events at the irdradinter collegiate
level as well as the state and national level competitions including sports
and research paper presentations.
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1.3.3 Enumerate the efforts made by the intution to integrate the cross
cutting issues such as Gender, Climate Change, Environmental
Education, Human Rights, ICT etc.into the curriculum?

U Women Dewlopment Cell of the college organizes workshops on
physical fithess, cancewareness, selflefense, food and nutrition
etc.

U The college arranged an International Conference on the theme
ASpirit uakldcd yo d'Febidiy20k3where there was a
panel discussion by experts from diversified areas related to
Humanities, Management andfdrmation Technology The theme
focused on ethical practices at workplace. Research scholars presented
papers on themes $#&d on Media, Management and Information
TechnologyFaculty members from all the departments contributed as
co-conveners and organising committee members. The proceedings of
the conference were issued to all the participants and are made
available for reference in the library.

U College regularly organizes ature trails and treksunder the
supervision of RAW kb to sensitize students towards nature chre.
also helps students to understand nature photography in much better
way.

U Students are assigned projects in the subjects of Environmental Studies,
Marketing, and Human Resource Management and presentations are
made to the invited audience.

U NSSunit, RAW dub, and Rotaract Club of thiastitution regularly
carries out activities like tree plantation drives, save electricity and
Street play to educate thensmunity on saving the planet earth.

U Foundation Course and Contemporary Issues are interdisciplinary
subjects where relevant projects are given wherein students engage
with NGOOGs, gain sensitivity to isspe:

U Thecollegeregalr | y organi zes |l ectures by expe
Human Rights Commission to address the issues.

U Workshops like Ethical Hackingre conductedo spread awareness
about Information Security issues.

U Several subjects offer students the opportunity tkentlae submissions
electronically, saving paper and creating an environment integrating
ICT in the curriculum.

1.3.4 What are the various valueadded courses/enrichment programmes
offered to ensure holistic development of students?

o Moral and Ethical values
o0 Employable and Life-Skills
0 Better Career options

O Community Orientation

Moral and Ethical Values and Community orientation:
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The colle@ encompassegudent bodies like the NSS ¢dlLLE cell
and Rotract clubfor studentswho under the guidance of the faculty members
ideates and executearious eventsn association with Government and Non
Govenment organizationsStudents,through these eventmherentvarious
moral and ethical values.

Following are some of the major activities conducted in and outside
the collegeby NSS unit

U NSS wunit of Usha Pravin Gandhi Collljeg
El ectricity Campaigno where twenty f
families each in their resideal area, to spread awareness on methods
of saving electricity. They monitored the electricity bill of the adopted
family for an year and helped them to save hundreds of units of
electricity.

U Disaster Management workshops.

U Blood DonationCampsare organisa in collaboration with Think
foundaton, J J MahanagaraRthpedi, Lions Club of Mumbai and
Nanavati Hospitatwice in a year.During the blood donation camp
Thalassemia dettion drivefor studentsis also arranged with the help
of S \$K.B.Patel Reearch Centre and Think foundation.

U Seminars are arranged on health issues, awarenesprevehtive
measuredor diseases like Hepatitis B, HIV/AIDs, Lemy Malaria
etc..

U Street Plays are performed by students to spread awareness on STDs
Genderbias, Plastic Hazardsic.

U Every year, NSS unit afollege @ganizes a residential camp of seven
daysat a socially deprived rural area in and around Maharashtra

U NSS students collect lsbver blank pages of used niot®ks from urba
area and bindthem into notebooks. These noteks are distributed to
the poor students through the &é6Shr amda

U The NSS group of our college has also undertaken tree plantation drive
within the college premise and taken afforestation drive in the adopted
area.

0 NSS unit regularly conductdeanliness drive in Juhu beach after the
Ganesh Chathurti and help in keeping the beach front clean.

U NSS unit helps the Mumbai police in crowd management during the
seventh and the eleventh day of Ganesh Immersion. Thieimandous
help because of the heavy traffic and crowd during those days and this
activity is appreciated by the Mumbai police.

Rotaract onducts various activities like :

Activity Description
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Mauj- E- Manch | Cultural festival for orphan childrens froanphanages
in and around Mumbai.

Toy bank activity | Donate toys to undeariviledge childrens.
Food bank I n coll aboration with N

Old-Age Home Activity for spreading joy and happiness.
activity

Save birds Organizedo save sparrows.
campaign
Wake Up Kid Activity for providing joy to kids on streets in slums

DLLE conducts activities like :

U Street play focussing on social issues.
U Projects for LifeLong Learning Skills
U Exhibitions on environmental issues

Employable and lifeskills

The Placementell of the collegeaims to prepare the youth for future
employment which is one of the major objective of higb@ucationExperts
from industry are invited to groom students for soft skills. These sessions are
integrated in the timéable and arranged every week for the students. Mock
interview and group discussions are arranged to help students face the global
market.

Career guidance seminars are arranged by all the departments to guide
students make appropriate choice of higher educations and also professional
career.

To have an overall development of studehts ¢ollege offers various
Value added certificate coursies enriching their knowledge andsume. The
various courses that were started in the college in association with various
industrid educators are as follows:

0 Marketing in Dgital Media: This short term certifiedoarse in
association with Goodife edication gave the students some practical
knowledge on Google daertising, Instagram ads, Fho®mk as a
medium to expand and diversify business, twitter as a marketing tool
and various other viral medium to promote product, idea or service.

U Integrated coursen Basics inFilm Making: This certified short term
course was in association with a National award winning filmmaker Mr.
Satyanshu Singh. It gave a detailed insight about film making right form
screenplay, casting and produgj directing, storytellingte.. It gave an
impetus to students who aspire to be either as anaker or a film
maker.
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Various workshops are conducted for providing value added skills to
students like:

U Ethical Hacking workshop

i Computer assembly workshop
U Networking workshop

U Roboticsworkshop

Same other courses in the offingre:

U Certified course in Basics @raphic Designing

U Certified course in Basics in DigitahBtography

U Short term certified Advandgigital MediaMarketing Course
U Short course certified iRilm Making

Better career options

Apart from the placement cell of the college which provides regular soft
skills training it also | ooks helps to
to bridge the industryacademia gap.

Besides the placement cell thalue added extifcation courses also
provide internship to the students.

Community orientation

As mentioned abov®&lSS unit, Rotaractclub and DLLE cellplay a
pivotal rde in the community orientatioefforts of the institutionin addition
to this following are the activities of ttWomen Development Cell :

Activity Description
Gender Street plays, seminars, debates and prep talks to
Sensitization sensitize students on various gender issues

Session for providing large calorie burn through

AR el aerobic activity done with interval training in mind

Breast cancer and| Seminar on Breast and Cervical cancer awarenes
cervical awarenesg for the female students and staff

Prepares students fanexpected situations and alg

Self-defense .
helps them to develop mental as well as physica
workshop .
health and be proactive
Kick Boxing A versatile nature of kickboxing lends itself to

reinvigorating their motivation to exercise

st

ld e
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1.3.5 Citing a few examples enumerate on the extent of use of the
feedback from stakeholders in enriching the curriculun?

Feedback for enriching the curriculum is taken from all stakeholders at
least once in every semester

1. Teachers: Internal discussions and departmental meetings are
conducted to obtain feedback from the faculty members involved in the
implementation of the curriculum. These suggestions are passed on to
the chairpersons of the respective courses and dpartgcipation at
various workshops organized by colleges affiliated to Mumbai
University in association with Board of Studies for revision of syllabus
from time to time.

2. Students:Feedback from students is obtained by independent authority,
who from time to time askstudents to express their opinion about the
syllabi, text books, method of teaching. The college authorities do
follow a system of collecting feedback from the students by
guestionnaire method where the students anonymously fill the feedback
form. The formis then statistically analyzed and accordingly the
teachers are given suggestions for improvements by the head of the

institution. From academic year 26250 1 6 st ude istale® f eedb

using blackboard technology where the student could use mobilegho
application to give feedback for teaching sessions.

3. Alumni: The College Alumni is a registered body comprising of
professionals in various fields likdéinance, dramatics, cin,
managementyarious feildsinformation technologyetc. Feedback is
obtaned from the alumni during meetings. The alumni is invited
regularly to share their experience and give feedback regarding
curricular aspects implemexten the industry and passem to the
Principal, ceordinations and IQIC of the college.

4. Parents: The College regularly organizes parent teacher meetings to
exchange the view points on the student progress in academic as well as
norracademic fields. Suggestions given by the parents are duly
considered and implemented to the extent it is possible. Parerfree
to meet the principal and the teachers as and when need arises.

1.3.6 How does the institution monitor and evaluate the quality of its
enri chment programmesao?

These programs are monitored through academic monitoring by faculty
through daily lecture reports. Similarly the-cainator monitors the quality of
teaching through teaching plans. The principal monitors the students feedback
and finally the managemeaills for the yeaend performance appriasals of the
faculty. The quality is internally evaluated through formal and informal
feedbackn order to ascertain the effectiveness of teaching and learning.

A C |
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The feedback ithenanalysed andiscussions are helt departmental
level for each individual faculty members and time is given to the faculties for
bringing about improvement and changes in their quality of teaching.

1.4 Feedback System

1.4.1 What are the contributions of the institution in the design and
development of the curriculum prepared by the University?

There is very less scope for curriculum development as the syllabus is
framed by the Wiversity however the teachers constantly endeavor to provide
additional informatiorand value based inputsthe students in their respective
courses.

U The faculty members regularly interact with the chairpersons of courses
for effective syllabus implementation and pass on the suggestions and
inputs to the respective Board of Studies members during the workshops
conducted for syllabus revision.

U Three of our faculty members have contributed toward designing of
B.M.M. syllabus for University of Mumbai.

U The faculties have attended and organised workshops on syllabus
revision and curriculum enrichment.

1.4.2 Is there a formal mechanism to obtain feedback from students and
stakeholders on Curriculum? |If 6yesb,
University and made use internally for curriculum enrichment and
introducing changes/new programs?

The college follows thecurriculum prescribed by the University of
Mumbai. However faculty members do provide their suggestions for their
courses to the respective chairpersons at Usityeof Mumbai and to the
neighlouring sister concerned institutions thus contributinghe ftaming of
the syllabus. The ecordinators interact with various stakeholders and
communicate their views to the members of Board of Studies for contributing
to enrichment of curriculum. The institution has hosted several workshops for
syllabus revisiorior orienting the faculties from various colleges for effective
implementation of the syllabus. Experts are invited as resource persons for these
workshops and their suggestions are communicated to the members of Board of
Studies.

The institute also hasformal feedback system to obtain feedback from
various stakeholders. Recently the college has initiated an online feedback
mechanism through Blackboard where the students can use mobile phone
application to give feedback.
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Following are the graphs of ddback taken from the alumni, parents and
employers:

FEEDBACK FROM ALUMNI

Facury
Quality of Support Material _
Traing & Placement_

0 1 2 3 4 5

m2015-16 m2014-15 m2013-14

FEEDBACK FROM PARENTS

Satisfaction level of student
Acadenic progress E——
Curriculum Design |
Discipine
Infrastructure |
Compentency of faculty
Sensitivity of faculty ...
Contribution to holistic development ...
Use of innovative teaching
Students motivation for research i

0 1 2 3 4 5

m2015-16 m2014-15 m2013-14
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FEEDBACK FROM EMPLOYER

Planning

Infrastructure

Interaction with
Refreshments
Communication Skills
Decision Making Ability
Time Management
Problem Solving
Taking Initiative
Teamwork Ability
Subject Knowledge
Industry Update

Dress Etiquette

o
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N
w
N
(&)

m2014-15 m2013-14 m2012-13 m2011-12 m2010-11

Following is the analysis of feedback taken from students for internal quality
purposes:

Feedback from Students
2011-2012
25 o 23
20 -
15 -
10 - m Series1
3
S 1
. 0 = =
Below 5| Below 4| Below 3| Below 2| Below 1
m Seriesl 21 23 3 1 0
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Feedback from Students

201213
15 gm
10 -
a S 1
3 l 0 p— m Series1
Below | Below | Below | Below | Below
5 4 3 2 1
m Seriesl 14 9 3 1
Feedback from Students
201314
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20 -
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10 .
5 0 0 m Seriesl
O - - -
Below Below Below Below | Below
5 2 1
m Seriesl 21 17 4 0 0
Feedback from Students
201415
10 - 9
g - 7
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4 - , m Seriesl
2 1
0
; B s -
Below 5| Below 4| Below 3| Below 2| Below 1
m Seriesl 7 9 2 1 0
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1.4.3 How many new programs/courses were introduced by the
institution during the last four years? What was the rationale for
introducing new courses/programs?

The SVKM management encourages the collegetauctvalue added
certificatecoursedo enhance the professional skibfsstudents.

The managemerstrives to inculcate feelings of sympathy, empathy,
humanity, honesty, punctuality, love, respect and care amongst the students so
as to make them r@sponsibleglocal citizen. The staff at Usha Pravin Gandhi
College of Management realize that education shouldrhedaat developing
the 3HT Head (knowledge), Hand (vocational skills) and Heart (Value
Systems).

U The college started with #ostGraduate course in Information
Technologyin the academic year 20414, keeping in mind the industry
requirements The course is a gradual progression from the under
graduate B.Sc.l.T. program, many students of the college get an
opportunity to pursue Masters program in the same campus. Since its
commencement, the course has been well received by the student
fratemity which can be seen by the increased number of applications
every year. The number of applications received by our college are
comparatively high than other colleges in the near vicinity. The college
boasts of having state of the art computer laboegoeguipped with
latest hardware and software. Thus, the college is capable of offering
itself to conduct examination on behalf of the University of Mumbai
every year since its inception.

U Increasing industrial needs for academically trained manpowerin th
upcoming areas of accountancy, advertising, film making, media,
financial markets and Information Technology motivated the college
authorities to think about expansion in these areas.

U The managemewf SVKM encouraged this initiative of the college and
materialized the concept of value added certificate courses in
accordance with industry needs and requirem&his management also
provided support in terms of channelising the necessary resources for
these courses.

U The institution has little role in théormation of the curriculum.
However, as stated earlier, teachers and students provide important
feedbacks on curriculum to sister concerned colleges and board of
studies members. Also the college endeavors to equip the students to
compete in the outsideorld.

U Quality Enhancement Measures:

0 The faculty members from various departments are encouraged
to participate in intecollegiate workshops related to syllabi
revision.
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0 Industry experts are invited to share their views on the
identifying gaps and suggéng measures to supplement the
syllabus so as to make the students employable.

o Collaboration with industries through MOUs provides industry
academia interface.

o Industrial visits and field trips are conducted to provide students
an industry exposure andgonote experiential learning.

o College has a tip with a production and peptoduction
studio, S.J. studio, Andheri for providing technological know
how and practical knowledge to the students.

o Visitto RBI (Reserve Bank of India), JINPT and NSE/BSE gives
insights to the students regarding their-tiaygay functioning.

o Departmental Meetings are held to discuss strategy to teach
revised syllabi in synchronization with our Educational
| nst i bhjettiveon 6 s

o Members from various committees regularly deliberate and
discuss measures to improve and enhance the methods of
teaching learning processes. The requirements and inputs are
then passed on to the head of the institution and management for
approval.

o0 Teachers are encouraged to attend Conferences, Seminars,
Workshops, Symposia and meetings related to curricular, co
curricular and extracurricular activities.

o Students are provided counselling at the time of Admission to
make the right choice for ¢hRegular, Professional andlue
added certificateaurses.

0 The latest prescribed books and journals along with the revised
curricula are purchased and made availablethe library
Faculty andStudents have access to online research journals
through OPAC.

o0 The Members of the Board of Studies, senior subject teachers
from other institutions are invited to guide students and orient
the teachers.

0 Students are encouraged to use Library which is enriched with
high quality books and research journals.

o0 The enire college campus is Wi enabledand each student
and faculty are provided logins to access internet facility which
augments a conducive learning environment.

Other Highlights:
Other records related to Curriculum Planning and Implementation
maintained in SAP are as follows:
U Faculty related

0 Semestewise total number of lectures conducted.

0 Subjectwise total number of lectures conducted.

o0 Monthly Star performer for faculty attendance.
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U Student related
0 Yearwise fudent enrollement record
o Attendance record
o Examination record

Based on interactions with various stakeholders and demandsof P
Graduatecourses amongst students, authorities felt the need to ssit P
Graduatecourses in the field of Mass Media, Commerce and Management and
als increase the capacity obstGraduatecourse in the subject of Information
Technology.

The most unique feature ofsbaPravin Gandhiis that it is one of its
kind undefrgraduate degree college that offers professional programs under the
category of selfinancing courses under the University of Mumbai.

Despite not having a junior college attached to the institution, the college
has been able to standt on its own by attracting students from far off suburbs
of Mumbai city as well as many states, naticara international boundaries.

Since its inception year the college holds a unique feature of being the
first college under the umbrella of University of Mumbai which got permission
to start two divisions in Bachelor of Science in Information Technoloidy
the total capacity of 120 students. Similarly the college was subsequently
granted permission to enroll 120 students for its other courses in Bachelor of
Management Studies and Mass Media. Very few colleges can take pride in this
feat and this has lgely been possible due to the support of the SVKM
management. The college does not receive any grants from any funding agency,
yet the services, statd-the-art infrastructure, academic and racademic
support are extended by the SVKM management.
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CRITERION II: TeachingLearning and
Evaluation

‘Tell me and | forget. Teach me and |
remember. Involve me and | learn.

I Benjamin Fraklin
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2.1 Student Enrollment and Profile

2.1.1 How does the college ensure publicity and transparency in the
admission process?

The institution ensures wide publicity and transparency in the admission
process in the following manner

0 Prospectus:

o Before the commencement of the new academic session the
prospectus is made available to the students durenfirgt year
admission process.

o The relevant information regarding the course structure,
admission guidelines, ordinances arebulations, fee chart
(including refund of fees), list of committees, teaching and non
teaching staff, various activities of the college, achievements of
the students in academic as well as sports and other activities is
conveyed through the prospectus.

U Institutional website:

0 The college has its own website (www.upgcm.ac.in) from where
students can gather information regarding the college about
admission, academics, administration, library, events and
alumni. Email queries, if any, are also respond€&le college
also provides for a Help desk.

U Notice board:

o Information regarding the entire admission schedule i.e. merit
list display, payment of fees, freeship, scholarship rules along
with date and time is displayed prominently on the college notice
board ad also on flex banners during the admission process.

U Transparency in the admission process:

O The admissioncommittee is composed of the Principal,
Registrar, two teachers and student representatives.

O The college has implemented SAP for the same waliotinates
possiblehuman errors and intervention.

O The forms are filled online and a merit list is generated through
SAP which ensures transparency in the entire admission process.

O The college follows all the norms prescribed by the University
of Mumbai egarding the admission process.

O It must be noted that right from the notification stage till the
completion of the admission process it is completely online
thereby making it convenient for the student.
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2.1.2 Explain in detail the criteria adopted and procesf admission.

After the announcement of tlaelmission schedule by the Universify o
Mumbai the following procedure is implemented:

Online Pre Online admission
enrollment on UoM Gl form available on [
Website college website

Form filling during
stipulated days

Prepare and display| Verification and

Online/Offline of general merit list submission of

Submission of form
and fees at the

College as per university along with fee

dates payment

Generation of Original Document Generation of 3rd
Second merit list and Fee Submissio Merit list

Original document
and fee submission

The criteria and process of admission for the first year students of
undergraduate courses is as follows:

U All the admission related notices are available on college website and
notice boards

U As per the directives of the riversity, instructions regarding the
admission process which includes the date for filling up forms, last date
of submission of forms is notified on the notice board. The entire
schedule and the process is uploaded on the website.

U Application forms are ssued online and etme-spot inquiries are
attended by the admission committee.
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U Moreover arrangement is made in the Lab for students desiring
assistance in filling the forms. Student volunteers along with admission
committee make themselves available ®isistudents.

U The selection of students is done throaglonline procedure.

U The students are required to fill up their personal details, their HSC
resuls on the digital portal of theriversity.

U The student details are viewed in the college digitaitgboand
accordingly the merit list is prepared through SAP.

U The merit list is prepared as per the guidelines of the University of
Mumbai and put up on the notice board as well as on the welpsike
dates prescribed by the University.

U After the completin of the admission process, there is an Orientation
Progranme specially organized for the.Y. students antheir parents

This program orients them regarding the course structure and pattern,
requirements of attendance, the new semester systeduoétion and a brief
introduction about the college.

2.1.3 Give the minimum and maximum percentage of marks for
admission at entry level for each of the programs offered by the college and
provide a comparison with other colleges of the affiliating univesity within
the city/district.

The cut off% varies from year to year depending on the Xl board
results and the demand for the various courses. The cut offs at our institution is
given as below:

\ 201062011 20112012 20122013
Course Category Max Min Max Min Max Min
Open Category
Commerce 91.20% | 81.17% | 92.20% | 80.17% | 94.17% | 83.50%
Arts 83.33% | 58.33% | 85.00% | 59.17% | 82.83% | 60.00%
Science 90.83%0 | 69.17% | 85.75% | 67.00% | 92.20% | 72.50%
B.M.S. | Others/Diploma | 88.7% | 73.33% | 92.17% | 73.81% | 95.00% | 86.67%
Minority 92.40% | 78.33% | 89.17% | 78.33% | 93.50% | 79.33%
Reservation
Sports etc. 83.00% | 70.83% | 83.20% | 80.00% | 82.67% | 79.50%
Physically hand.
N.R.I. 79.03% | 58.52% 85.20% | 76.67%
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20132014 20142015 20152016
Course Category Max Min Max Min Max Min
Open Category

Commerce 94.50% | 86.00% | 98.08% | 89.39% | 97.68% | 90.15%

Arts 90.80% | 70.00% | 91.40% | 70.92% | 93.60% | 79.08%

Science 83.50% | 70.67% | 88.60% | 77.20% | 86.80% | 76.15%
B.M.S. Others/Diploma | 92.83% | 79.50% | 89.83% | 85.72% | 92.00% | 92.00%

Minority 90.20% | 79.83% | 96.17% | 83.54% | 93.40% | 86.00%

Reservation

Sports etc. 86.60% | 80.50% | 92.40% | 84.92% | 92.60% | 86.00%

Physically hand. 87.20% | 72.77% | 91.80% | 82.92%

N.R.I. 90.08% | 70.06% | 80.37% | 63.00% | 80.80% | 73.00%

2010- 2011 20112012 20122013
Course Category Max Min Max min Max Min
Open Category
COMMERCE 96.50% | 77.83% | 93.20% | 81.20% | 91% 80.40%
ARTS 90.91% | 73.00% | 85.67% | 70.67% | 89.40% | 71.17%
SCIENCE 90.50% | 73% 89.50% | 72.67% | 92.00% | 69.17%
OTHERS/DIPLOMA
BMM. “Vinority 87.17% | 74.80% | 87.20% | 74.83% | 93.50% | 72.33%
Reservation
Sports, etc 81.80% | 74.83% | 82.83% | 78.00% | 91.80% | 70.00%
Physically Hand.
N.R.I.

20132014 \ 20142015 20152016
Course Category Max Min Max Min Max Min
Open category
COMMERCE 94.80% | 81.17% | 94.25% | 83.20% | 96.60% | 84.40%
ARTS 92.20% | 74.67% | 95.80% | 76.15% | 95.56% | 76.46%
SCIENCE 86.80% | 68.67% | 88.60% | 72.00% | 95.60% | 73.23%
BMM OTHE_RS/DIPLOMA
U | Minority 91.33% | 75.83% | 93.00% | 77.69% | 91.39% | 78.15%
Reservation
Sports, etc 85.33% | 75.33% | 81.00% | 72.15% | 92.80% | 74.40%
Physically Hand. 76.92% | 63.69% | 92.40% | 78.46%
N.R.I. 89.10% | 65.17% | 83.40% | 65.20% | 85.80% | 68.00%
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201062011

20112012

20122013 20132014 20142015 20152016

Course Category Max Min Max | Min Max | Min Max | Min Max | Min Max | Min
Open category |

Commerce | 99 58 [ 98 (49 [ 96 |46 [ 91 |48 [ 99 |45 |91 |50
Arts
Science

B.Sc. | Minority 98 61 |96 |56 |96 |46 |94 |51 |99 |45 | 97 |51

(I.T) Reservation |
Sports etc. | 78 60 |78 |59 |76 |47 |89 |89 [88 |51 |79 |35
Physically 60 |53 |76 | 76
hand.
N.R.I. 74.00% 77.40%

20102011 20112012 20122013
Course Category Max Min Max Min Max Min
M.Sc. Open category
(LT Science 74.97% | 60.00% | 76.00% | 65.23% 76.25% | 60.52%

Course Category Max Min Max Min Max Min
M.Sc. Open category

(.T) | Science | 75.63% | 59.23% |88.75% | 60.25% | 77.93% | 64.22%
2.1.4 Is there a mechanism in the institution to review the admission

process and student profiles annually? 1Ib y e s 6

what i s the

an effort; and how has it contributed towards the improvement of the
processes

U The college is following centralized admission process with the help of
the SAP software system.

U The overall process is strictly followed psr guidelines prescribed by
University of Mumbai.

In addition to that College also provides computer laboratories and

internet connection facilityto help student to complete the online
admission process.

H(eH

Help-desk facility is made available.

U The overalladmission process is monitored by admission committee
comprised of the teaching faculty. A review meeting is conducted after
the completion of the process.

U For instance, students initially were not well acquainted with the online

admission process and encountered various issues while filling up the
form, the admission committee identified these issues and recommended

facilitation of filling forms by providingan equipped lab and the support
of student volunteers and faculty members.

2.15

Reflecting on the strategies adopted to increase/improve access for

following categories of students, enumerate on how the admission policy of
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the institution and its studert profiles demonstrate /reflect the National
commitment to diversity and inclusion

U The college is dnguistic minority institute However the college policy
caters to students from all section of society. Additionally the college
has extended support toamomically disadvantage students by finding
sponsrs to extend financial assistance and mentoring these students.

U When eligible minority, SC/ST or backward community students apply
for scholarship/freeship, theipplication is forwarded by thastitution
to the Government for consideration.

201011 = 1 ) 5 6
201%12 1 = - 5 6
201213 2 1 = 10 13
201314 3 1 ¥ 11 15
201415 2 1 a2 14 17
GRAND

8 4 >3 45 57
TOTAL
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2.1.6 Provide the following details for various programs offered by the
institution during the last four years and comment on the trends. i.e.
reasons for increase/decrease and actions initiated for improvement.

201020111 20112012 20122013

Programs
Number &
application

FYBMS 1391
FYBMM 1064
FYBSc(IT) 788
MSc(IT) 40
3283

Number of students
admitted

1

N © R
O ~NR R
~ ©

352

Demand Ratio

01:11
01:08
01:06
01:02

2 &

c c

g 2 g 2
= o 5 T = I
283y ¢ 8o
£21°E| § |2 2% &
S Q E-C S Q E'C
28 e° 5 28 2% §

> & > o

2 pd
1037 118 01:08 1166 117 01:09
948 117 01:08 588 118 01:.05
617 108 01.05 304 99 01:.02
64 20 01:03 41 20 0102
2666 363 2099 354

20132014 20142015

Programs

F.Y.B.M.S.
F.Y.B.M.M
F.Y.B.Sc(IT).
M.Sc.(I.T.)

H
o
% Number of application

619
293
54

2001

i)

c

s [ 5
S ©
5 3 s
SE| &
& g
£ a
pd

121 01:08
117 01:05
101 01:02
19 01:02
358

Number of application

2573

Number of students
admitted

125
123
112
20

380

Demand Ratio

01:12
01:06
01:02
01:01

Observations and reasongor variations in applications for BMM, BMS

and BSc IT:

Taking into consideration the risirgmand foiself financing courses,
collegesacross Mumbai have obtainguermission from the hiversity for
additional divisios. Thusreducing marmally the number of applicantions
received bythe college
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2.2 Catering to Student Diversity

2.2.1 How does the institution cater to the needs of differenthabled
students and ensure adherence tooyernment policies in this regard?

U The Staff of the institution is extremely supportive and sensitive towards
the needs of differently abled students.

U The students with learning disabilities are given special attention in
regular lectures for the subjects that they find challenging oculiff
For example Accounts, Statistics, Maths, Financial Management, Mass
Media Research etc. Remedial coaching is conducted by making groups
headed by the meritorious students and with guidance from the faculty.

U Special arrangements are made for stuglelring examinations for
instance they are given extra time to write the papbere is &0
facility to print question papers in larger font size and even writers are
arranged for those needing any.

U In order to enable easy access to the building, tHegeohas made
infrastructural changes. Wheelchairs are made available on demand
along with the existence of Hand railings for all the staircases. Elevator
facility is also provided to such students. Students are made sensitive to
the neds to of the diffeently-abled. There is aadtor available on
campus

U The staff is availble for interaction or any guidanteparents regarding
their wards academic progress and other related issues.

222 Does the institution assessledgehe
and skills before the commencement
on the process.

U In the orientation lectures conducted at entry level, faculty members
interact with students and try to gauge their interests, hobbies, skills and
inclinationsare noted.

U The Faculty members are continuously assessing the skill sets and
expertise of the students in their regular lectures.

U These students are then encouraged to participate in related activities.

Inputs are also taken frothe information in the @plication form for
the same.

0O For the BMS course the student 6s
on the electives for eg. Finance, Marketing or HR. For the BMM course
the students are guided for their specialization subject of either
Advertising orJournalism. For BSc IT and MSc IT students are guided
to choose their electives.

U The meritorious students are encouraged and oriented tofapplgst
graduation

stud
of 1l

aptji

en
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2.2.3 What are the strategies adopted by the institution to bridge the
knowledge gap of the enrolled students (Bridge/Remedial/Add
on/Enrichment Courses, etc.) to enable them to cope with the program of
their choice?

Many strategiesre used by the college as per student and subject requirements.

U Remedial coaching offered.Students who arereak in mathematics,
programmingare identifiedand extra time is given to them for eg
students from commerce background are oriented and mentored in
subjects like mathematics and statisfibe faculty members here strive
to expose them to the latésthnological developments in the world.

0 Keeping pace with the demand for caregented courses at
undergraduate level, apdrom the simple graduation onesrious
Value addedcertificate coursesare introduced in college like Digital
Marketing and Photography The workshop on ethical hacking,
networking etc. is also conducted to enhance the technical skills of
students.

U Academic Enrichment Programase designetb cultivate research
skills in studentsStudents assist faculty members involved in research
in literature review, data collection and interpretation. This has injected
enthusiasm towards research resulting in the formation of a research
cell in college. The college has introduced Mentorship program in
which third year students guide and mentor the first year students.
College conducts softskill training to develop the interpersonal skills of
the students. There are sessions on leadership, teamwork,
communication skills,sel~awareness, conflict management etc

2.2.4 How does the college sensitize its staff and students on issues such
as gender, inclusion, environment etc.?

U The colle@ has exclusive cells and committémssensitizing both staff
and stdents towardgenderissues society, enwonment viz., WDC,
NSS, RCUPGRAW and Extension Activity Cell. Thesmommittees
organize events like interactive talks, lecture, demonstrations, poster
competitions, drama competition étor example: he WDC has
organized a gender sensitization workshop for students by inviting
eminent guest speakers like Professor Vijenditamber of CWDC,
Univeristy of Mumbai) and MiKamaini Mahabal, human right activist
and lawyer.

U The college displays contact details of staémbers heading the WDC and
Anti-Ragging Committee and rules and regulations regarding the same.
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2.2.5 How does the institution identify and respond to special
educationallearning needs of advanced learners?

iU The adanced learners are identified hrough class
interaction/performanc&he respective subject teacher takes special
measures to enhance the potential of advanced learners.

0 Faculty regularly inform them about intra and intercollegiate
competitions and seminars, where they participate agid abilities
are tested.

U Teachers challenge and motivate these students to go beyond the
course work andthe placement cell forwards leads to the students
aboutsummer training, research projects, and internsbifesed by
various companies

U Advanced ¢arnerson the basis of academic performaats mentor
the weaker students. It helps sensitize them to the learning difficulties
of those who are either not academically inclined or are not interested.
Regular interactions and personal guidance fromntieators help
enhance the academic performance of these wards.

U Some teachers help students to prepare for entrance exams for post
graduate schools, and for UPSC examinations.

U Advanced learners who want fursue educatiombroad and need
guidance for spcidizations are counselled and they are aisavided
with a booklist which is goes beyond the prescribed syllabus thus
enriching their learning process.

U Photography exhibitions, screenings by aspiring media students and
fairs by aspiring entrepreneurs wenganized in college. Also visits
to institutions like RBI, MOSMail Order Solutions)etc. give students
an oppotunity to expand their horizons

2.2.6 How does the institute collect, analyze and use the data and
information on the academic performance (through the program
duration) of the studentsat risk of dropout (students from the
disadvantaged sections of society, physically challenged, slow learners,
economically weaker sections etc. who may discontinue their studies if
some sort of support is noprovided)?

U Risk of drop out can be anticipated by poor performance in exams, tests,
assignments and class interactions. Further very poor attendance is also
another indicator. Students performing poorly are counselled by the
teachers and they are alsoemeéd to the professional counselor on
campus.

0O Letters are mailed to parent.s regardi

U Students under risk like economically weagerdents are identified and
informed about various educational aids available to them.
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U Slow learners and students with medical or cognitive problems are
identified on the basis dheir poor performance at the examination,
class interactions, internal tests, tutorials and terminal examinations.

U Students suffering from Dyslexia, Dysgraph@yscalculia etc. are
given extra time for examination as per university norms. Such students
are given support ithe form of extra attention in the regular lectures/
tutorials/practical by the respective subject teachers.

U The campus has been mddendly for the differentlyabled students.

23  TeachingLearning Process

2.3.1 How does the college plan and organize the teaching, learning and
evaluation schedules? (Academic calendar, teaching plan, evaluation blue
print, etc)

Execution of Planning of
teaching Examination Evaluation
plan Schedule

Academic Teaching

Calendar Plan

U Academic Calendar The Annual Calendar consisting of the details of
the academic, courricular and extracurricular activities is prepared at
the end of current academic year and uploaded on the college website
and prospectus

U Teaching Plan

o Departments hold meetings to d#idistribution of topics and
lectures, and discuss the teaching plan. A register is maintained
by each teacher to record the daily lecture.

o Co-ordinatoramonitor the completion of the syllabus and ensure
the overall pattern of the examination; questiopepa and
weightage of topics are as per the recommendations of the
University.

U Planning of examination schedule

o The college plans the examination calendar. The grades for
evaluation are based on the guidelines of the university and the
students are orieat about it

0 The Examination Committee in consultatiaith the Principal
and d@tendance committee dispthe schedule in advandée
examinations are conducted as per the University norms.

U Evaluation: Faculty participate in the Centralized AssessrReagram.
The model answers are submitted before the assessment of papers. After
the completion of assessment, answer papers are moderated by the
subject experts from other institutions. The external moderator gives a
report on the marking scheme agdeston paper Along with the
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results, a notice regarding verification procedigralisplayed.There
exists a redressal mechani$on verification of markswhich includes
photocopyng of the answer papers and revaluatasper University
norms.

U College condats peliminary examinations for the thiregr students.

2.3.2 How does IQAC contribute to improve the teachingearning
process?

The college is presently undergoing its firstieyof NAAC.The college
plansto constitutel QAC at the time of submissioof the SSRHowever the
college hagonstitutedQIC (Internal Quality Improvement Cell)

2.3.3 How is learning made more studententric? Give details on the
support structures and systems available for teachers to develop skills like
interactive learning, collaborative learning and independent learning
among the students?

Thecollege Ibrary is a rich repository of resourcéssis equipped with
a number of reference books, text books, Indian & International jodanalse
use of faculty and studentBhe library alsdias a user friendly software system
to quickly search available books using various options titkec, title, author
name etcThe collegeorganises book exhibitiorsccasionally E-database is
available in college libraryand Ebrary acess is available to studnets and
teachers The library provides periodicals and newspapiers encouraging
students to be updated aurrent affairs.The library keeps the staff and
studensts updated on new titles and volumes from time to linpeovides
internet access to theudents for facilitating effective learning ahdlistic
development of the students. The college ersjzlegon active and interactive
learning.

Teachinglearning is made studengéntric by giving our students every
opportunity fo independent as well as collaborative learning.

Specific methods include the following:

U Assigning group projectgCpllaborative Learning)

U Problem solving sessions independently as well as in groups
(Independent/Collaborative Learning)

U Creating interactie sessions in class through discussion, debates, ro
play, quizzes, and tutoria{Participative Learning)

U Screening of movies, discussion on books, gareestime projectand
field trips (Experiential Learning)

U Participation of students iseminars,festivals, annual exhibitions
(Collaborative and Experiential Learning)

U Facilitating students to learn at their own pace and space threugh e
resourcesgonnected classroonfs-learning)
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Support systems available

U Library with student friendly resourcesgmhrtmental libraries, access to
internet, Multimedia resources, Interactive CDs

Every Department is provided with a laptop for teachiagrning.
Software like Maab, Coreldraw

LCD Projectors

Interactive projectors in a each classrooms

Wi-Fi connectivity, Library internet connectivity

c-cCc.cCc

Independent Learning:

U The students are given exposure to experier@alning through
seminarsconferencesnternshipandprojects.

U Functional learning, participating in debatdsama, elocution, music,
organizing departmentalunctions, conferences, workshops and in
national and international cultural activities.

0 Various cecurricular and extr&urricular activities are organised to
strengthen team worénd seltconfidence Events like Aahan, annual

day, Mauje- munch teacherdés day et c. enhanc

marketing, administrative, advertising and creative skills.
Interactive Learning:

Learning is made studenéntric throughinteractive learning. The
innovative teachingiethods such asgup discussions, presentatiore play,
quizzes and case studies are employed. Workshops and guest lectures provide
opportunities for students to interact and netwaitk well-known personalities
from different fields.The teachers ensure discussionsuorent issues in India
and the world inorder to create awareness amongst the studémefer
Annexure A)

Collaborative Learning:

U Industry experts from the field ¢dchnology, media and management,
and also alumni are invitecto deliver lectures on various subjects/
topicsand toshare their experiencéRefer Annexure A )

U This provides deeper understanding of the dynaofitise industry.

U The faculty members arrangeminars and workshops at college level
to motivate thestudents.

U The institute organizes industrial visits fall the departments every
year.

U The faculty memberand students plan and arrange visits to different
kinds of industries, literature and theatre festivddpendingon the
course profile.

e s



S V. K. M0OS UPG Febfuary 2016 HEeachingLearning and
Evaluation

2.3.4 How does the institution nurture critical thinking, creativity and
scientific temper among the students to transform them into lifdong
learners and innovators?

U0 The studentsd anal ydraeatviyandsgientfic cr i t i c

temper are nurtured througlscussionsn the class rooms.

U Teamwork and leadership skills are instilled andpe for creativity is
provided when group projexare assigned

U Workshops and guest lecturgsovide opportunities for students to
interact with well known personalities from different fieldsThe
industrial visits to institutions like the Reserve Bank of Indidm
Schools like Flame in Pune and Whistling Wopdsvide students a
glimpse of the industry.

U The cocurricular andextracurricular activities develop organizational
and leadership skills which prepare them to work in a neultural
scenario.

2.3.5 What are the technologies and facilities available and used by the
faculty for effective teaching? Eg: Virtual laboratories, elearning -
resources from National Program on Technology Enhanced Learning
(NPTEL) and National Mission on Education through Information and
Communication Technology (NMEICT), open educational resources,
mobile education, etc.

The college use$CT tools which has a positive effect on student
learning. Apart from the normal teaching methods ugslbwing techniques
are also in practice:

U LCDs are extensively used by the lecturers on a daily basis to make the
session more effective.

U E-booksande-journals are made available to teachers & students in the
library.

U ICT is extensively used by students for preparation of projects and
presentabns especiallyfor the live projectof TYBSc(IT) and also for
other subjects across courses.

U Computer relatedubjects in all courses include hands on practical
sessions apart from the theory sessions.

U Students are encouraged to read on topics discussed in class by
providing a reference list.

U Assignments, presentations and projects are regular features of all
courses. Apart from the major project, minor projects are given to the
students to develop their skills pertaining to that subject.

U Animated educational videos are used during lectures to provide better
understanding of the topics

U The college campus is ¥ii enabled.

A |
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The faculty make use of various social media platforms to interact with
students for academic purposesr example the faculty share links
and important information related to respective subjects.

The library has an excellent collection of CBsd DVDs and other

online resources that make learning easier.

The collegeoffers eresources/databases informatimnall potential

users like studentandfaculty membersThe ebook database covers 70000+
full text individual titles on all subjects. The newly added tittesude books
by publishers likeBrill Academic Riblishers, Harvard University Press, Oxford
University Press, Tata McGramill etc.

Some of theechnologies/facilities used by faculty for effective teaching are

i
i
i

2.3.6

Use of software like eclipse to illustrate graphs ,use case diagetms
Laptops &LCDs

Effective teachindearning from helpful sites like:

o MIT Open Courseware

Khan Academy

w3schoolscom

tutorialpoints.com

netbeanstutorial.org

YouTubefor example TED Talks,animated videos

o Language labs

How are the students and faculty exposed to advanced level of knowledge

O O O 0o

and skills (blended learning, expert lectures, seminars, workshoptc.)?
Faculty:

i

c:

The faculty is encouraged to participateamiousOrientation/Refresher
programs, conferences, seminars, workshop etc. at
Stae/National/International level.

Some of the faculty members have beesource persons their
respectivesubjects/topics.

Some of the faculty membeae also engaged in research.

The college encourages the faculty to pursue reseanchregularly
conducs Faculty Developmerrograns.

The college supports the faculty by grantthdy leave to participate in
seminars anavorkshops.

Students

Students are encouraged to participate in semaratworkshops.

They are also shown live market websites the class such as
www.nsenidia.com www.bseindia.com, ww.moneycontrol.com,
etc.in order to explaitive tradingand functioning otapital markets.
Departments organize seminargiguest lectures tacquaint them with
currentindustry trends.




S V. K. M0OS UPG Febfuary 2016 HEeachingLearning and
Evaluation

U Blended learning is enabled by exposing them to TED lectures
U Students attend and participate in intercollegiate semifesivals to
widen their horizon.

2.3.7 Detail (process and the number of students benefited) on the
academic, personal and psycheocial support and guidance services
(professional  counseling/mentoring/academic  advice) provided to
students?

U The Collegehas a fulitime counselor on campus address the
grievancs of students omregular basis.

U The College also has 2 doctéostake care of any health emergency

U To increase employability of graduates, soft skills training is provided

across all stream3his program aims to improve a whole range of skills,

like assertiveness, negotiation skills, communication skills and the skill
to establish and maintain interpersonal relationships.

Mastermind, a annuakareer fair offers academic guidance

Ambulanceservices as well sick bay facility is available.

U There is a mentorship program to guide the first year students about
Time Management and exam preparation. One student mentor is
allocated around 10 first year students. Mentorship program organizes
numero activities blending the curricular and-carricular aspects
like quizzes, debates, elocution aadeer counselling workshops.

U Experts from industry as well as academicians are called to interact on
various subijects.

T

No. of students benefed from Counseling

Year Personal Counseling

20132014 21
20142015 10
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2.3.8 Provide details of innovative teaching approaches/methods adopted
by the faculty during the last four years? What are the efforts made by the
institution to encourage the faculty to adopt new and innovative
approaches and the impact of such innovative practices on student
learning?

The College faculties adopt and implemeetver teaching techniques
Some of them are listed below mentioning their due importance:

1. Z TO A approach: This approach attempts to explain the application
part of a particular concept first. The teackgulains the application of
a particular concept firgbllowed by the effects of such applications.
For exampleto explain the concept afotivation the faculty first
explainsthe benefits of using some techniques like promotions and
awards. So here theenefitof promotion is explained first and later
students would get interestin knowingaboutpromotions and awards.
Than later teacher explainghat is promotion and explains what
motivation theory in management is.

U Impact: This innovative technique helps to simplifgncepts
therdoy making it easily comprehesible Moreover as the
practical aspect of the concept is dealt with, it makes ths clas
interaction enriching.

2. Role playing and scenario analysis based teachintn this, students
are given a scenario and other options to solve a particular issue, then
the students are exposed to decision making in a given environment. For
exampe, whileteaching accountinghe role of accountant explained
by role playing technique. Invois@and billsare given to students and
they are asketb assume the role ahaccountant. Here the real entries
pertaining to transactions amade by the studemtand this is more
practical approach to teaching where theorsuigplemented by proper
practical knowledge.In case bf studentsthe concept of networking
is best explained by making them establish LAN connection in
laboratories.

U Impact: Such practice result in enthusiastic learning and
interaction by the students while participating in the learning
process.

3. Use of multimedia tools: The teaching learning activity employs the
use of LCDand other audiwisual aids in classooms to augment the
teachinglearning process. Another advantage of creating multimedia
projects in the classroom setting is that when students create multimedia
projects, they tend to do this in a group environment. By working in a
group, the students learn to work peaatively andcollaboratively

using their group skilldeading toaccompl i sh the proje

objectives. With the Internestudents are shown live news, current
newspaper articles and expert discussions and talks from various shows.

ct
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U Impact: The use of ICT lead® enhanced involvement as the
audiovisual aids attract the students attention.
4. Seminars and workshops: Faculties are encouraged to attend
workshops and seminars in order to update their sdalisCollege also
organizes seminars and careerdrmale students aware about higher
education prospects both nationally and internationkdladditionthe
coll ege also offers short tdrm cour §
media rel atedhadckiidegd s, iGaEmputcal ass
students.College had orgaed a Syllabus Revision workshop for
M.Sc(l.T.) facultyin 2013.
U Impact:The impact of tfs approachs that it acquaints students
with the latest trends in the industry and at the same time allows
close interaction with experts.

2.3.9 How are library resources used to augment the teachinlgarning
process?

U Thecollege library is a rich repository of resourckss equipped with

a number of reference books, text books, Indian & International

journals CDs and DVDdor the useof faculty and students

Two computers are exclusively assigned for student use.

U The library is supported with strong Wi connectivity with passwords
provided to students.

U Free internet access has been provided to the students and the faculty.

U The Library Committee allocates the budget for each department to
purchase books during the academic year.

U The college provides books for competitive exams like CAT, GMAT,
etc.

U The college also collaborates with other institutional members like
American Centre Librgr at BandreKurla Complex to augment its
resources.

U The question paper send opies of syllabi prescribed by the
university, with questionwise division of marks, are also made
available to the students in the library for ready reference

U Online PublicAccess Catalogue (OPAC) is made available on the
college website portal so as to facilitate easy accessifility students
can also avalil inter library loan through which students can refer books
from various other library within SVKM

U The collegeoffers eresources/databases information to all potential
users like students and faculty members. Ti®ak database covers
70000+ full text individual titles on all subjects. The newly added titles
include books by publishers like Brill Academic Pubdisty Harvard
University Press, Oxford University Press, Tata McGtHéillvetc.

:
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2.3.10 Does the institution face any challenges in completing the
curriculum within the planned time fram
on the challenges encountered and ¢ institutional approaches to

overcome these.

U The Institution adheres to th@me-frame specified in the syllabus
prescribed by the University and efforts are taken to follow it.

U A Teaching Plan is submitted at the beginning of the academic year by
all the faculty memberwith details of topics and modules to be covered
in a particular month.

U The challenges are cited below

o When any faculty goes on an unplanned leave due to emergency
conditions such as ill health.

o Due to the dynamic nature of the Universityam timetable, it
is difficult to adhere to the teaching plans designed at the
beginning of the semester. In such cases the curriculum is
completed by taking extra lectures.

U For any planned leave such as attending of seminars, workshops,
meeting, events college, Industrial visits, field visits etc. the faculty
covers up by adjusting with other faculties or engages extra lectures,
ensuring that syllabus is completed on schedule

2.3.11 How does the institute monitor and evaluate the quality of teaching
learning?

U Completion of syllabus as per the Teaching plans is monitored by
Coordinators.

U Best practices in teaching learning are shared and institutionalized.

U The college has introduced a feedback system via Blackboard
technology from academic ye201516. It is an online feedback form
which includes various aspects of teaching standards, such as subject
knowledge, communication skillsglass interaction, class control,
approachability etc. is given to students of all courses every semester.
Student is dwed maintain anonymity in terms of the feedback stated.

U The feedback from third year students and the placement cell suggested
that the prospective employers noticed lack of certain skills. Taking this
into consideration the College has started the Sditl training
programme. There has been considerable improvement in the
placements after the introduction of Soft skills programme.

U The feedback is analysed and then the Principal confidentially appraises
the teachers of their performance. This helpgehehers improve their
performance and refine their teaching skills.

U The improvement in results is a key indicator of our quality of
teaching.
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2.4
2.4

U The Principal visits all the classrooms periodically to understand the
requirements of the students.
U Suggesbn Box is kept near college office

Teacher Quality

.1 Provide the following details and elaborate on the strategies adopted

by the college in planning and management (recruitment and retention) of

its

human resource (qualified and competent teachersjo meet the

changing requirements of the curriculum.

Approval of Publishing the Receiving
advertisement B4 Advertisement in 2 applications within
draft by University newspapers stipulated days

Appointment of
Shortlisting of selection
eligible candidates Committee to
conduct interview

— Interview

Section of Approval from Appointment
Candidate Management Letter

U Recruitment strategy.

o Applications are invited after obtaining no objection certificate from
the office of the Higher Education, through advertisements in
leading newspapers.

o The candidates are seted on the basis of merit as per the norms of
the UGC, state government and the University of Mumbai.

o There is a rich database that has been generated over last few years
which is utilized for assigning specialized subject to visiting faculty.

o0 Whenever avacancy arises efforts are made to get approvals from
the University, NOC from the Government, advertisement etc. for
the appointment of the respective candidate. In case there is any
delay, adhoc appointments are also made by the management.

0 70% of thefaculty is NET/SETqualified Thefaculty members are
constantly engaged in academic pursué®% have acquired
additional Masters, Diploma, and M.Phik. Ph.D degree or are in
the process of completing the same.
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U Retaining Strategies The following strategies are employed:
0 Sixth pay commission has been implemented. Timely DA
increments are also implemented.
o Pay, remuneration & leave is granted as per government and
university guidelines.
o Important committees like Grievance cell, LocManaging

Commi ttee (LMC), which influence t

play an active role.

o Healthy practices |Ii ke FDP and
environment of camaraderie among the faculty. Star performers are
appreciated for their regulsyi

o0 Mediclaim isprovided to all the faculty members and their family.

0 Wards of Staff members are provided concession in fees

o Opportunities for professionalrgwvth are provided to faculty
members.

o The faculty is qualified as per UGC norms. They are regularly
deputed for orientation, refresher and soft skills courses organized
by the UGC. Moreover duty leave, special leave to attend
conferences and present papers are also sanctioned.

O Wi-Fi connectivityfor online research, access tgoarnals, OPAC
LIBRARY is available.

Highest Professor Associate Assistant  Total
gualification Professor
Male | Femalel Male | Female| Male | Female

Permanent 7 7
Teachers

Ph.D - 2
M.Phil 1 2
Post 7 7
Graduate
Temporary 2 2
Teachers

Ph.D - -
M.Phil - -
PG 2 2
Visiting
/part time
teacher

Ph.D
M.Phil
PG 20 22
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2.4.2 How does the institution cope with the growing demand / scarcity of
gualified senior faculty to teach new programs / modern areas (emerging
areas) of studybeing introduced (Biotechnology, IT,Bioinformatics etc.)?
Provide details on the efforts made by the institution in this direction and
the out comeduring the last three years.

The vacancies are filled with mostly NET/SET qualified candidates and
candidates having professional qualifications such as MBA and PG Diplomas.
The visiting faculty for speciaed papers are from the corporate sectbe
faculties are encouraged to uade their knowledge through training programs
like Statistical Analysis Systel8AS) and Systems,Applications,
products(SAP) sponsored by the management.

U Before appointing visiting faculty their detailed resumes are obtained
and scrutinized.
U There are demlectures conducted before finalizing their appointments.

2.4.3 Provide details on staff development programs during the last four
years elaborate on the strategies adopted by the institution in enhancing
the teacher quality.

(a) Nomination to stafflevelopment Prograsn

Academic Staff Number of faculties

Development nominated
Programs

201011 to 201415

Refresher Course 4
Orientation 1
Programs

(b) Faculty training programmes organized by the institution to empower
and enable the use of various tools aneé@thnology for improved teaching
learning

U Guidance lectures on writing research papers are delivered by eminent
academicians.

U Workshops conducted on framing syllabinandling new curriculum
and content/knowledge management.
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(c) Percentageof faculty

Particulars Percentage
of faculties

201011 to
201415

Invited as resource persons in Workshops 2%
/ Seminars / Conferences organized by
external professionalagencies
Participated in external Workshops / 50%
Seminars / Conferences recognized by
national/ international professional bodies
Presented papers in Workshops/ Seminars/ 39%
Conferences conducted or recognized by
professional agencies.

Strategies adopted by the institution in enhancing the teacher quality.

U The College provides Interactive & instructional techniques like audio
visual mode of teaching, ICT based learning.

U The college organizes Workshops/ Seminars/ Conferences for
enhanang teacher quality.

U Staff members are given financial assistance to participate in
conferences and also granted duty leave.

U The students and the faculty keep pace with recent developments in their
disciplines by perusing research journals, latest referelbooks,
participating in national seminars/ workshops/ symposium/ summer
school/refresher courses/internet browsing and interactions with
experts.

U The temporary/ad hoc staff is groomed by the senior faculty in the
department for teaching and evaluation.

2.4.4 What policies / systems are in place to recharge teachers? (eg:
providing research grants, study leave, support for research and academic
publications teaching experience in other national institutions and
specialized programs industrial engagemd etc.)

U The institution extends full support for the professional development of
the faculty. The faculties are encouraged to pursue their M. Phil. and
Ph.D. For instance the college provides increments after completion of
Ph.D.and M.Phil. It also considers adjustments in timetable in order to
relieve the faculty for remarch work on written request
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U The library staff provides the faculty assistance in their research
endeavours.

U The college also conducts Facultg@opment Pogram to motivate
and recharge the faculty members.

U Thecollege hasitsowndmouse publication journal
no 97881-9262910-0) wherein faculty members and students are
encouraged to publish their research papers.

U The college had also orgaed an International Conference in 2012
13(ISBN no 13:9783-51100461) wherein all the faculty members
were part of the organizing committee.

U The institution deputes its teachers to attend Refresher/Orientation
programs, conferences, seminars and trgimirograms organized by
other institutes, universities and research organizations.

U The institution also conducts number of seminars, workshops and guest
lectures for the benefit of its faculties and students.

U The Institute grants duty leaves a matter oinstitutional policyto
attend various seminars, workshops and conduct research.

U The faculty members are also reimbursed their participation fee for
research conferences and seminars where they present papers.

2.4.5 Give the number of faculty who receivedawards/recognition at the
state, national and international level for excellence in teaching during the
last four years. Enunciate how the institutional culture & environment
contributed to such performance /achievemat of the faculty.

U Dr.NavitaKulkarnr ecei ved nati onal |l evel O0Exc
merit in media services by BhartigmmajVikas Academy.

U Dr.Geetha Mohan(ERrincipal from 20071 3 ) received the
Vidya Shi r omani Awar do and a ACer ti fi
outstanding achievemtmand remarkable role in the field of Education
by Indian Solidarity Council, New Delhi on 9th June, 2011.

2.4.6 Has the institution introduced evaluation of teachers by the students
and external Peers? If yes, how is the evaluation used for improvindpe
gualityof the teachinglearning process?

U Yes, College has adopted evaluation system of teachers iartheof
online feedbackthrough the blackboard system.this, students are
given feedback form with questionnaire on variousaspf teaching
for eachsemester.

U External moderators are called to evaluate the assessment work of
teachers and give any suggestion after assessement at the semester end
examination.

=]
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2.5 Evaluation Process and Reforms

251

How does the institution ensure thatthe stake holders of the

institution especially students and faculty are aware of the evaluation
processes?

i

2.5.2

During the Orientation Program the students and their parents are
apprised of the rules and regulations of conducting examinations ,
tentative exanmation schedule, passing standards and eligibility
criteria, tentative schedule for holding of Repeat and ATKT
examination, conduct of students during examinations, punitive action
for unfair means during examination.

The Institution ensures that all fammation regarding evaluation
methods is communicated to the students of all courses well in advance.
The Coordinators and Faculty of the respective departments on
continuous basis solve doubts and orient the students regarding the up
coming exams and thgorocess and system.

Notices with respect to all the examinatipngernalexternalpractical

or preliminary) are displayed on the notice board well in advance.
Coordinators or a faculty is deputed by the college to attend workshops
organized by the Unersity for discussing syllabus reframing,
evaluation system, question paper pattern and this is eventually
conveyed to the entire department and faculty members by conducting
periodic department and exam committee meetings.

The examination committee disgkathe guidelines for teachers with
respect to supervision, assessment and moderation.

The college has an Exam committee headed by the Chairperson and
representatives from each departments, who are responsible for the
smooth functioning of the evaluationrggess from collection of
guestion papers, conducting of the exam, correction and assessment of
papers through CAP, compiling of the result, applying gracing and
ordinances and later on Moderation and revaluation if any and finally
declaration of result.

What are the major evaluation reforms of the university that the

institution has adopted and what are the reforms initiated by the institution
on its own?

i

i

The University of Mumbai decided to develQpedit Based &mester

and Grading System (CBSGSh tune with global trends and the
adoption of sound grading system. Accordingly the college
implementedthe same from the academic year 20P®13 for entry
level students.

The reforms are made by University, and are conveyed by the university
circularsto colleges and also available on university website. These
reforms are followed by college which are as follews




S V. K. M0OS UPG Febfuary 2016 HEeachingLearning and
Evaluation

0 Separate examination committee is formed for printing of
guestion papers confidentially. Unique codes are given to all
guestion papers for o@identiality. All the answer papers are
bundled and sealed.

o During CAP, examiner takes the bundle one by one, puts serial
numbers on the answer papers and assesses the bundle, seals and
returns to the CAP heharge.

o The College has an unfair means engupmmittee setup
according to University of Mumbai guidelines to deal with unfair
means resorted by the students during or after the examinations.
If found that the student has resorted to the use of unfair means
during or after the examinations they awmnighed as per the
University of Mumbai guidelines to maintain the sanctity of
examination system. The committee takes action according to
the University rules.

U Supplementary examination is conducted for the students who cannot
appear for the examination uéd to their participation in
college/university sponsored cultural program and on medical ground.

2.5.3 How does the institution ensure effective implementation of the
evaluation reforms of the university and those initiated by the institution
on its own?

U The examination committee draws out an examination calendar and
displays it on the notice boards.

U The faculty is provided with required ICT fereparing the question
papers.

U The nonteachingstaff is trained to adapt to the changes in the system
such aundling and CAP.

U University guidelines are followed by junior/seni@upervisors,
understudy supervisors, examineasad moderators for the smooth
functioning of thesystem.

U The college is a lead CAP center for assessmoeahswer papers for
the Universiy Examination.

U Examinations are held as per the schedule and answer books
aremoderated by external peers if the number of students exceeds 100.
The examination committee analyses the results and ensures that the
results are declared on time.
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2.5.4 Provide details on the formative and summative assessment
approaches adopted to measure student achievement. Cite a few examples
which have positively impacted the system.

U Formative assessmentof the students consists ofternal tests,
assignments, projectpresentationgnd participation in class /college

activities.
U During the learning process student learning is monitored by conducting
internal test. 't helps in i1 dentifyi

and target areas that need work.

U The faculty use a variety of methods like asking questions, asking
students to summarize the topic in a few lines, quizzes, ungraded tests
etc.

U This formative method helps the teacher gather feedback on the
common misconceptions and the level of student understanding.
Students are given a topic and are asked to give a presentation.

U0 Summative assessmentf the students consists tife semester end
examinations. The formative and summative approaches helps the
students leading to success at university examinations.

U Basedon the results students are provided remedial coaching and
guidance

2.55 Detall on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four years and
weightages assigned for the overatlevelopment of students (weightage
for behavioural aspects, independent learning, communication skills etc.)

U Transparency:

o During the college orientation students and parents are made
aware of the examination pattern, evaluation methods and
passing standds. In addition, short sessions are held by the
faculty for different groups in their classroom, to clear doubts
and explain finer points.

o Internal Assessment of the students is conducted as per
University requirements.

0 The table of evaluation for the sesierend exams, and the table
for presentations and assignments during the continuous internal
assessment, are displayed and explained.

o Class to class announcements, SMS/email alerts, notice boards
& class forums, Class Representative (CR) involvemenalare
used to communicate deadline$he teachers make the
announcements of the internal assessment time to time specially
to the students with less attendan&ence the credit based
system is evolving there are many changes and the stakeholders
are update regularly about the same.
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U Rigor:
0

Evaluation

The internal assessment (25 marks) has been broken down to
specific heads to make it more rigorous (class participation,
overall conduct, tests and assignments).

Individual assignments emphasize independent learfrg.is
assessed through written and oral modes of communication.
These either assess behavioural aspects/independent learning
/communication skills individually or all the three together. The
examples are report writing, essay, critique, demonstratian of
experiment or role playfilm screening and analysigxhibits

like charts, posters, documentari®s/a, class presentations
paper reading in student semingpsoblem solving and case
studies.

From the year 201%6 onwards, the internal assessment
component has been reduced to 25 marks with 5 marks for class
participation and overall conduct.

2.5.6 What are the graduate attributes specified by the college / affiliating
University? How does the college ensure the attainment of these by the

students?

U Employability, enterprise, decision making skills, value based life style
are the main graduate attributes. We at UPGCM have high aspiration for
our graduates and while we ensure academic excellence at the same time
we constantly endeavour to hone theirrpavate provide them
employmentrelated skills, life skills, and nurture attitudes and
dispositions through curricular and-carricular activities.

U A scientific spirit of inquiry isesncouraged.

U Regularstudenteedback updates the college on¢hanging needof
the studentsFor example dedback forsoft skills sessions and the
growing demand for courses like digital marketing has proven that the
students have immensely benefitted.

U In keeping with our vision of providing world class education, a highly
gualified faculty strives to promote global competencies and research
culture in the students.

U The vision of the colleges to empower students with knowledge and
skills in their chosen field and to provide opportunities for them to
realize their full pagntial thereby shaping them into future leaders.

U The college also intends to equip students with ingenuity to facilitate
better career choices

2.5.7 What are the mechanisms for redressal of grievances with reference
to evaluation both at the college andJniversity level?

U There

exists a redressal mechaniam per rules prescribed by the

University. The time limit for the revaluation and verification are
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communicated to the students through notices displayed on the
examinatbn notice board along with thestdt simmary.

U The answer book verification is done on two aspects. Firstly whether all
answersattemptedare assessed asdcondly to check for angtaling
errors.

U In case ofrevaluation, the answer book is-assessed by another
external examiner aftenasking the marks and the changed marks (if
any) are officially conveyed to the applicant.

U The result of verification, reassessment is conveyed and the students are
issued new mark sheets wherever necessary.

U For all examinations (college/University), thetudent can get a
photocopy of the answer sheet as per university norms after which a
student can apply for +evaluation of the paper.

2.6  Student Performanceand Learning Outcomes

261 Does the college have cl eargvw stated
details onhow the students and staff are made awaref these?

U Orientation program at the beginning of each academic year for first
year students explairaout learning outcomes of each course as well
as career options.

U The learning bjectivesare clearly defined in e syllabus of each
courseThe facultyonly takes it as a broad guideline while preparing
teaching plan and ensures that the right balance is achieved.

U Faculty development program (FDP) is arranged on regular basis during

which facultes are trained for learning outcomes of each course.

The improvement in results is a key indicator for our teaching learning.

U Feedback is evaluated and elaborately discussed by the head of
institution.

U The college has clearly stated vision as follows:

o0 Theinstitution strives to empower students with knowledge and skills
in their choosen fields, by providing opportunities to realize their
potential by motivating them towards commurlitked initiatives,
thereby shaping into future leaders.

H(eH

2.6.2 Enumerate on how the institution monitors and communicates the
progressand performance of students through the duration of the course /
program?

1. The internal and external assessment outcomes are declared through a
consolidated mark sheet that is displayed on theadtoard and
individual mark sheet which is handed over to the student.
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2. Each department monitors students?®o

regular intervals.

3. The mechanism of informal communication and feedback available
from the assignments/classst® is communicated to individual
students in the classroom.

4. Subject specific counseling to the students regarding their
performance, the grading and examination systems are provided by
teachers.

5. Remedial measures are taken to address shortfalingmave the
performance.

6. Through the mechanism of regular monitoring and communication of
attendance status to the parents via email a needPamentTeacher
Association(PTA) was felt. From the academic year 20A®L6 a
PTA has been formed with an objwe to facilitate an interaction
with the parents on regular basis.

2.6.3 How are the teaching, learning and assessment strategies of the
institution structured to facilitate the achievement of the intended learning
outcomes?

The institution believes iteaching, learning & assessment to be a continuous
process that is not restricted to the confines of a classroom. Hence there is a fair
blend of industryacademia interface. The college designs and structures the
academic calendar, teaching plans, departateneetings, and exam calendar
keeping in mind this interface. There is an emphasis on academic activiies, co
curricular activities and field activities.

Strategies:

U Teaching strategies: Syllabus framed by the University of Mumbai is
periodically upgraded. Knowledge is disseminated through lectures,
group activities, independent learning, collaborative learning and use of
ICT.

U Public lectures, industrial visits, inteships aim to take the teaching
beyond the class room and syllabus. Strategies like remedial teaching,
tutorials and mentoring are aimed at inclusive teaching practices.

U The quality objectives of the college are fulfilled by organizing guest
lectures,workshopsand seminars organized for students on curricular
and extracurricular topics provide them the opportunity to hear and
interact with personalities from different walks of life.

U Industrial visits are arranged for all the streams where they visit
industrial/manufacturing units/plants, service sector organisations,

financial/management institutions etc. in different parts of the country

pr
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2.6.4 What are the measures / initiatives taken up by the institution to
enhance the social and economic relevaec (student placements,
entrepreneurship, innovation and research aptitude developed among
students etc.) of the courses offered?

U Interactive sessions /discussions on subjesiited topics and case
studies in classrooms help students get a better overview of current and
relevant issues.Industrial visits are arranged for all the streams where
they visit industrial/manufacturing usjtservice sector organisations,
financial/ management institutions, media houses etc. in different parts
of the country. Students visit industries, financial institutions,
Corporates, NGOs & banks, theatre as a part of their project work.

U There is a dedated placement cell that works round the clock to
facilitate placement opportunities for studertsalso conducts mock
interviews, CV writing and group discussions to develop employability
skills amongst them.

U The facilities such as Summer placementd anernships are made
available to the students by the placement cell. Campus interviews for
various courses by Wipro, TCS, WNS, J.P.Morgan, Axis bank, Bajaj
Finance Limited etc. are organised every year. The College tie up with
Patni Computers helped sdients acquaint themselves with the
workplace environment and newer technologies.

U The institution encourages student research skills. The research work is
presented at national, international and University level research
competitions.

The various cecuricular and the extracurricular societies help to
develop soft skills, life skills, organizational and management skills and talent.
WDC, NSS, DLLE, antRagging Committee and RCUPG help develop the

skills for community engagement

2.6.5 How does theinstitution collect and analyze data on student
performance and learning out comes and use it for planning and
overcoming barriers of learning?

U After every examination result analysis is undertaken to review the
performance of the students and the sameevgewed in the Local
Managing Committee meeting.

U The faculty conducts subject wise analysis for any improvement or
decline in the respective subject and corrective action is taken.

0 The studentsd participat i eutorials,n t
assignments reflects the progress of the studdtdsulty closely
monitor improvements in students projects across semesters.

U The students with learning disabilities are given special attention in
regular lectures for the subjects that theg fthallenging or difficult.For
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example Accounts, Statistics, Maths, Financial Management, Mass
Media Research etc.

U The slow learnerbased on the academic performaacetaken care of
by the faculty and mentorRemedial coaching given to slow learners
by involving meritorious students

0 Staff members often review the learning process via tests that are taken
at the completion of each unit. Such tests enable assurance of learning.

U The college effectively executes severalcooricular activities. These
help the students to learn beyond the textbooks.

U The achievements of learning outcomes are monitored by keeping a
record of internal evaluation and university/college examination results
of the students

U0 Student déds feedback pr ovurnd befpstsuggestli

overcome shortcomings in the teaching learning process.

U The students can approach the academic counsellor for career guidance
andalsotake help from the fulltime councellor for their personal issues.
These steps help students overcdragiers of learning.

2.6.6 How does the institution monitor and ensure the achievement of
learning outcomes?

The Collegeinculcates values of being responsible citizens among
student. This is done on the basis of the attainment of knowledge gathered by
the students during these courses. The formative and summative approach to

evaluation enhances t he denicpedfermansed hol i

The College encourages interactions with the Alumni and has an active
Alumni Cell. Alumni who are well placed in respective fields are invited as
guest speakers.

2.6.7 Does the institution and individual teachers use assessment/
evaluation outcomes as an indicator for evaluating student performance,
achievement of | earning objectives
on the process and cite a few examples.

Yes, the institution uses the above mentioned aspeetsils of the
processaand examples are stated below

U The student performance is continuously monitored by means of internal
assessment, classroom participation, practicals assessment and external
assessment.

U Advance learnerbased on academic performariaen all three course
[B.M.S.,B.M.M.,B.Sc.(I.T.)] are identified andguided for securing
merit positionsat University.

U There isremedial coaching conducted arregular basis for weaker
students to improvtheir academic performance

U The following learning outcomes weaehieved:

and

S
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0 Mr. Cheemakurthy T. Eswalru, T.Y.B.Sc.(l.T.) student stood
10" rank in University of Mumbai in the year April, 2010.

0 Ms. Damini Kulkarni, T.Y.B.M.M. 29 rank holder in B.M.M.
Semester VI University examination held in April, 2013.

o The ViceChancellor of University of Mumbai felicitated
following students on 28December, 2014 at 11.00 a.m. at Sir
Cowasjee Jehangir Hall, University of Mumbai, Fort, for
meritorious performance at the B.Sc.(.Tand B.M.M.
examination held in April2014.

o College has felicitatedMs. Kushvi Gandhi (B.M.M.), for her
success aCivil Services Exam, 201for being seleced for
Indian Revenue Servicesm 15" December, 2012.

0 Ms. Nidhi Argade(B.M.S.) securecadmission at IIM Indore in
2015.

0 Ms. SheetaNinne (B.M.S) secured admission at IIM Lucknow
in 2013

0 Ms. Ragini Sabnavis (B.M.M) aniir Gautam Ravichandran
(B.M.S.) secured admission at MICA in 2013.
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CRITERION IIl: RESEARCH,
CONSULTANCY AND EXTENSION

oAl I progresasgui syl
- Hudsond Maxim
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3.1 Promotion of Research

3.1.1 Does the Institution have reognized research centers of the
affiliating University or any other agency/organization?

At the present juncture, the college does not have a recognized
researchcenter but in the future course the college is committed to set up a
recognized research center.

3.1.2 Does the institution have a research committee to monitor and
address the issues of research? If so, What is its composition? Mention a
few recommendatios made by the committee for implementation and
their impact?

The College has constituted a Research Advisory committee to
facilitate research in the college comprising the following members:

B.M.M | B.M.S | B.Scl.T.
Prof. Navita : Prof. Bhupendra

Kulkarni Prof. LohrasSadri Kesaria
Prof. Ashish Mehta

Also two student representatives from edepartment would
facilitate theworking of the research committee

Recommendations of Research Committee:

U Encourage faculty membsgparticipation in research.

U Motivate faculty members to register for Ph.D degree. Due to the
initiative and encouragement received from the Principal and
Management of the institution, many of our staff members have
registered for Ph.D.

U Faculty while prepang research papers and preparing their Ph.D
synopsis should make use of the library centre in the college which has
been stocked with relevant research books, journals, magazines and
periodicals.

U Faculty Members are encouraged to participate and prebeirt
research papers at various conference for which they are provided with
duty leave and financial assistance.

U The college has come out with itshouse research jourr@lIChr oni cl e 0
in 2015wherein the faculty members are encouraged to present research
papers.
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3.1.3 What are the measures taken by the institution to facilitate smooth
progress and implementation of research schemes/projects?

U To facilitate smooth progress and implementation of research
schemes/projects, the institute encourages teatheatend research
related programmes conducted in other institutes.

U The college grants duty leave for presenting research paper or attending
workshops, seminars, conferences, training, etc.

U Financial reimbursemems provided by the college to compenstie
expenses towards participation fees.

U The college library is the major source wherein books, journals,
magazines, periodicals are provided for research activities.

U The Institution provides IT facilities, internet, Wi connectivity to
carry out resealcwork.

U The college is also supported with E brary facility which includes e
books, gournals, etc. acting as facilitator for research which lan
accessed at any point of time through an online portal.

3.1.4 What are the efforts made by the instituton in developing
scientific temper and research culture and aptitude among students?

The faculty members of the institutieencouragetudents to carry out
research projects which is the part of the syllabus. For the students, research
projects carry 120 marks in each semester in all respective subjects. The
college promotes participation of students in research activities. The students
participate in Quiz, debates, elocution competitions organized by various other
colleges.

In order to supplement and caout research work, the college has well
stocked library equipped with free internet facility for staff and students with
sufficient books and research journals to carry out research in an effective
manner.

Assignmers andprojecs which area part of tie University curriculum
help to inculcatspecial attitude of research and reasoning among the students.
The teachers take viwaoce to gauge how much the students have understood
about thesame

Through the research committee, the students are encoutaged
participate in publication and research workshops. The colilzges tocome
out with a separate journaf research articles by ardr the studentscalled
A A ma tse This journal aims aéncouragg students to publish papers that
will help to enhare research culture and aptitude among students.
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3.1.5 Give details of the faculty involvement in active research (Guiding
students research, leading Research Projects, engaged in
individual/collaborative research) activity etc.?

The faculty memberare engaged in active research through Ph.D.

Teachers pursuing Ph.D degree:

Prof. Zinat Aboli Prof. Mayur Vyas Prof.Smruti Nanavaty
(Sociology) (Advertising) (Computer Science)
Prof.Madhuvanti Py Sgiam Prof. Swapnali
Deshpande .
_ Date (Business Lotlikar _
(Vedic Management) Administration) (Computer Science)
Prof. Lohrasp Sadri Prof. Bhupendra
(Business Policy and Kesaria
Administration) (Computer Science)

3.1.6 Give details of workshops/training programmes/sensitization
programmes conducted/organized by the institution with focus on capacity
building in terms of research and imbibing research culture among the
staff and students?

The Institute has conducted an International conference in the year 2012
13, with the theme ofiSpirituality at Workplaceo wherein faculties and
students of 76 Colleges participated and 58 selected papers were published in a
Journal withiSBN Number 13:97893-5110-046-1.

3.1.7 Provide details of prioritized research areas and the expertise
available with the Institution?

With the constitution of the research committee, the college is looking
forward to prioritize and facilitate research by organizing wooks and
motivating staff members to present and publish research papers at various
conferences, seminars, etc.

The college had organised a guest lecture on Research Methodology by
Dr. Makarand Rege CEO of Siddhartha Learning Systems, Mumbai to help
studens understand various aspects and concepts about research and encourage
research skills amongst them.

3.1.8 Enumerate the efforts of the institution in attracting researchers of
eminence to visit the campus and interact with teachers and students?

The college organize guest lectures inviting subject experts for
motivating students to imbibe and enhance the subject knowledge. The college
provides library facilities, IT facilities, Wi, and internet facility to the
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researchers. The institution has invitegkrious members from the research
fraternity to guide the teachers and students.

3.1.9 What percentage of the faculty has utilized sabbatical leave for
research activities? How has the provision contributed to improve the
guality of research and imbibe regarch culture on the campus?

Faculty members have been pursuing research alongwith their duties
without applying for any sabbatical leave.

3.1.10 Provide details of the initiatives taken up by the institution in
creating awareness/advocating/transfer of dative findings of research of
the institution and elsewhere to students and community (lab to land)?

U The students of Information Technology learn how to develop websites
from the institution and the same is used by them in the outside world to
develop webites for companies and for the personal business as well.

U The management is very supportive and encourages faculty to pursue
further research interests. Researchers are encouraged by the institute to
interact with the academia and industry and presemt ¥ews on
different platforms.

U The management and faculty encourage active students participation in
research oriented activities to foster a culture of research among them.

3.2 Resource Mobilization for Research

3.2.1 What percentage of the totalbudget is earmarked for research?
Give details of major heads of expenditure, financial allocation and actual
utilization?

The college provides for expenses such as participation fees to the faculty
membersand financial reimbursement fpresening their research papers in
conferencesvithin India as well as internationallffhe college provides other
facilities like duty leave, library facilities, IT facilities and encouragement of
their research pursuits and achievements.

The budget for last 4 years liged towards research related activities is
shown below:

Year BUDGET TOTAL EXPENSE
(GED) (Rs.)
201312 2,000 2,000
201213 9,00,000 8,96,219
201314 10,000 9,200
201415 20,000 16,900

In addition to this, the college has decided to allocate Rs. 806/
semester towards Student Research Cell.
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3.2.2 Is there a provision in the institution to provide seed money to the
faculty for research? If so, specify the amount disbursed and the
percentage of the faculty that has availed the facility in the last yiears?

The management has decided to set aside a provision for seed money
taking into consideration the type of research.

3.2.3 What are the financial provisions made available to support
student research projects by students?

The Institution supportssilue nt s research projects
of help including study materials such as books, journals, magazines, internet
facilities, IT facilities, etc.

The recommendations made by research committee in the financial
budget provide financial suppadid the students to supplement and carry out
their research. The institution in addition also provides the students with
computer facilities, WFi, network and internet facilities free of cost to
facilitate their project and research activities.

3.2.4 How does the various departments/units/staff of the institute

interact in undertaking inter -disciplinary research? Cite examples of

successful endeavors and challenges faced in organizing interdisciplinary
research?

The college ints endeavour of encouragimgter disciplinary research
collaborated on a journal callgdl C h r o fISBN{9#8-81-9262910-0) in
2015 wherein faculty members from different streams contributed their research
papers. The college research cell facilitated the review of all the papers by senior
renowned researchers who peer reviewed the papers. The entire process was
time consumingyet resulted in a rich volume of interdisciplinary research
papers. The institute is already working on the next volume. Volurme 2
A Ch r o nto be published in 2016

3.2.5 How does the institution ensure optimal use of various equipment
and researchfacilities of the institution by its staff and students?

The college makes use of IT fswares like Java, C++ and also
managementtility linked softwaredike Capital line, etc. which acts as an aid
for the staff and students to carry out their reseaxmtik.w
The college is also supported and subscribed with E brary facility which
includes ebooks, gjournals, etc. acting as facilitator for research whichlzmn
accessed at any pointtihe through an online port&g: NMIMS e brary

The college makes usd Blackboard Learning Management system to
enhance student faculty interaction.

by
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3.2.6 Has the institution received any special grants or finance from the
industry or other beneficiary agency for developing research facility?

The college is makingfforts to fund projects in the field of Information
Technology.

3.2.7 Enumerate the support provided to the faculty in securing research
funds from various funding agency, industry and other organizations.
Provide details of ongoing and completed projecand grants received
during the last 4 years.

The institution haget to availany Grant for research from any agency.
3.3  Research Facilities

3.3.1 What are the research facilities available to the students and
research scholars within the campus?

The colege offers all resources like library, computer lab, internet
facilities for research and project work of the students. The institution provides
Internet connectivity and ki facility for the faculty and students to enable
them to review their academias well as their research work. The library has
large number of books aredjournals(National and International) and DVDs
which are made available for the students and faculty meniberddition, the
faculty members guide students to solve any reseaateked queries by in
house mentoring and also arranging seminars related to research methodology.

3.3.2 What are the institutional strategies for planning, upgrading and
creating infrastructural facilities to meet the needs of researchers
especially in tre new and emerging areas of research?

Library resource is the main resource of our college. It provides books,
journals, internet facilities for researchers. The faculty members are encouraged
for their research participation by granting duty leave. THeeg® and the
management encourage the faculty members to submit, undertake, organize and
present papers at National and International seminars and conferences. The
institution provides computers with broadband internet connectivity separately
for studentand staff to encourage and carry out research work. A special library
room has been created on tH&f®or for research purpose. The collelgas
institutional membershigvith AmericanCentreLibrary. The institute makes
use of Blackboard Learning Managent System provides access to various
remote databases which can be used for research oriented activities.
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3.3.3 Has the institution received any special grants or finances from the
industry or other beneficiary agency for developing researcliacilities? If
yes what are the instruments/facilities created during the last 4 years?

The institution has not received any Grants for research from any
agencyHowever, the college does have fututang for the same to find more
financial support talevelop esearch facilities.

3.3.4 What are the research facilities made available to the students and
research scholars outside the campus/other research laboratories?

The college library is well equipped with books, journals, magazines,
etc. The collegalso avails facilities of libraries of nearby colleges likdeary
(ILL) of NMIMS and D. J. Sanghvi College of Engineeriritaccess is
provided to students and faculty members to facilitate and encourage research.
Research scholars are using other masnfacilities like IEEE access at
Poornima University Jaipur, TISS Mumbai, Swami Vivekanand Engineering
College, IIT Powai etc.

3.3.5 Provide details on the library/information resource centre or any
other facilities available specifically for the researbers?

The library has reference books, online journals, magazines, newspapers
facilities available for staff members and students. The library has free internet
facility available for students and faculty members. A separate section is made
available in tle library which the researchers can use. The college also avails
facilities of libraries of nearby colleges likdibrary of NMIMS. The college
library also offers extended issue period for books and reference help from
librarian.

3.3.6 What is the collalorative research facility developed/created by the
research institutes in the college? For example laboratories, library,
instruments, computers, new technology, etc?

The college has created computer labs widltessary software like
capital line for resaah purposeThe college has a wediquipped library with
internet facilities and separate seating arrangement for staff members reading
and research work. The institution encourages the faculty to establish
collaborative research work with research iogtins and Department of
Universities.The college staff members also have access to borrow books from
neighbouring libraries such as Mithibai College of Science, NMIMS etc. The
library also provides access to varioy@@rnals and in addition to this, ey
students can avail book bank facility.
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34 Research Publications and Awards

3.4.1 Highlight the major research achievements of the staff and
students:

The college is in its infant stages and a research culture has just started
to flourish among thetaff and students. However, in the near future the college
is committed to achieve research awards.

Dr. Geetha MohanformerPrincipal 2007201 3 r ecei ved fiBhar a
Shiromani 0 aA\drifichte afnkkcellenae f or outstand
achievements and remkable role in the field of education by Indian Solidarity
Council New Delhi in June 2011.

Dr. Navita Kulkarni received National LevefiExcellence Award
2 0 1fardhe outstanding achievements and distinguished services rendered to
the Indian Societhpy Bhatiya Samaj Vikas Academyumbai.

3.4.2 Does the Institute publish or partner in publication of research
journals? If yes, indicate the composition of the editorial board, publication
policies and whether such publication is listed in any international
database?

The Institute has conducted an International conference in the year 2012
13, with the theme ofiSpirituality at Workplaceo wherein faculties and
students of 76 Colleges participated and 58 selected papers were published in a
Journal withiSBN No: 13:97893-5110046-1.

The college has also come out with a separate joum&014
AFIl our i s h ifonstudensvith dS8M number 9783-5110046-1-7 to
develop and flourish an attitude of research culture amongThénjournal is
a collection ofshort stories and poems written by BMM students.

The college has come out with itshouse publicatiod Chr oni cl e 0
(ISBN-978-81-9262910-0) in 2015wherein the staff members have published
their research worlCollege had received total 14 research papetrsf which
12 papers were published after peer review by senior renowned researchers.

3.4.3 Give details of publications by the faculty and students:

1. Publication per faculty: (Refer Annexure B

2. Number of papers published by faculty and students inpeer
reviewed journals (national/international):

7 3 7 7 20
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12.

and Extension

Number of publications listed in International Database

(for example - Web of Science, Scopus, Humanities International
Complete,Dare Databasé International Social Sciences Directory,

EBSCO host, etc.)

None so far
Monographs
None so far

Chapters in Books
None so far
Books edited
None so far

Books with ISBN/ISSN Numbers with details of publishers
For list of books published by faculties(Refer Annexure C)

Citation index
None so far

SNIP
None so far

SJR
None so far

Impact Factor
3.4052 (201415)

H-index
None so far

3.4.4Provide details (if any) of

1. Research awards received by the faculty

i

i

Prof. Zinat Aboli won P! place for paper presentationManshodhan
organized by SVKM at Mithibai College in 2010.

Prof. Shubhangi Nargund won“3place for paper presentatidin
Manshodhan organized by SVKM at Mithibai College in 2012.
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2. Recognition receivedby the faculty from reputed professional bodies
and agencies, nationally and internationally

U Dr. Geetha Mohan former Principal 2002 013 r ecei ved i B
Vi dy a Shiromani o Awar d and a nCer ti
outstanding achievements and remal&able in the field of education
by Indian Solidarity Council New Delhi in June 2011.

i Dr. Navita Kulkarni r ecei ved Nati onal Level i
20110 for the outstanding achi eveme
rendered to the Indian Society by BhgatiSamaj Vikas Academy
Mumbai.

3. Incentives given to faculty for receiving state, national and
international recognitions for research contribution

The Management provides appreciation letters to faculty members for
acheivements and contributions in fredd of research.

3.5 Consultancy

3.5.1 Give details of the system and strategies for establishing institute
industry interface?

The college placement cell enables interaction of students with the
industrial experts on the pragmatic aspects of business. Many industrial experts
are called from each discipline for a seminar after which the students are
allowed to interact.

The ollege festivalAahan also provides a platform for the students to
interact with the corporate world to attract sponsors and also design and develop
strategies for the betterment of the festival.

In addition to this, our college has an entrepreneurship cell wherein
students with high business acumen are given a chance to exhibit their
entrepreneurial skills and the same is nourished by entrepreneurs from the
outside world.

A Memorandum of Undetanding was signed in 20012 with Patni
Computers to establish and encourage Studéntustry interface. The staff
from Patni computers conducted a seri ¢
Companyo to equip students with requisi

3.5.2 What is the stated policy of the institution to promote consultancy?
How is the available expertise advocated and publicized?

The college has still to facilitate a revenue sharing mechanism that will
encourage the faculty members to take up consultancy prdiemtsever, the
college encourages experts in career guidance to brief the students and parents
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regading various career avenues and opportunities. For example, the college
Principal who is a professional and trained psychotherapist is available as a
honoray consultajnt to students and parents for academic, vocational and
emotional problems.

Similarly, on the suggestion of Parérgacher Association, the college
invited Dr. Pratibha Jain, an advisory to several colleges in the city of Mumbai
such as H.R Catige of Commerce and Economics, Jai Hind College to name a
few to assess and assist students in career choices, especially if looking at
International higher educational institutions.

3.5.3 How does the institution encourage the staff to utilize their expase
and available facilities for consultancy services?

The institution is working towards implementing consultancy services in
the near future.
3.5.4 Listthe broad areas and major consultancy services provided by the
institution and the revenue generatd during the last 4 years.

All the consultancy services are offered by the below mentioned faculties
on Non Remunerativbasis.

1. Sriram Deshpandé Ideal Edu System Private LimitddNET Exam
Commerce (Course Design)

2. Lokesh Tardalkar Forest Department of Maharashtra8ird Survey
of SGNP (Assistance in survey for Statistical Data Collection in Bisect
Survey)

3. Mayur Vyasi Professional Consultancy for setting up a recording
Studio

4. Abhijeet Mohitei Website Developnmd to E Commerce vendors for
selling Online Products

3.5.5 What s the policy of the institution in sharing the income generated
through consultancy (staff involved, Institution) and its use for institutional
developmen®

The college is trying for MoUand is in the process of offering informal
consultancy which is in its infant stage and is looking to have a sharing ratio of
75:25 in futureThis would ensure revenue generation for the institution as well
as improve liasoning with Industry.
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3.6 Extension Activities and Institutional Social Responsibility (ISR)

3.6.1 How does the institution promote institutioaneighborhood
community network and student engagement, contributing to good
citizenship, service orientation and holistic developmertdf students?

The institute has played an important role in camgmmamunity
connection and welfare of its neighborhood by pavement dwellers by initiating
a number of community developmental activities like health and hygiene
awareness, etc. which in tuirelps studentsto be responsible citizens of
tomorrow. SVKM adopting Vile Parle railway station is the best example of
these initiatives build social capital and create socially committed citizens. The
Institution also arranges for community lunch, bloashation camps, etc.
through the activities of NSS.

The college haplanned tacarty out an ecetour to Bani Village wheh
would contribute to service orientation and holistic development of students.

In addition to this, the college invites eminent per$itea for Annual
Day function to felicitate students who excelled in academicucocular and
extracurricular activities so as to motivate the students to carry out their good
work.

3.6.2 What is the Institutionalnt mechan
in various social movements / activities which promote citizenship roles?

The College motivates the students to actively participate in community
services. The Women development Cell has also undertaken various initiatives
to empower and sensitize thewh. The Institution encourages students to
participate in the intercollegiate events based on social plays. For instance, our
Aahan team has performed a social awareness play on World Tourism Day
which promotesesponsible citizenship

3.6.3 How does th institution solicit stakeholder perception on the overall
performance and quality of the institution?

For understanding the stakehol der 6s
through formal and informal feedback of the stakeholder. The college conducts
meeings such as Parent Teacher Meeting, Students Council Meeting, Staff
Meeting, Local Managing Committee Meeting wherein suggestions are taken
into consideratiorand necessary steps are taken for Improvementshe
overall development of the performancel guality of the institution.
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3.6.4 How does the institution plan and organize its extensi@md outreach
programmes? Providethe budgetary details for last four years, list the
major extension and outreach programmes and their impact on the overall
devdopment of students?

The institution plans and carries out its extension and outreach
programmes through NSS and DLLE. The budgetary details are provided as
follows:

NSS
Year Budgeted AmountRs.)
201112 35,000+
201213 59,000+
201314 44,000
201415 53,000
DLLE
Year Budgeted AmoungRs.)
201112 -
201213 7,500+
201314 7,800+
201415 11,200+

The students benefit through the activities of NSS and DLLE by
inculcating social values, art of discipline, independence and virfpetiehce.
They get exposed to challenges by living in a different environment. Eg: Seven
day visit to Wada Village, Thane organised by NSS.

Students learn how to explore and maximise their potential through
community oriented projects organised by DLLE sas street plays, poster
making competition, and others.

3.6.5 How does the institution promote the participation of students and
faculty in extension activities including participation in NSS, NCC, YRC
and other National/ International agencies?

U The colege undertakes wide spread croggicular enrichment
activities through NSS and other community development activities.

U The Student Council of the college also promotes various extension
activities which are highlighted in the college prospectus.

U Studens are also encouraged by the Principal to join such committees
during the orientation programme.
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3.6.6 Give details on social surveys, research or extension work (if any)
undertaken by the college to ensure social justice and empower students
from under-privileged and vulnerable sections of society?

U Surveys and activities conducted by WDC and NSS helps the college to
ensure social justice and empower students from ymileleged and
vulnerable sections of the society.

U The college students participatedntivites organised by the Rotaract
Club such as calling orphan students to perform music on the eve of
Christmas. This helps to empower students to help tprikglege
sections of the society.

3.6.7 Reflecting on objectives and expected outcomes of thrtension

activities organized by the institution, comment on how they complement
studentsé academic | earning experience
inculcated?

The extension activities of the institution play a vital role in shaping the
students cagjtive skills. The exposure in various extension activities helps the
students to relate themselves to the society and have a holistic education,
transforming them into socially responsible citizens. The extension activities
also help the students to breadtheir horizon and learn the virtue of patience,
value of ethics in this modern dynamic society and the art of tolerance. Other
activities like community services makes the students more socially responsible.
All these help in the overall developmentioé students.

3.6.8 How does the institution ensure the involvement of the community in
its reach out activities and contribute to the community development?
Detail on the initiatives of the institution that encourage community

participation in its activit ies?

The college organizes various community development services through
regular and special camps every year with the help of the student volunteers.
The students have so far organized various programmes like cl¢lamibpgach
which helps preserve theca@ogical environmentblood donation drives,
visiting and staying imural villageswhich helps them get exposed to challenges
by living in a different environment. Eg: Seven day visit to Tribal School,
Shirpur to educate the tribal students.

3.6.9 Give cktails on the constructive relationships forged (if any) with
other institutions of the locality for working on various outreach and
extension activities?

The college has an active Rotoract Club under which they carry out
activities to educate children frounderprivileged sections of the society. Last
year, the institution felicitated traffic policemen towards his contribution to the
society.
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The institution is in the process of joining/inviting other institutes to take
up collaborative activities.

3.6.10 Give details of awards received by the institution for extension
activities and/contributions to the social/community development during
the last four years?

The institution has contributed to extension activities through various
achievements by NSS

NSS 201314 Indradhanushya, NSS festival
Dahanukar College: 3rd Positicin
Street play on social issues
1st Position i Slogan Writing
Competition
Indian Development Foundatic
(IDF) Supporter award
Indian Development Foundatic
SocialAmbassador Award
4th Positioni St r ee t p |
Hag, Mera Voteo

NSS 201415 1st Position 7 PowerPoint
presentation on Wome
Empowerment
2nd Positioni Street play on Socie
issues
3rd Positioni Essay competition o
AYout h for Ce

Environment Gane
Indradhanushya, NSS festival
Dahanukar College2nd Positioni
Street play on Social issus
Greenesha United Way

2nd Positiori Elocution

3rd Positioni Quiz Competition

3rd Position 7 Presentatior
Competition for Awareness or
i E GERIENDLY GANESH

FESTI VALO
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Janeev, NSS festival of Satha
College 1st PositionT Dance
Competition on 0
Consolation Prize in essay writir
competition

Indian Development Foundatic

(IDF) Supporter award

Indian Development Foundation Be

NSS Leader award

Article regarding UPG NSS Bloo

Donation published in the week

i ssue of AMumbai
NSS 201516 Indradhanshya, NSS festival o

Dahanukar College: ToyBank

Appreciation Certificate

3rd Positiori Jug A Minute

The institution has contributed to extension activities through various
achievements bRLLE:

DLLE 2013-14 UDAAN The flight of extension. 2¢

Prize in Street play Competition.
DLLE 2015-16 UDAAN The flight of extension. '8
Prizein Street play Competition.

3.7 Collaboration

3.7.1 How does the institution collaborate and interact with research
laboratories, institutes and industry for research activities. Cite examples
and benefits accrued of the initiatives- collaborative research, staff
exchange, sharing facilities and equipn®, research scholarships etc.

At present, there is no collaboration with any Research Lab.

3.7.2 Provide details on the MoUs/collaborative arrangements (if any)
with  institutions of national importance/other  universities/
industries/Corporate (Corporate entities) etc. and how they have
contributed to the development of the institution.

The college has a collaborative tie up resulting in MoU with the following
companies:

U Patni Computers Ltd. (2068012)
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U C-DAC Juhu (20022011
U linfrasol Services (201Present)
U Ohio University USA (2016 Present)

The constant interaction of our faculty and students with the various
collaborative agencies stimulates their intellect.

3.7.3 Give details (if any) on the industry-institution -community
interactions that have contributed to the establishment / creation/up
gradation of academic facilities, student and staff support, infrastructure
facilities of the institution viz. laboratories / library/ new technology
/placement services etc.

The College placement cell creates a platform for the students to interact
with the industrial experts.

Students are taken for Industrial Visits so that they can get practical
knowledge of vaous industries. We also conduct lectunascommunication
skills, preparation for competitive examinations, preparation for interviews,
preparingresumes, etc through Soft skills training/e provide our students
complete information about job opportunitiesaiiigh detailed job descriptions
mailed to the students well in advanesmd they prepare themselves for the
interview to get themselves placed

Guest speakers are invited from various fraternity in the field of Mass
Media, Management and Technology to interact and equip the students with the
understanding and functioning of the corporate world.

Institute also invites consultants to make our students aware about
various studying options abroad and in India.

Thus, the classroom learning is supplemented by practical exposure so as to
make studentaware of the functioning of the corporate world.

3.7.4 Highlighting the names of eminent scientists/participants who
contributed to the events, provide details of national and international
conferences organized by the college dag the last four years.

An international conference was organised anSpi ri tual ity

wor k p lindebruary 203.

at
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List of eminent personalitites:

Guest Designation

Dr. M. N. Welling Pro-vice chancellori NMIMS,
Mumbai

Dr. Nigel Laurie International  Management
Consultant, University of
London

Dr. Z. R. Turel Professor, Mithibai College,
Mumbai

Dr. Jaya Row Trustee of Vedanta Trust

List of eminent personalitites invited for Annual Day function:

Guest College Year \
Dr. M. N. Welling  Pro-vice chancellori 2013
NMIMS, Mumbai
Principal Manju K.C College, 2014
Nichani Mumbai
Dr. Snehalata FormerVice- 2015
Deshmukh Chancellor,
University of
Mumbai

3.7.5 How many of the linkages/collaborations have actually resulted in
formal MoUs and agreements?

The college haseollaborative tie up resulting in MoU with the following
companies:
0 Patni Computers Ltd20092012)
U C-DAC Juhu(20092011)
U linfrasol Serviceg2015Present)
U Ohio University USA (2016Present)

3.7.6 Detall on the systemic efforts of the institution inplanning,
establishing and implementing the initiatives of the
linkages/collaborations.

The college ensures that all the collaborations are effectivarand
evaluated based on the learning outcomes of each pro@anmstitution has
formed collaboratie linkages with very reputed institutions like Ohio
University.

The process of collaboration and linkages takes place in the following way:
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i

The representative of the industry interacts with the Head of the
Institute

Industry requirements and student feésearedecided/ listed and
mututally agreed

With the mutual agreement, MoU is signed

Industry representatives are invit@dselect prospective candidates
through suitable selection mechanisms.

Students get benefited by selectand get placed in thednstry

Internal feedback through students araffgs also collected to ensure

effective implementation of the program.
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CRITERIA IV : INFRASTRUCTURE AND
LEARNIN G RESOURCES

OLeadership and Lear
to each ot herc(

I John F. Kennedy
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4.1
41.1

Learning Resources

PHYSICAL FACILITIE S

What is the policy of the Institution for creation and

enhancement of infrastructure that facilitate effective teaching and
learning?

i

4.1.2

The Collegestrives to povide the best infrastructuradilities to the
students by constantly reviewing, updating and maintaining its
infrastructural facilities.

The classrooms, administrative office, staff room, laboratories and
library are fully air conditionedthus blocking any form of noise
pollution that can hamper teaching learning process

The college has an adequate Fire safety system installed throughout the
premises. Staff is provided with adequate training.

All the classrooms are equipped with IT@&cilities to make the
Teaching and Learning process more effective and interesting

Recently CCTVs have been installed throughout the College Premises
for surveillance purposes.

The College Library is equipped with Internet available to students and
Faculty through LAN and Wi facility and maintains most of its records

in the electronic mode.

The College Library/ Ebrary is connected to the other institutions in the
SVKM group which facilities an access to a wide variety of Books,
Journals and Other Studyeference and research material.

Detail the facilities available for

. Curricular and co-curricularactivitiesiclassrooms,technology

enabled learning spaces, seminar halls, tutorial spaces
laboratories, botanicalgarden, animalhouse, specializedfacilities

and equipment for teaching, learning and research etc.

The Institution has a policy of continuous upgradation through periodic
maintenance check system. Therefore the infrastructure of the College
is regularly upgraded, renovated and refurbiskedsently, all the class
rooms are aiconditioned are equipped with ICT facilities like LCD
projectors etc.

The College Library is equipped with OPAC system, Internet facility
available to students and Faculty through LAN andfiwhaintenance

of recads in the electronic mode.

One of the unique feature is the Integrated Library system which
connects the College Library/-litary to the other institutions in the
SVKM group which facilitates an access to a wide variety of Books,
Journals and Other Studgyeference and research material.

The laboratories are well equipped with latest technological
requirements and there is ample space ftwouase faculty and students.
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There are 2 computer labs & one Electronic lab with capacity of 40
terminals per labaitory.

U Though the college does not have a seminar hall/ auditorium of its own,
it avails of these facilities from sister concerns on need basis.

U The seminars are usually held in e Juhu Jagruti Hall and Seminar
Hall which have a seating capacity of0lgersons at any given time and
facilities such as audio visual aids, advanced technology where several
guest lecturesgebates, Preplacements talks, openingremonies of
various associations seminars and conferences are organized
throughout the yedry various departments.

U These halls have facilities like a podium and good acoustics that provide
a conducive ambience.Events sucheasiitydevelopment programmes,
college festivals likAahan are held at these venues.

b. Extrai curricularactivities 1 sports, outdoor and indoor games
gymnasium, auditorium, NSS NCC, cultural activities,
Public speaking communication skills development,yoga,
health and hygieneetc.

U The College recognizes the need and importance of-Extiraicular for
the Overall development of students:

U There are twenty committees/Asscoiations / Clubs which aragiiee
in organizing the extraurricula Activities. ( Refer Annexuréist on
Page 20®f committees)

U College has structured Support services in the form of various cells and
Committes such as the Grievance Cell, Women Development Cell, NSS,
Cultural Committee, Research Cell, Counseling services, Mentorship
Program. etc

U The colege can also avail of an open air auditorium called Jashoda Rang
Mandir that is under the banner of SVKM. Several college festivals are
held at this venue. Besides the college can also book the Bhaidas Hall
which is a large auditorium with a seating capaof around 1100. The
college heldsts annual day at this venue.

U Timeslots for selection trials and practice sessions are booked in
different grounds for events such as Football, cricket, badminton.

U The NSS is the most active unit in the college. Thetfofloor foyer
and empty space on the third floor is used by NSS for their activities.

U NSS holds blood donation camps once in every semester ,along with
Thalesemia Checkup in the College compound.

U The fifth floor foyer is used for practice of culturadtizities such as
dance drama street play fashion show etc.
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O The college has a facility of ADocto
College also has a full time doctor.

U The college appoints housekeeping staff from reputed agencies to ensure
a hygienicenvironment.

4.1.3 How does the institution plan and ensure that the available
infrastructur e is in line with its academc growth and isoptimally
utilized? Give specific examples of the facilities developed/ augmented
and the amount spentduring the last four years (Enclosethe Master Plan
of the Institution / campus and indicate the existing physicalinfrastructure

and the future planned expansionsf any).

U The institution not only procures but ensures proper maintenance of the
infrastructure at frguent intervals.

U The basic infrastructure required to run the institution is continuously
upgraded depending upon the requirements.

U White Boards have been installed in all class rooms.

U A full time electrician is employed to look after the electrical figgiof
the college.

(Refer Annexure D)

4.1.4 How does the institution ensure that the infrastructur e facilities
meetthe requirements of studentswith physical disabilities?

U The college ensures the right ofjgaity and just treatment to all the

students and has facilities fdhe benefit of the differentimbled

students.

Wheelchair/ramgacility is available on campus

U Washroom that is usdriendly for the differentlyable students which
is located on ground floaf the college.

r C

4.1.5 Give Details on the residential fadity and various provisions
available within them

HostelFacilityi Accommodatioravailable
Recreationafacilities,gymnasiumyogacentreetc.

Computerfacility includingaccesgo internetin hostel

Facilitiesfor medicalemergencies

Library facility in thehostels

Internetand WiFifacility

Recreationbfacility i comma room with audiovisual equipments
Available residenti& facility for the staf and occupancy onstant
supplyof safedrinking water

Security

[ et eI en-EN xR antAN eI en-EN enH
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0 SVKM trust has bstel facilities that cater to students in all
institutions unér SVKM and that can be availdmy outstation
students.

o Constant supply of Safe drinking water is provided on each floor of
college.

0 Security guards afeired by college from Super Protection Security
Services who looks after Gate, Parking lot, Library & each college
floor.

o First Aid box is available in college premises at two places (1
College Office2 Staff Room)

o0 There is full time doctor on call avail@din campus.

4.1.6 What are the provisions made available to students and staff in
terms of health care onthe campus and off the campus?

i

i

4.1.7

The Institution strives to provide a clean and hygienic environment to
its students and staff.

The college appointsousekeeping staff from reputed agencies to ensure
a hygienic environment.

The Institution has a fA Doctor
emergencies.

First Aid Kits are available in Staff rooms as well as in Administrative
Office.

Various health awareess programmes are conducted by various
committees such as Thalassemia tests, thyroid tests, Blood Sugar tests,
Nutrition counseling, Skin counseling etc.

Financial assistance is provided by management for critical illness.
Management has providedsurance policy to staff & their family
members worth INR 1 lakh per family from New India Assurance.

Give details of the Common Facilities available on the campug

spacesfor special units like IQAC, Grievance Redressalunit, Wo me n 6 s
Cell, Counselingand Career Guidance, Placement Unit, Health Centre,
Canteen, recreational spacesfor staff and students,safe drinking water
facility, auditorium, etc.

i

i
i

A designated NAAC room is equipped with Computers and Internet
facility.

Grievance redressalnit conducts meetings in the conference room.

A small area of the library has been designated as a counseling centre.
The training and placements cell has a specially assignes affithe
campus.

Third floor foyer is used for Gymkhana activities Bas Carom, Chess,

and Table tennis.

on
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U A canteen on the ground floor provides hygienic and healthy food at
subsidized rates

U The canteen area is spacious and provides space for students and staff.

U Several promotional activities and movie launches are g@dmear
canteen area.

U The institution conducts water inspection and maintenance of the water
coolers on a regular basis to provide safe drinking water.

U The Juhu Jagruti Hall, Bhaidas hall , Santokba hall, Jashoda Rang
Mandir and Seminar hall ardilized for various activities.

4.2 Library asalLearning Resource

4.2.1 Does the library have an Advisory Committee? Specify the
composition of such a committee. What significant initiatives have been
implemented by the committee to render the library, student/ user
friendly?

U Yes, the library haan advisory committee comprnigj of faculty and
librarian. Following are the significant initiatives implemented by the
committees:-

Library Automation through LIBSYS (Digitization)

A guidance document showidgl i br ary at a gl anced.
Last five years question papers.

Weightage on purchase of Audio Visual.

OPAC orientation to all teachers.

WiFi connectivity to students.

Creating Institutional Repository for our college.

Blackboard Learning Management system to anbastudent faculty
interaction.

Library facility to exstudents

Remote access tojBurnals.

Common reprographic facilities.

[ ot eI en-EN en-E antRN eI en-E et
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LIBRARY PURCHASE PROCESS (BOOKS)
PARALLEL PROCESSES

/ LIBRARY COMMITTEE & BOOKS \
Accounts Office communicates totalailable budget of the Library

Library Committee allocates budget department wise
Communication to concerned coordinaabout their budget

N J

VENDOR SELECTION
Quotatiors received from vendors (As per Requirement)

Decision is taken on the basis of discount offer on quantity

/ EXHIBITION & REQUISITION
First Round Requisition from Coordinators and faculties

Compilation & Library search of books
Communication with coordinatsito confirm requisition
Compilation of list according to vendors
Price for one copy each per title called for

contd....

/ SAP PROCEDURE \

Release Purchase Requisition (PRom Accounts
Section & the Principal

Requisition for Quotation

Preparation of P

Principal's sign on PQAuthorisation)

Goods receivee-number generated in SAP (on Bills,
etc.)

E Bills sent to Accounts Section with PO

Duplicate copy of Bills filed in Library for reference

\_ /

MMAMNNR ™
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STAMPING PROCEDURE

Purchase Order (PO) created, sent to concerned book vendors
Books received

Verification of books with PO

Verification of prices, bills, discounts, etc.

Inward bills in office--received back

Stamping onbills such asLibrarian, Pricipal etc.

Entry in bill Register

Accessioning of Books

Stamping on books, due date slips, book jacket pasting
Classification of books

Spine Label Preparation (in MSExcel)

Book Card preparation

Dataentry in Libsys

Bar Code Printing & Pasting

New Arrival Display

List prepared & virtual upload of New Arrivals

Shelving of books on racks

MAMNMMNMTHMAMANNANTNMANANAENANNEN

2 Provide details of the following:

Total area of the library: 111 sq.m.
Total seating capacity:52
Working hours:
o On working days: 08.00 a.m05.00p.m.
o On holidays and Sundays: closed
0 During examination: 8.00 a®.00pm (Study room facility is
available)
1 Layout of the library:
o Librarian enclosure.
Library baggage counter
Seating arrangement for students
8 tables and 52 chairs
Computer Section
Circulation Desk
Fiction and noffiction section
Audio-visuals section

= =4 -4
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4.2.3 How doesthelibrary ensurepurchaseand useof current titles, print
and e-journals and other reading materials? Specify the amount spert on
procurin g new books journal sand e-resourcesduring the last four years.

U The college makes budgetary allocation of Rs. 3 lakhs for procueing
books. There are three ways of procuring books for the library:

U RecommendatiarAll teachers recommend books to be procure and also
suggest number of copies required of the particular title. These books
are purchased withrpper permission of Cours€oc-ordinator and

Principal.

U ApprovalVarious regular book vendors bring latest books on approval
basis. These books are shown to
these books are purchasedhptroper permission of Courseordinator
and Principal

U Exhibitions Teachers and Library staff visits book exhibitions
organized by various colleges. Books are purchastege exhibitions
where god amount of discount is offered.

Library 201011 201112 201213 201314
holdings Number [ TotalCost | Number | TotalCost | Number | TotalCost | Number | TotalCost
Textbooks 276 156919 | 349 154916 198 97486 198 91457
Referene
Books
Journals/ 24 21704 29 26342 28 27132 26 27226
Periodicals
E-resources Available through SVKM/NMIMS consortia
Anyother Press | 68 36723 15 23105 92 42410 20 32708
Clips, AV
Material, NP
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c:

4.2.5

Learning Resources

4.2.4 Provide details on the ICT and other tools deployed to
provide maximum accesgo the library collection?
OPAC:

0 a) Online Public Access Catalogue is available for users.

0 b) Web OPAC: A linkof OPAC is also available on College
website.

0 Union OPAC is also available where users can search books
available in all SVKMlibraries.

Electronic Resource Management package for@urnals:

0 eresources are available to users through SVKM/NMIMS
consortia.

o User manual of-eresources is available in the library.
Federated searching tools to search articles in multiple
databasesNo.

Library website:

o Library asa main menu on College Website.

o Following library features are coveredAbout Library; List of
CDs; List of periodicals; List of newspapers; Library staff;
Important URLS; Web OPAC; Contact us etc.

In-house/remote access to -mublications: Available through
EZPROXY
Library automation:

0 Library Automation has been completedtiwithe help of
LIBSYS sdtware.

o Following four sections are computerizeek Acquisition,
Cataloguing, Circulation and OPAC.

o Bar-coding of all books have been done.

Total number of computers for general acces)4

Total numbers of printers for general access01

Internet bandwidt h/speed65 Mbps

Institution repository: On DSPACE. (Data uploading work in
progress)

Content management system for-¢earning: No.

Participation in resource sharing networks/consortia (like
INFLIBNET): not eligible.

Providedetailsonthefollowingitems:

Average number of walkins:
0 28 (during regular days)

0 56(during exam days)
Averagenumber of books issued/returned
0 Issue :12 (during regular days)

25(during exam days)
Return: 07(during regular days)
20(during exam days)

O OO
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c:

Ratio of library books to student enrolled:4:1

Average number of books added during the last four yearst97 p.a

U Average number of login to OPAC: Data available through
EZPROXY.

U Average number of login to eresources: Data available through
EZPROXY.

U Average number of eresources downloaded/printedData available
through EZPROXY.

U Number of IT (Information Technology) literacy trainings

organized: NIL

c:

4.2.6 Givedetails of the specializedservicesprovided by the library

Manuscripts: Not available

Reference:In depth reference service is given by library staff.
Reprography: Available in College campus.

ILL: Facility available on request. Students and staff can borrow books
from all SVKM and NMIMS institutes by referring UNION OPAC.

U Information deployment and notification:

o0 Notice boards at appropriate locations.

o List of new additions.

c-CcCCcCC:

U Download: Facility available
U Printing:
o Facility only for staff.
o Students are allowed to print nALE§€
U Reading list/ bibliography: Available on request.
0 In houseRemote Access to igesources: Available through
EZPROXY
U User Orientation and Awareness PPT presentation is given fist
yearstudents in class.
U Assistance in Searching Databas®sers areassisted to search
information fran online databases
U INFLIBNET /IUC Facilities: Not eligible.
4.2.7 Enumerate on the support provided by the Library staff to the
studentsand teachersof the college.
1. Helps in locating books, periodicals, newspapers and any other required
material.
Helpsinfhow t o search a book in OPACO.

Helps in using various-@éesources. User manual is also available.
Remote access is given to allresources through EZPROXY.

Two computers are kept for students where they can make their projects,
assignments etc.

abrwn
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6. Wi- Fi connectivity is available with passwords. Assistance is given if
any technical problem occurs, if not solved IT team person helps to solve
the problem.
7. Inter library loan facility is made available on request.
8. Demand slip facility is also available to regea particular book.
9. Students are allowed to watch CDs/ DVDs in college premises.
10.St udents can photocopy previous year

4.2.8Vhat are the special fcilities offered by the library to the
visually/physically challengedpersons?Give details.

The College provides special facilities for physically challenged
students not only for inhouse students but for students for other institutes too.
One such case is of Ms Aruna Dubey who was allowed to use our library every
Monday asshe was preparing for IAS exams. Library staff made comfortable
seating arrangement and provided IAS exam books and CSR magazine for
reference. Our faculty Prof. Sriram Deshpande imparted his guidance in
preparing for her exams.

The Facilities provided bthe institute includes

U Entry Through a Ramp

U Preference for usage of Lifts

U For Visually challenged the institute posseses softwares for Braille.
U Wheelchair is available in college office.

4.2.9 Doesthe library get the feedbackfrom its users?If yes, how is it
analysedand usedfor improving the library services.(What strategiesre
deployed by the Library to collect feedback from users? How is the
feedbadk analysed and used for further improvement of the library
services?)

U Library suggestion box iavailable near the baggage counter. Students
can give their feedback in form of complaints, suggestions and
requests.

U Also verbal requests regarding any matter of the library are well attended
by the library staff




SS V. K. M060S UPG CkebruaegyQeEo6 Infrastructure and
Learning Resources

4.3 IT Infrastructure

4.3.1 Give details on the computing facility available (hardware and
software) at the institution.

Number of computers with Configuration (provide actual number with
exact configuration of each available system)

Desktop Computer Computer with Laptops
Computers Labs Internet
Facility
85+17(Electronics 128
Lab)

U Configuration Of Computers:
0 500 Gb Haretlisk
o0 4 and 8 Gb Ram
o I3 Processor
U Technology upgradation:RAM, hard-disk .

Total 143

~ Total Computers Up gradation
Upgraded 80 RAM upgradation to 4
GB

Computerstudent ratie 1:1

Stand alone facility All Computers are connected on network.
LAN facility -1Gbps Full duplex Speed

Wifi facility -WIFi Facility available in College campus
Licensed software available.

Windows 8.1 Adobe Photoshop
Microsoft Office 2013 or 2007 Adobe Primer
Symantec Endpoint Protection Antivirus  Adobe lllustrator

c-cCcCcCCcCC

4.3.2 Detail on the computer and internet facility made available to the
faculty and student on the campus and of€ampus?

U We have six computers in staff room for teachers , 2 computers reserve
for teachers in library and 3 laptops which enables portability, one for
each department used for lectures, seminars and workshops.

U There are two computer laboratories well equippett Wit computers
to accommodate the batch size of 30 stud during practical sessions.

U The electronics lab is equipped with 20 computers exclusively for

M.Sc.(I.T.) students.

All computers are connected using LAN with internet facility.

U There are sepamprofiles created for students , Aaching staff and
teaching staff.

r C
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U All classrooms and laboratories have ceiling mounted LCD projectors
with a dedicated computer system.

U To cater to the needs of students the language lab has been made
available to erltance their communication skills.

4.3.3 What are the institutional plans and strategies for developing and
upgrading the IT infrastructure and associated facilitie®

U The college have the policy of upgrading computers/LCD
projectors/Laptops evefyyears.

U Licenses are procured for all software's installed in the laboratory. The
renewal procedure for the same is also undertaken as per requirements
of the syllabus.

U The college also maintains ready stock of 15 I/O cables for LCD
projectors instdd in the classroom.

4.3.4 Provide details on the provision made in the annual budget for
procurement, upgradation, development and maintenance of the
computers and their accessories in the institution (Year wise for last four
years)

Computer Details

Sr. No. Particulars Purchase

DE(]
1 IBM Computers 05/08/05 20 574900
2 IBM Computers 03/10/05 10 298900
3 IBM Computers 04/01/06 17 476000
4 IBM Computers 23/08/06 30 885000
5 Dell Computers 23/08/06 33 938388
6 Dell Computers 14/10/06 10 317535
7 IBM Computers 01/06/07 05 133750
8 IBM Computers 11/02/08 01 21750
9 Dell Computers 27/10/10 15 393964
10 Dell Computers 29/08/11 30 766900
11 Dell Computers 29/08/11 31 792487
12 HP AIO 01/04/15 67 2177500
13 HP AIO 12/06/15 15 487500
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4.3.5 How does the Institution facilitate extensive use of ICT resources
including development and use of computeaided teaching/ learning
materials by its staff and students?

i

All classrooms are well equipped witlCD projectors and computer
systems which enables use of audgual aids and ICT tools for
teaching learning.

Wi-fi connectivity is provided in college premises and separate logins
are available to staff and students.

The library provides access tereurces like OPAC, electronic
journals, ebooks and various other research databases. The updated
brochure of the same is made available to every student and staff and
the beginning of the academic year.

Students have access to Learning Management System (LMS) which
enables them to use online resources provided by the teachers and get
updates regarding new books and publications in the library.

4.3.6 Elaborate giving suitable examples on how the learmgractivities and
technologies deployed (access to <ine teaching learning resources,
independent learning, ICT enabled classrooms/learning spaces etc.) by the
Institution, place the student at the centre of teachindearning process and
render the role of a facilitator for the teacher.

i

cC:.

i

4.3.7.

Students have access to Learning Management System (LMS) which
enables them to use online resources provided by the teachers and get
updates regarding new books and publications in the library.

Teachers use audio vauaids and ICT tools to conduct lectures.

The Black Board application is available for download on mobile
phones.

ICT facilitates effective interaction between students and teachers
during

Lecture sessions

Group discussions

Case study presentations

Role play

Does the Institution avail of the National Knowledge Network

connectivity directly or through the affiliating university? If so, what are
the sevices availed of?

i

i

The College male extensive use of the Maharashtra Knowledge
Corporation Lmited (MKCL) launched bywas promoted by the
Department of Higher and Technical Education, Government of
Maharashtrdor several administrative and academic purposes.

The MKCL is used during the admission process for receiving
application forms.
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U The detds of students for enrolment for examinations, confirmation of
eligibility of the students for several examinations and courses and
issuing of hall tickets along witpersonal registration numbers (PRN)
is ensured through the use of this network.

U The examination Hall Ticketsfor university examinationsof the
students are printed through this netwdibigital Univercity Website
of University of Mumbai) (vww.digitalunivercity.ag

U The Statistical Data \th respect to students cowmwese, gendewise,
categorywiseis obtained for submissions to various statutory bodies.

U The Transfer Certificate of students is generated through this network.

U The results of the students are also printed through this networ

4.4 MAINTENANCE OF CAMPUS FACILITIES

4.4.1 How does the institution ensure optimal allocation and utilization of
the available financial resources for maintenance and upkeep of the
following facilities (substantiate your statements by providing detds of
budget allocated during last four years)?

U The institution gives a lot of importance to the maintenance and upkeep
of its infrastructure. The college renovates and upgrades its facilities
each year for the convenience of all the stakeholders.

U A provision has been made for requisite funds for infrastructural
maintenance and upkeep so as to provide a safe, clean and hygienic
environment.

0 The funds are used for the maintenance of Lifts, Water coolers,

Pl umbi ng, pest contr o hfety and generalondi t i

repairs.

U Special norteaching staff is appointed for the maintenance work along
with housekeeping & security agencies take care of safety, cleanliness
and utility of the College infrastructure. They report directly to the
Registrar. Houdeeeping and security staff who are appointed through
agencies to ensure the smooth running and maintenance of the
infrastructural facilities.

U The housekeeping staff work in two shifts for cleaning etassns,
laboratories, staircases, wash roompassages, staff common room,

of yce, gymkhana, foyer, i fts, col

the cabins to maintain the cleanliness.

U Regularly annual maintenance contsagie done to maintain elevators,
water coolers, air conditions, water purifier and water tanks with related
companies by central authority.

U Theregular functioning of computers, Laptops, LCDs, lighting units and
elevators is ensured by thehouse mainteance department and the IT
department.

U 24 hrs. security is available to take care of stakeholders and
infrastructures.

on
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U Following are the details of the expenditure incurred during last four

years.
201415 201314 201213 201112
a. | Building 65666 78022 114665 389387
b. | Furniture 218855 116000 175791 141706
c. | Equipment 484063 640301 437932 478045
d. | Computers 626918 231998 96045 9041
e. | Vehicles NA NA NA NA
f. | Any other 68925 13865 8693 8213
4.4.2 What are the Institutional mechanisms fomaintenance and upkeep

of the infrastructural facilities and equipment of the College?

U From time to time and as per the requirement the staff appointed to look
after the maintenance informs the plumbers, electrician who are
available at the central offic# the management to maintain cleanliness
& a germ free environment.

U Periodically under the supervision of maintenance stafhounse
electrician is asked to take care of maintenance of electrical equipment
& switches in working conditions; other majamoblems are resolved by
taking help from the central office of the management.

U Laboratory assistants are trained to repair and maintain the laboratory
equipment.

it Each poor has poor peons to check
windows, LCD projectordacility etc. and to switch off all electrical
points at the beginning and end of a work day.

U Faculty and laboratory assistants are involved in the calibration and
precision measures of the equipment and instruments whenever
required..

U Regular audit oequipment is carried out to upgrade instruments and to
write off and discard those that are not functional.

U Apart from the maintenance and upkeep of regular infrastructural
facilities the Institution also takes extra effort to further enhance the
infrastiuctural facilities and effectiveness of its teaching learning
resources.

0O Fire extinguishers have been install

of yce, staff rooms, stores and el
given to the teaching and naeachng staff.

U Evacuation plan has been displayed.

U Annual maintenance contract for Pest control is done and carried out on
a regular basis.

i C.C.T.V. cameras are installed on each floor corridor, staircase,
laboratories, library, staff room and administratoffice for the safety
of students and other immovable infrastructure.

U Staff for housekeeping, floor staff and security staff are provided by
SVKM.

t
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4.4.3 How and with what frequency does the institute take up calibration
and other precision measures fothe equipments and instruments?

i

i

i

Speciyc standards provided by Nat.i

institutions are adhered to during calibration.

Regular audit of equipments is carried out to upgrade instruments and
discard those not functional.

Corroded instruments are replaced to maintain safety and efficiency
standards.

4.4.4 What are the major steps taken for location, upkeep and maintenance
of sensitive equipment (Voltage fluctuations, constant supply of water etc)?

i

i

c:

The I nstitution strictly adheres
reputed agencies for the upkeep of its sensitive equipment.

The placement and location of equipments is determined keeping in
mind the guidelines prescribed for its maintenance.

All Laboratories having sensitive equipment are air conditioned.

Any other relevant information regarding Infrastructure and Learning
resources which the College would like to include a constant review is
undertaken for the feasibility, authenticity, efficoy of the service
provider, responsible for the online admission process of the college.
The College conducts several workshops for the faculty to expose them
to the innovative teaching learning techniques.

The College has a vibrant web site which cortbtanoploads the
upcoming events such as cultural events, sports events, seminars,
workshops, exams, job opportunities, placement, results, notices etc. to
regularly update all the stakeholders about the activities of the College.
The College has installeadvanced copier and printing machines for
examination and administrative purposes.

Canteen facilitiesire regularly checked and upgraded so as to ensure supply of
clean, healthy and lgyenic food in a spacious area.

t
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CRITERIO N V: STUDENT SUPPORT AND
PROGRESSION

OEducation is the n
perfection alrea:

I Swami Vivekanand
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51  StudentMentoring and Support

5.1.1 Does the institution publish its updated prospectus/hand book
annually? If 6 y eveghédt js the information provided to students through
these documents and how does the institution ensure temmitment and
accountability?

Yes, the institution publishesprospectusvery year in the month of
May.

The prospectuprovidesthe following information:

U Vision and Mission of the Institution

Messages from the President of Shri Vile Parle Kelavani Maauutl

the collegePrincipal

Institutional and Management profile

Courses offerednd subjects offered in each semester

Admission rules and Fee structure

Curricular and extracurricular activities of the college for the previous

academic year

Ordinances and reaationslaid down by University of Mumbai

College regulations related to discipline

Anti-ragging policy

Academic Calendar

Detailed list of the college committees

Any last minute circulars or updates received from the University of

Mumbai are incorporated

U The college websiteww.upgcm.svkm.ac.ialso contains the soft copy
of the prospectus

0 The Col l ege magazi ne 6Ut h EYE®
departments, activities, achievements and articles of facultyacheigs

c:

c-CcCCcCC:

[t et ent Y en N et i e

The institute ensures the commitment and accountability by taking the
following measures:

U Institution displays all University related notifications on the notice
board to ensure timely communication

U Notifications related to admission procedures digplayed on the
college notice board and college website time to time

0 Faculty members provide pegmission and postdmission
counselling to the students on personal basis

U Orientation program is held for the first year students to provide them
with the details of the course and CBSGS system. Details about the
college infrastructure, exteurricular activities and introduction to
faculty members is provided

pu
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5.1.2 Specify the type, number and amount of institutional
scholarships/freeship given to the studentsduring the last four years and
whether thefinancial aid was available and disbursedon time?

The college providescholarship to the students who score the highest
marks in the Third Year at the University examination. The college also
recognizes the overall achievements of the students by giving awards and
certificates.

The details are as follows:

U C.T.Sanghvi scharship of Rs.3000 is given to the Third year University
toppers (B.M.M., B.M.S. and B.Sc.l.T.) on Annual day

U Best Student Award for the exemplified achievement and performance over
three years in college (ndimancial)

U Good conduct Award and recognititor consistent good academic and co

curricular achievement (nefiinancial)

Fee waiver for students from economically disadvantaged background

U Loyalty Bonus Scheme is offered by SVKM to all employees wherein the
criterion for rewarding is based on theirrfeemance in their respective
fields throughout the year

U Children of staff members admitted to SVKM institutes can avail the
concession in fees as per the policy framed by SVKM

c:

Year Scholarships Awards
201415 4 15
201314 4 15
201213 4 13
201112 4 10
201011 4 10

(College is on permanently fjpr a n t basis and therefore
financial support and aid from University)

5.1.3 What percentageof studentsreceivefinancial assistancdrom state
government central governmert and other national agencies?

The college has provided financial assistanc&%o studentsfrom
academic year 20101 till dae. The details are as follows:

% of students benefited from Financial

Assistance
201415 2
201314 1.5
201213 1
201112 0
201011 0
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What are the specificsupport services/facilities availabldor:

Studentsfrom SC/ST, OBC and economically weaker sections

The college isa Gujarati minorityinstitute and hence Government

reservation policy is not applicable, however, institution does offer

admission to SC/ST/OBC/EBC students on the basis of merit.

o Financial aid is providetbr needy and deserving students

o Facility of Fee payment in instalments is provided to deserving
studentsn second year and third year

o Free internet facility and use of computers in college is provided

o0 Book bank facility is provided to all needy students

o Free of chargeemedial coachings undertaken, if needed

Studentswith physical disabilities:

o College campus is friendly to differently abled students with
facilities like multiple elevatorswheel chair entrance with ramp
andrest rooms for differently abled students are commissioned near
the canteen area

o During examination, special seating arrangement is made for such
students and additional time is granted as per University norms, if
required.

Overseas students

0 Seats resend for overseas students during admission

o Special counselling

o Hostel facilities are provided by SVKM, subject to availability

o Regular Reporting to University and local police station regarding
their attendance, progress and achievements

Students to participate in various competitions/National and

International :

The studentsare encouraged to participate in various curriculaf, co

curricular and extrgurricular activities. The facilities extended to

participating students are as follows:

0 A separate budges allocatedfor cultural and sports activities for
participation in zonal, state, national and international competitions

0 They are provided exemption from attending lectures on the day of
the events

0 Additional examinations are conducted in case students mésr
regular examination

0 The cultural committee conducts talent hunt at the beginning of the
academic year to identify potential students

o The faculty members guide the students and prepare them for
various events like Debate, Elocution, short film makistory
writing etc.

o Other support like professional guidance from choreographers,
directors, tutors, coaches and accompanists is provided
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U Medical assistane to students health center, health insurance,

etc.

0 SVKM has a commorHealth Center on the premisésr all its
instituteswith two resident Docta available during the working
hours

o First Aid Box is availabldor students and staih the institutional
premises

0 SVKM has a tie up with Nanavati Hospital and an ambulandsas a
available in case of any emergency

o Students are covered under Group Insurance Scheme as per
University of Mumbai guidelines

o Free Thalassemia chedp and counselling is provided

o Counselling and proper diet advice through interactive sesgons
provided

U Organizing coaching classes for competitive exams:

o The college conducts an add course to prepare students for the
M.C.A. entrance examination

o Faculty members encourage students to take up competitive exams
and provide gidance for UPSC, NET/SLET dnother entrance
Examinations like CAT, CET, NMAT, TOFEL, GMAT etc.

U Skill developmert (spoken English, computer literacy, etc)

o Softskill sessions are a part of the regular time table

o Well-equipped computer laboratory and better compstigtent
ratio helps in effective learning

U Supportfori s |lloevar ner s o

o ldentifying slow learnerand weak students through periodic class
tests

o The students are referred to professional counsellors whenever
required

o Designing different methods of teaching and evaluasiiogv and
advanced learners

o Extra time, support and guidance for students with Learning
Challenges like dyslexia, dysgraphia etc. during examinason
provided

U Exposures of students to other institution of higher
learning/corporate/businesshouse etc..

o Placement Celregularly conducts prplacement talks to abreast
students about the industry needs and help them prepare better for
their career

o Career counselling in selecting elective papers, advanced courses and
career progression

0 Guest lectures are agized on regular basis with speakers from
Industry, Entrepreneurs and Alumni

o0 Visits to Factories, Industries and Institutedp the students to get
an insight of the corporate world
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U Publication of studentmagazines
o Annual St ude n4i y maigdby idacker andistudeht
editing team, covers highlights of the year and articles on current and
cultural topics by staff and students

5.1.5 Describe the efforts made by the institution to facilitate
entrepreneurial skills, amongthe studentsand the impact of the efforts.

O The coll ege festival O0OAahandé is or ga
the guidance of faculty. The students independently arrange for
sponsors, manage finances, and handle the logistiaxdotmate with
other colleges for partipation, PR activities, marketing, security and
other aspects of the festival. This inculcates skKills like event
management, entrepreneurship, leadership and interpersonal skills. The
I i st of celebrities who have graced
Aamir Khan, Madhuri Dixit, Shabana Azmi, Zoya Akhtar, Rohit Shetty,
Tony D6ébsouza, Sharman Joshi, Shaan,
The college has set up arCell for budding Entrepreneurs
U Close encounters with young entrepreneurs through interactive sessions

and gueslecturesare regularly conducted
U Support from Alumni
U Enterprising projects and activities like Baz&aPG

:

5.1.6 Enumerate the policies and strategies of the institution which
promote participation of students in extracurricular and co- curricular

activities suchassports, games,quiz competitions,debateand discussions,
cultural activities, etc.

U Intracollegiate competitions to promote participation in quiz, debate
and elocution competitions

U Attendance is granted for attending sports, cultusald other

extracurricular activities

Additional academisupport flexibility in examinations

U Specialdietary requirementssportsuniform and materials are taken
care of

U Coaches, ining playground and other facilities are provided

Choreographers and merg@uide the students for the events

U The NSS (National Service Scheme) unit of our college was founded in
2010 as per University guidelines with the aim to sensitize students
towards community service, social awareness and environmental issues.
The NSS urticonducts various activities throughout the year like Blood
donation camps, tree plantation, malaria awareness drive, AIDS
awareness program, street plays to highlight social issues, disaster
management etc. (The details of all the activities are repszsém
Criteria 3.6)

U The DLLE (Department of Lifelong Learning and Extension) students
undertake projects on varied subjects, organize exhibitions on
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environmental issues etc. and perform street plays on social issues. (The
details of all the activities amrepresented in Criteria 3.6)

5.1.7 Enumerating on the support and guidance provided to the
students in preparing for the competitive exams, give details on the
number of studentsappearedand qualified in various competitive exams
such as UGC-CSIR-NET, UGC-NET, SLET,
ATE/CAT/GRE/TOFEL/GMAT/ Central/State services, Defence, Civil
Services.etc.

U The college conducts a course to prepare students for Maharashtra level
entrance examination for Masters Programme in Computer Application
(M.C.A).

U Faculty members encourage students to take up competitive exams and
provide guidance for UPSC, NET/SLET and other entrance
Examinations like CAT, CET, NMAT, TOFEL, GMAT etc.

U The college has a wediquipped library with latest periodicals, joursal

magazines, newsletters, newspapers,

library staff are very supportive and provide all relevant information.

Some additional facilities are as follows:

o Online Public Access &alogue (OPAC) is available for users

0 Web OPAC: A link of OPAC is also available d@ollege website

o Union OPAC is also available where users can search books
available in all SVKM libraries.

0 eresources are available to users

o User manual of-eresources is available in the library

o Library ha a main menu on College Website

5.1.8 What typeof counselling servicesare made availableto the students
(academic,personal,career, psychasocial etc.)

SVKM has appointed trained pastoral counsellor to deal with personal,
emotional and psychsocial issues of students. The counsellor is available on
the campus between 9:00 am to 4:00 pm on all working déys.college has
also appointed ra academic/ career counsellorshbeen appointed on the
suggestion of PTA for guiding students in making appropriate career choices.

U Psychesocial counselling through a resident professional counsellor

U Academic and personal counselling through teachers

U Career counselling through placemesll, soft skill trainers, teachers
and outside agencies

0O AMastermindo a career fair organi ze

guidance and exposure to the various courses ofteréer its umbrella

C
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5.1.9 Does the institution have a structured mechanisn for career
guidance and placement of its students?If 6 y edetail, on the services
provided to help students identify job opportunities and prepare
themselvesfor interview and the percentageof students selectedduring
campus interviews by different employers (list the employers and the
programmes).

Yes, SVKM management acknowledges the need and importance of
placement and career guidance and as a consequence an active placement and
training cell is formed. The placement and training cell is contisiyonvolved
in the following activities:

Career guidance

U The training and placement cell informs and orients the students
regarding several career alteias in their respective stream

U The soft skill trainers organise mock interview sessions for hdahang
interpersonal skills and group discussions to enhance their
communication and confidence

U SVKM organises 6Mastermindé, an annu
of April wherein Principals and senior faculty members disseminate the
basic information tdhe students and parents regarding various courses
run by different institutions for making effective career choices. This
event is very popular amongst students and parents

U Career counsellors are invited to guide students on the opportunities of
higherstudies abroad

Training and Placement

U The placement cell providesternships and final placemetd the
students

U Full time placement coordinators and student coordinators ensure the
smooth functioning of the placement activities

U0 Pre placement talks areltigo prepare third year students for aptitude
tests and interviews

U Students are required to register for the placement process. The
registered students are provided with around 30 hours of soft skill
training by training and placement staff.

U UPG studenthave been successfully placed in renowned companies
like Infosys, Wipro, Patni computers, TCS, Edelweiss, J.P.Morgan,
A.C. Neilson, O & M, Zee TV (Essel Group) etc.

a l
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U Placement information:

Number of Number of Minimum Maximum
companies visited students Salary Salary offered
the campus placed offered
201415 70 55 1.25 Lacs P.A. 5.18 Lacs P.A.
201314 51 49 1.38 Lacs P.A. 4.2 Lacs P.A.
201213 35 26* 1.2LacsP.A. 4 lacsP.A
201112 38 42 1.2 Lacs P.A. 5.2 Lacs P.A.
201011 62 56 1.2 Lacs P.A. 3.6 Lacs P.A.

*Economic recession and downsizing by employers
FOR LIST OF EMPLOYERS REFER TO THE ANNEXTURE E

5.1.10 Doesthe institution have a student grievanceredressalcell? If yes,
list (if any) the grievancesreported and redressedduring the last four
years.

Yes. The college has an active grievance redressal cell comprising of senior
faculty members and student representatives.

U Suggestion boxes are installed at appropriate locations

U Suggestion boxes are opened periodically and valuable suggestons
taken into consideration for implementation

U Parent Teacher Association (PTA) also provides a platform for voicing
the grievances of students

U PTA holds meetings periodically and regularly to address student issues
and device the mechanism to resdlve same

No major complaints have been received by the grievance redressal cell in
the last four years. Some of the complaints received were immediately resolved
by the members of the cell. A few of such complaints are listed below:

U Students suggested ttthtring the rainy season more comfortable attire
like three fourth should be allowed. This suggestion was reviewed by
the members and a collective decision was taken not to violate the dress
code of the college.

U A complaint was received regarding the eanlyrning lecture timing of
the college (7:00 am). The members deliberated on this complaint and
subsequently the lecture timing was changed to 7:30 am in the next
academic year.

5.1.11 What are the institutional provisions for resolving issues
pertaining to sexual harassment?

The Institution has a duly constituted College Women Development Cell
(CWDC) wherein the members of the cell comprise of teaching;- non
teaching, one male memlmerda representative from an NGRSSunit also
ensures the safety of bstudents through various awareness programs and
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vigilanceteam.

U Seminars and workshops on sexual harassment are conducted
Workshops on traing the girl studentén selfdefenceare conducted
Teachers are actively involved inunsellingwhenever needed
Seminars on gender sensitization are organized
An appropriate kss codéor the students is strictly followed
College has installed CCTV based surveillance system in the campus
as a preventive measure

U Skits, street plays and group discussions relatseioal harassment are
organized on regular basis

U In addition, the faculty members sensitize students during interactive
sessions

U Model designed on the basis of the Supreme Court guidelines given in
Vishakha v/s state government of Rajasthan to deal wsetkual
harassment of women at workplace is followed as per the flow chart
given below

[ - et et e e

Indla: Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013

On request of

female employee

Conciliation

Allegation
proved

Action for
misconduct

© Nahith Desai Assozianes, 2013

Procedure to be followed

Incident of Sexual Harassment at
Workplace

Internal Complaints Committee /
Local Complaints Committee

Report of Inquiry

Allegation not
proved
Punishment for false or
malicious complaint /
false evidence

No action by
employer

Appeal to a Court / Tribunal

Timelines

A written complaint has 1o
be filed by the female

employee within 3 months
of the date of the Incident.

The Inguiry hasto be
completed within 50 days

The Inguiry report hasto
b2 issued within 10 days
from the date of
completion of inguiry.

Employer is recuired 10 act
©n the recommendations
of the commistee within 60
cays of receipt of Induiry
report

Appeal againss the decision
©of the committee is
sllowed within S0 days of
the date of
recommendations
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5.1.12 Is there an anti-ragging committee? How many instances (if any)
have beenreported during the last four years and what action has been
taken on these?

Yes. The college has constituted an -aagjging committee consisting of
senior faculty members. Strict rules are in place to ensure that no ragging takes
place on the college campus.

U Anti-ragging rules and guidelines are disjgldyn the notice board

U The contact details of the faculty members of aatgging cell are
displayed on the same notice board

U Student members of Studentsod6 Counci l
are instrumental in spreading awareness regarding the existence and
functioning of Anttragging cell

U Not a single case of ragging haeeh reported in last foyears

5.1.13 Enumerate the welfare schemesmade available to studentsby the
institution.

1. The college provides Group Insurance scheme for students

2. Merit based scholarships are awardedh@Annual day to the students

3. A highly hygienic and nutritious food at subsidized prices is made
available in the spacious college canteen

4. A full time counsellor is available for the students

A resident doctor is available on campus for any medical esneyy

6. Facility of payment of fees in instalments is available for students

requiring financial assistance

Wi-Fi enabled college campus

8. College NSS organizes Blood donation camps twice in a year and free
Thalassemia check for students

9. Circulars related to jw opportunities and internships are displayed on
the Placement notice board

10. Selt-defence workshop is conducted for the girl students

5.1.14 Doesthe institution havea registered Alumni Association?If 6 y e s 6
what are its activities and major contributions for institutional,
academicand infrastructure development?

o

~

The College has an activrdumni Association which was founded by our
Principal and senior faculty members. It includes students from the first batch
of the college since its inception. The ahirassociation conducts activities like
gettogether, symposiums, cultural activities and themed discussions for the
social enrichment of egtudents. It is also a good platform forgxdents to
socialize and network amongst themselves. The bonding antren stays
strong and sustained due to the activities of Alumni Association. The formal
Registration process with the respective authorities has started.
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Activities of Alumni Association
U Reunion every year
U Friendship day celebrations for Alumni
0 Alumni actively participating in regular college events like annual day
celebration, College festival Aahan and Convocation Day.

Few of our prominent alumni are:

Name of the student Achievement

Arman Malik Receipient of the R.D.Burman at Filmfare
2016

Deepali Finalist and host of Indian Idol
Aastha Singla Startup:
Yesha Gala & Bharat Kothari Startup: Curiocity Holidays
Abhijit Shetty Hotelier
Yash Mehta State level distributor for Toyota
Palak Jain Model and TV actress
Nabeel Mirajkar Model and TV aair
Raj Pandit Playback Singer
Parth Gandhi Entrepreneur

5.2  StudentProgression

5.2.1 Providing the percentage of students progressing to higher
education or employment (for the last four batches)highlight the trends
observed.

Student 201611 201112 201213 201314 201415

Progression .
UGto PG 75% 70% 75% 80% 75%
PGto - . 7 - -
M.Phil.

PGto Ph.D. - - - - -
Employed 56 42 26 49 55
Campus (campus (campus (campus (campus (campus
selection placement) placement) placement) = placement) placement)
Other than

campus
recruitment
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5.2.2 Provide details of the programme wise pass percentage and
completion rate for the last four years (cohort wise/batch wise as
stipulated by the university)? Furnish programme-wise details in
comparisonwith that of the previous performance of the sameinstitution
and that of the Collegesof the affiliating university within the city/district.
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5.2.3How does theinstitutio n facilitat estudent progressian to higher level
of educationand/or towards employment?

Majority of the students pursue higher studielndia as well as foreign
universities. Some of the students who have completed their masters are:

Name of the Year Name of the Institute Course
student
PrathmestModi 2010 | Aston University, UK Masters in
International
Business
Srishti Shetty 2011 | University of Manchester, UK | Masters in
Marketing
Aastha Singhla | 2012 | University of Westminister, UK | M.Sc.in
Multimedia
Sheetal Ninne 2013 | IM Lucknow MBA
Gautam 2013 | MICA, Ahmedabad Masters in
Ravichandran Advertising
Nidhi Argade 2015 | lIM Indore MBA
U Around 75% of the students go for higher education
U The placementadl provides employment opportunities
U Faculties provide recommendation letters to students wisb to
pursue higher studies. Faculties also upload online references for
students applying to foreign universities
U Each department invites their accomplished Alumni to share their
experiences and inspire the students
U Career counselling is provided thrdugegular activities of career
guidance cell
U Preparing students for competitive exams etc.

5.2.4Enumerate the specialsupport provided to studentswho are at risk
of failure and drop out?

1.

The faculty is constantly monitoring the performance of wetallents

and providing them with personal guidance and counselling

Bright students assist the faculty to improve the students who are under
performers

Remedial coachingis provided to under performers and their
improvement is measured through periodicstestd assignments
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4. College has a fulledged mentorship program wherein senior students
provide guidance to the academically weak students

5. At time oounselling with parents of thender performer is organized.

6. The PTA meetings also helps in identifyisgch students and their
special requirements which are addressed appropriately

7. The dropout rate in the institution is negligible

5.3 StudentParticipation and Activities

5.31 List the range of sports, games cultural and other extracurricular
activities available to students. Provide details of participation and
program calendar.

0 All Indoor and Outdoor games offered by Sports Department of

University of Mumbai

U Participating in all Literary Art, Fine Art and Performing Art
competitions ofYouth Festival annually organized by the DSW of
University of Mumbai

U The college follows programme calendar for sports activities provided
by the UoM.

5.32 Furnish the details of major student achievemens in co-
curricular , extracurricular and cultural activities at different levels:
University / State/ Zonal / National / International, etc. for the previous
four years.

Year Activity

2014  Co-curricular and Extra -curricular Activities: -
15

Youth Festival

Name of the Student Awards received
Hetal Mehta, SYBMS 2nd Position d Clay Modelling
Asha Thakkar, SYBMS Consolation Prize d Spot Photography
Muskkan Jaferi, TYBMM 3rd Position d Western Solo Dance
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Ritika Turakhia, SYBMM 3rd Position d Folk Dance
Anchal Ojha, SYBMM

Zinal Dedhia, SYBMM

Sayali Godambe, SYBMM

Riddhi Shah, SYBMM

Vidhi Bhuva, SYBMM

Tanmai Venguleka, FYBMM , Khi
Kotak, FYBMM

College has also participated & won various prizes in following events :

Festival Date Awards received
Name
Kshitij 0 | 03/12/201 | Overall 2nd Position.
2014 4 1 Mr. Kshitij 0 1st Position
Organized to 1 Solo Contemporary Dance 9 1st Position
by Mithibai | 05/12/201 { Strings & 1st Position
College 4 1 Dot Painting 8 1st Position

1 Geometric Sketching - 1st Position
1 Model Making - 1st Position

1 Fashion Show- 1st Position

1 Dauntless @ 2nd Position

1 Spot Photography - 2nd Position
1 Mixed Matrtial Arts - 2nd Position
1 Jockeys Zone- 2nd Position

1 Comic Collage - 2nd Position

1 Street Playd 3d Position

1 Bollywood Dance - 3d Position
1 Ad Film Making - 39 Position

Detour & | 05/12/201 | Photography Event ¢ 2nd Position
2014 4to
Organized | 07/12/201
by Jai Hind 4
College
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O2thefestd
2014
Organized
by
Bhavan
College

05/12/14
to
10/12/14

Overall 1 st Position.
1 Bheja Fry (Quiz) & 1st Position
1 Shabdh Yudho (Word Wars) - 1st Position
1 Bakbar Samrat (RJ Hunt)- 1st Position
Chehek-Katha (Tweet Story) - 1st Position
Folk-Kr 1 t i (I t- BPosidon | f ol
Desi Funkaar (Band Event) - 1st Position
Khooni-Raaz (Murder Mystery) - 1st Position
Bhukkadon ki Aafat (Hungry Tazz) - 1st
Position
Dhishum -Dhishum (War of CLs) 0 1st Position
1 Khazana-Mazaana (Treasure Hunt) - 1st
Position
1 Kabadi Vadya (Junk Instruments) & 2nd
Position
1 Yugal Juggal (Duet Dance)d 2nd Position
1 Dhina Dhin Dha (Bollywood Dance) -2
Position
1 SaapSeedhi (Snakes & Ladders)d 2"d Position
1 Haasya Kala (Flex Painting) - 21d Position
1 Desh Rangeela (Acrylic Painting) 6 3'd Position
1 RajadRaani (Mr. O2)
1 Cover Story (Pehla Panna)
1 Yuwaaz (Street Play)
1 Umbrella Painting

= = =] =] =]

=

Vaayu o}
2014
Organized
by NMIMS

17/12/14
to
20/12/14

1 Steal the show (Mr. Vaayu) @ 1st Position
9 Horcrux Hunt - 1st Position

9 The Show Goes On- 1st Position

9 The Activist - 1st Position

1 So You Think You Are Funny 9 1st Position
1T WWE 2K15 PS4- 1st Position

9 Criminal Art - 1st Position

1 Fashion Mirage - 1st Position

9 COD Advanced Warfare PS4 - 1st Position
1 Snap Stories- 1st Position

1 Ad-age- 1st Position

1 Lights Will Guide You Home - 1st Position
1 Captain Planet - 1st Position

1 The Revelation - 2d Position

1 Gali Gali Mein Shor Hai - 2nd Position
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Blitzkrieg o | 28/12/14 9 Survival of the Fittest & 1st Position
2014 to 1 Tiding of the Lands 8 1st Position
Organized | 29/12/14 1 Round of 16 & 1st Position
by K. C. T Kingdom Ki Khabar 8 1st Position
College 1 Queen of Blitzkrieg 8 2nd Position
Malhar & 207 14/08/2014 9 Sutradhar Ki Zubhani : Hindi Theatre - 1st
St . 16/08/2014 Position.
College 1 Thespian Rapsody : English Theatre- 2nd Positi
1 Mr. Malhar - 2nd Runner Up.
Umang & 20] 14/08/2014 1 SanFrontiers -Departmental Trophy.
N.M. Collegq 17/08/2014 1 FIFA 0o 1st Position.
1 DOTA 0 2nd Position.
Enigma 6 20| 07/08/2014 1 Mr. Engima, Montage, The Voice, Ad Film,
R.A. Podar | 10/08/2014 Chunaav Tunaav, Foot Tennis and Word
College Gamesa 1st Position.
9 Grall Trail, Investment Quiz, Zara Hatke Zara
Jhatke (Bollywood Dance), Show Reel,
Bucketball and The Ultimate Quet & 2nd
Position.
1 Sports Quiz, Eco Politico Quiz, Battle of Brushe
and
1 The Renaissance Quizd 3 Position.
Sports :

Ms. Sancheti Akshi, FYBMS student won Bronze Medal in Table Tennis (single) at
University level,

2013
14

Co-curricular and Extra-curricular Activities :-

Youth Festival - 2013 :

College was participateatthed Y o ut h -RdsleBgamizad by Universit
of Mumbai. The student won in following events.
Events Position Name of the student

Mr. Armaan Malik, F.Y.B.M.M.
Ms. Lekhinee Desai, T.Y.B.M.S

Western Solo 18t

Classical Dance 3
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College has also participated &won various prizes in following events

organized by colleges

Sr. Events Position| Name of theCollege
No.
1 |InterCollege Academic| 2 St. Andr ews
Mind Maze Quiz Bandra
Competition
2 | Debate Competition 15t Fever 104 Radio Chann
3 | Kshitij- 2013 15t Mithibai College, Vile
Parle
4 | Mirage 2013 15t Nagindas Khandwala
College, Malad.
5 | Crescendo 2013 st Malini Kishor Sanghvi
College, Vile Parle
6 | Drishti 2014 2"d | N. M. College, Vile Parlg
7 | Vividh 2014 2nd Pravin Gandhi Collegef
Law, Vile Parle

Co-curricular and Extra-curricular Activities :-

Youth Festival - 2012 :

Our College Folk Dance Team won 1stRank Trophy atthed Yo ut h F2e(0slbgyamized
by University of Mumbai. Our student Mr. Mitsun Soni won 2nd Prize at 6 On t h e
Phot og rinhe fiegtidal.

MALHAR -2012:

Our college participated in Malhar - 2012o0r gani zed by St .OurX
students won many prizes in various events

UMANG -2012:

Our college participated in UMANG - 2012 organized by N. M. College. Our
students won the prizes in various events.

02-2012:

Our College Won 1st Overall Winners atthe6 O-2 0 1o2roggani zed by Bhay

college student Mr. Jay Bhabsali won Mr. O2 and our college students won many prizes in
various events.
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VAAYU - 2012

Our college participated & won 1stPrize in V a a y u 0 orgarizéd2by Anil Surendra Modi
School of Commerce, NMIMS University.

Kshitij - 2012 :

Our college participated & won 1st Runner-up Trophy in Kshitij - 2012 organized by
Mithibai College.

Lakshya 2012- 13 :

Our College Won O6BEST COL L EaGthe® LTark s phhAEB or@afiZe@ by Malini
Kishor Sanghvi College, Vile Parle.

VIVIDH -2013:

Our College Wo n stRuhners up Trophy atthed Vi vad2ddhloBanized by Pravin Gandhi
College of Law, Vile Parle. Our students received the trophy at the hands of Mr. Edward
Maya, Singer & an International Artist from Romania.  Our college students won many
prizes in variou s events.

ENIGMA -2012:

Our College won 1ss Runner 6 s Uptthdd B pih g ;@ 1dganized by Poddar
College, Matunga. Our college alsowon1stRu nner 6 s UmpQuikzers Ardng Trophy .
Our students won many prizes in various events.

201  Co-curricular and Extra-curricular Activities :-
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2 students of T.Y.B.M.S. participated in Inter-collegiate Debate Competition organized by

India Against Corruption (IAC). Qual i fied in the Zonal |l ev
Youth Festival :

Our college qualified in Folk Dance, On-The-Spot Painting, Classical Dance in the Youth
Festival 2011 organized by University of Mumbai.

UMANG 2011.:

9 Our college won the 6 Uma n g trdphyl far Ghe Umang inter -collegiate festival
organized by N.M. Colleg e.

1 Ms. Shreya Sanil, T.Y.B.M.S. student participated in a Debate Competition on the
topicol ndi a Agai ns bn2€and 3dApgust, 20416 She has awarded as
Best Speaker in the rounds Bhavans College and Jai Hind College. The rounds are
organized by Bhavans College & Wellingkar Institute respectively.

9 Ms. Shreya Sanil and Mr. Gautam Ravichandran, B.M.S. students had secured 8
prize in Debate Competition in 0 A d o r Wilsod College Festival.

Ray 2011 :
Our college Participated in Ray 2011 annual college festival of Bhavans College scheduled
on 12h & 13t & 14t December, 2011. Our students won the awards as follows:

Events Prize
Acting Event 1st Position
Reporting Event 1st Position
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| Script Writing Event | 1st Position |
Lakshya 2011 :
Our collegewonthe 8 Be st  Qroghy aélgkstya 2011 annual college festival of
Malini Kishor Sanghvi College scheduled on 21st, 22nd 23d & 24th December, 2011.
Our students won the awards as follows:

Events Prize
La Moda (Fashion Show) 1st Position
Blah Blah Blah (Dubbing Event) 3d Position
Capture Live (Photography 3d Position
Event)
VAAYU 2012 :
Our college participated & won 1st Prize in V. a a y u 0 orgafized2by Anil Surendra

Modi School of Commerce, NMIMS University from 07/02/2012 to 10/02/2012. Our
students won the awards as follows:

Events Prize
Folk Dance 1st Prize
JAM 1st Prize
The Gimmick 1st Prize
Mr. and Mrs. Vaayu 1st Prize
VJ Hunt 1st Prize
Kahin Kisi Road 1st Prize
Motelys Crew 1st Prize
Sufi Singing 1st Prize
Color me Bad 1st Prize
Captain Planet 1st Prize
Say Cheez 1st Prize
Local Tadka 2nd Prize
Contemporary Dance 2nd Prize
World Box 3d Prize
Under Construction 3d Prize

Zodiac 2012 :

OQur <col | ege BastCdlege traphy & o Zodiak 2012 (3days festival) organized
by Rajiv Gandhi Institute of Technology , Versova, Andheri on 31st March, 2012. Students
participated in more than 35 events.

Event Management Award :

Our college won the Super Event Manager Award 2012 organized by National Institute of
Event Management in collaboration with Education Times. The awardees are Anant
Chowdhary and Ankita Tiwari from our colle ge.

Sports:- Participation in Universit y Sports Festival

Ms. Vaishali Sanas, TYBMM participated in West Zone Inter University Football
Tournament
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Co-curricular and Extra-curricular Activities :-

Youth Festival :

Our College stood 2 in Folk Dance competition atthe 4316 Yo ut h Fomanizad bya |
6Depart ment of Students Wel far eo, Uni vers
won in following events at Zonal level (Zone 4 lll, between Mahim to Dahisar).

Sr. No. Competition Position
1 Rangoli 1st at Zonal level
2 Elocution Group B 6 English 1st at Zonal level
3 College 2nd at Zonal level
4 Classical Dance 2nd at Zonal level
5 Folk Dance 3d at Zonal level
6 Poster Making 3d at Zonal level
7 Indian Light Vocal Consolation at Zonal level

MOQD -INDIGO :

Students had participated in MOOD INDIGO 2010 for 3 days i.e. from 21 st December, 2010
to 239 December, 2010.They participated in various events like Drama, Fine Arts, Literary
Arts and Informals events. Following are the highlights of the achievements:

Event Name Event Name
Drama Qualified for Final Round Aagaz : Street Play Competition
Neha Mistry and Karishma Rapid Fine Arts
Fine Arts | Neha Mistry Wax Moulding Competition
Bhavi Joshi and Juhi Shah Rangoli Competition
Literary Nidhi Mehta and Trishna Mehta Wordsworthy
Arts
Informals | Sagar Gada Talent Search Competition




S. V. K. WCOLLEGE

Spring Fest 0 I.1.T., Kharagpur :

Invited to participate in Spring Fest 0 I.1.T. Kharagpur. 37 students had participated in 52nd
Spring Festival . Students participated in various events like Dance, Fusion, Dramatics and

February 2016

Literary events. Following are the highlights of the achievements:

Event Name Rank/Prize
Karaoke . Mr. Kanhaiya 1st Rank cash voucher of Rs. 2000/
Maheshwari, S.Y.B.M.M.
. Ms. Ishita Dave, Consolation Prize & Goodie Bags
S.Y.B.M.M.
. UPG 0 Group Singing T-Shirt 2nd Prize
JAM Mr. Phiroze Marolia, 2nd Prize out of 108 students
S.Y.B.M.M.
Duo Ms. Janki Mehta Miss Beautiful Award & 1500/ - cash prize
Dance
Literary UPG 0 Group activity Qualified among top 10
event
Street . Team of 8 students 3d Prize
Play
Fulzari . Team of 3 girls 5 Prize
Drishti -2011 :

Our college students participated in Drishti - 2011 held between 12h § 16" February, 2011
organized & hosted by N. M. College of Commerce & Economics. College has won the 1st

Runner-Up trophy. Students participated & won events as follows.

(Ravissant)

Sr. EVENTS POSITION
No.
1 | Fashion Show | 1st Prize (Trophy + 40 grand Lakme Cosmetic Kits

2 | Dance (Zest)

3 Prize

3 | Tattletale (Media Event)

1st Prize (LCD TV) + 2nd Prize (Rs. 10,000+ worth

RIOT Clothing Voucher

Student Support and
Progression
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4 | Rock & Roll Hall of | 1stPrize ( 10 Branded Sunglasses + 1 Watch)
Fame (11Md A Patented
Event)
5 Management Event RIOT Voucher worth Rs. 10,000/-
a) Insurgence 3rd Prize
b) Impressario D
c) Mafioso 3 Prize
d) Masked Mortality 3d Prize
3d Prize
6 | Vortex (Treasure Hunt) | ---
7 | Echelon (Creating a new | ---

Drishti)

434 Inter Collegiate Cultural Competition

College received a copy of final results of 434d Inter Collegiate Cultural Competition 2010 o

Wel f a

2011f rom t he Department of Studentsaod
college won the following events are as follows.
Events Position Name of the students
Story Writind{ I Srinath Rao
Story Writind{ Il Kanta Wandrekar
1) Shruti Anchan
2) Tejinder Kaur Bajwa
3) Nikita Jawle
4) Priyanka Paranjape
Folk Dance I 5) Ankita Mestry
6) Neeti Jha
7) Shivani Agnihotri
8) Shikha Dayani
9) Dish Shah
10) Shraddha Rao
Sports :-
Participation in University Sports Festival.
Sr.
No NEWIES Clfis Event Position

student and Class
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1 Ms. Yesha Gala, Inter-Collegiate Swimming Bronze Medal
" | SYBMS (Freestyle)Tournament
2. | Boys Team Inter-Collegiate Handball 4th
3. | Girls Team Inter-Collegiate Handball Quarter-Finals
3 members of Boys
Team . .
4. 3 members of Girls Handball National Trials
Team
Pratik Salarka, Inter-Collegiate Squash :
> | syBMS Tournament UEUCHAIELS
6. | Boys Chess Team Inter-Collegiate Chess 5
Tournament
Girls Basketball Inter—CoII_eglate Sports\
7. Team Festival, 0Z¢g lst
by the Elphinstone College
19 students (11 Boys 10 grace TERLE from_
8. . University of Mumbai
& 8 Girls) o
(first time)

5.33 How does the college seek and use data and feedback from its
graduates and employers to improve the performance and quality of
the institutional provisions?
U The institute regularly takes feedback from Alumni to work towards
quality improvement
U Feedback from employers is collecthating campus placements
U Professional organizations like Rotary club also provide the institution
with valuable feedback
U The value added certificate courses conducted by the institution are a
result of feedback received from the industry and the stakakolde

5.3.4 How does the college involve and encourage students to publish
materials lik e catalogues wall magazines college magazine,and other
material? List the publications/ materials brought out by the students
during the previousfour academicsessions.
U College has started auslent research €ll to motivate and guide
students to write researchpapera a j our nal titl ed
U Student editing team in association with teacher editors come out every
year with anntagledmagazi ne AUt h
U PR andoublishing work duringe | | ege f esti val

i Aahand(

nAmMma-t
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U Creative writing assignments and collection of is®written by
students titled as AFl ourishing Mind
U Journalism students write for local newspapers and magazines

5.3.5 Doeshe collegehave a Student Council or any similar body?
Give detailsonits selectionconstitution, activities and funding.

Yes. TheSt udent s6 Counci l i's constitute
University of Mumbai and as prescribed in section 40 of the Maharashtra
UniversitiesAct (1994).

U St ud €ounctnmembers elect the General Secretary, Cultural
Secretary and Sports Secretary

St ud €ounckidfunded by college

St u d €ounck addganizes several social awareness programs

St u d €aunck diganizes the Annual Day eyegrear

St u d €ounck members work in close association with teacher in
charge of variousommittees like sportgultural, magazineN.S.S.

5.3.6Give details of various academicand administrative bodiesthat have

studentrepresentativeson them.

Students are very important stake holder and hence they are actively
involved in all college activities, committees and societies. They conduct
various cecurricular and extrgurricular activities, each committee is headed
by a faculty member to provideitlv necessary guidance. The students are
actively involved in planning, organizing and executing various activities
which are beyond the classroom.

The academic and administrative bodies that have student
representativesnthem are:

Studentsdéd Counci l
Alumni Association

6Aahand (Coll ege festival)
Mentorship Program

NSS

DLLE

CwWDC

RCUPG

RAW

Montage

Magazine

Entreprenuer Cell

Research Cell

Cultural Committee

Sports Committee

[ - enHiN an-IN et

N B < < I < I < < I I I = I I I = I I
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5.3.7 How does the institution network and collaborate with the Alumni
and former faculty of the Institution.

Alumni association is formed and regular events are held to interact with
them and share ideas that can enhance the growth of the insti@dilmge also
keeps in touch with its Alumni through social networking siésmni are also
invited for workshops, lectures to motivate studeiisny of theformerfaculty
members are invited for guest lectures to share their experience and knowledge

Any other relevant information regarding Student Support and
Progression whit the college would like to include.

U Students are counselled at the time of admission about the choice of core
options.

U Inthe Arts stream, flexibility is given to the students by allowing them

to attend lectures of the various optibsiabjects for a fewlays andhen

permitted to make their choices.

There is a very active placement cell and students avail of its services.

U The College has a much higher pass percentage than the university pass
percentage and there are many students on the university isternt |
various subjects.

U Students are given plenty of opportunities to showcase their talent
whether it is in performing or fine arts and for participating in sports
activities through the various societies / cells tifos

U Most departments take their students on industrial visits. Not all students
can afford to pay for the same, but no student is deprofethis
opportunity and the department supports them.

T C:
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CRITERION VI: GOVERNANCE
LEADERSHIP AND MANAGEMENT

OManagement 1is doing
i s doing the rig

- Peter Drucker

160|
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6.1 INSTITUTIONAL VISION AND LEADERSHIP
6.1.1 State the vision and mission of the Institution and enumerate on how

t he mi ssi on statement defines t he
in terms of addressing the needs of the society, the students it seeks to
serve, i naditibnis andl tvalue ariéngationst vision for the future,

etc.?

Vision

The institution strives to empower students with knowledge and skills
in their chosen fields, by providing opportunities to realize their potential by
motivating them towardsommunity linked initiatives, thereby shaping them
into future leaders.

Mission

Toinculcate life skills byproviding valuebased education amdirtuting

a scientific spirit of inquiry in the young minds

Objectives

0 To sharpen st uitceloate seSearch cudtures theeelyd
helping them to achieve academic excellence.

U To empower them for lifelong learning by fostering rational and
independent thinking.

U To sensitise the students towards the neighbouring environment and
society at large.

U To stimulates t u d ewbotn gaéent and skill by understandittgeir
aptitude and capability and to mould their passion into profession.

6.1.2 Whatis the role of top management, Principal and Faculty in design
and implementation of its quality policy and plans?

The Principal and Staff members jointly outline the quality policy which
is discussed and approved by the top management.

Quiality Policy
U Ensuring the soport of all stakeholders enablittte college to improve

the services offered to the learners.

U Effective utilization of human and other resources to enhance the quality
of education.

U Providing stateof-the-art infrastructure and ICT facilities to augment
the teachingearning process.

U Fostering competencies to equip learners to face demands aofgarnzha
world.

U Inculcating a sense of social and moral responsibilities towards society
and the environment.

The managing trust SVKM, appoints a member of its managing
committee as the tnharge of the college. This trustee acts as a liaison between
the mangement and the college in order to communicate policies and plans to
the college authorities.
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Also, there is a Local Managing Committee of the college which has the

following composition

U College Principal, Chairperson
CEO of SVKM Trust
Other members ddVKM Trust
Principal
Representatives of teaching staff

U Representatives of neraching staff

The Local Managing Committee meets twice every year, once at the end of
every semester term to review the overall functioning of the institution. Some
of the issus discussed in the meeting are related to following:

U Academic and administrative report
Staff activities
Students activities
Extracurricular activities

o Placement activities etc.

President SVK

Office Bearers

HEN an-E eI an- et

c:.

: Students
== Admin staff
= Support Staff

[
Office
Superintenden Faculties
cum accounta

162]
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What is the involvement of theleadership in ensuring:

The policy statements and action plans for fulfillment of the stated
mission

formulation of action plans for all operations and incorporation of
the same into the institutional strategic plan

Interaction with stakeholders

Proper support for policy and planning through need analysis,
research inputs and consultations with the stakeholders
Reinforcing the culture of excellence

Champion organizational change

Ensuring the policy statements and action plans for fulfillmentof
the stated mission:

o The head of the institution conducts meeting with the teaching
staff at the beginning of every semester of academic year to
discuss and decide the action plan for the fulfillment of the stated
mission.

0 The responsibilities of teachgnstaff are then well distributed
through the committee system which clarifies the functional
limits of all the teaching staff members respectively. At the end
of every semester, Local Management Committee meets to
review the functioning of the institutiowhich includes the
assessment of efforts to fulfill the stated mission.

o Also, the head of the institution conducts regular departmental
meetings to review the mission oriented functioning.

Formulation of action plans for all operations and incorporation d
the same into the institutional strategic plan:

o To ensure that all operations of the institution are well
conducted, there is a committee system in place in the
organization.

o The operations such as admissions, examinations, sports,
cultural activities et. are managed by respective committees
headed by the chairperson who formulates the action plan for the
academic year at the beginning of the academic year.

o However, in case of admissions the planning begins well in
advance as the people involved in adnas task need extensive
training for an automated process.

o The major function of teaching remains to be the departmental
responsibility under which every teacher prepares a teaching
plan at the beginning of every semester.

o0 The composition of committees cathe academic calendar are
incorporated in the college prospectus every year.
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Interaction with stakeholders:

o At the beginning of the academic year an orientation program is
organized for first year students along with their parents to
acquaint themwith the policy of the institution, rules, regulations
etc.

o College has a website which is accessible to all the stakeholders.

o The admission process is online and all the announcements and
notices regarding admission process are uploaded on the website
for prospective students as well as general public.

o On the website the contact details are also displayed.

o0 Regular feedbacks are collected from students for teacher
evaluation. For this, now, there is a provision to register the
feedback online with the usé lblackboard technology.

o Regular parenteacher meetings are conducted to discuss
matters such as attendance record and academic performance.

0 A suggestion box is located outside the administrative office for
students to give their suggestions for improvetse

o0 Media is invited to the college festival to ensure that the
institution receives general publicity.

o Regular interaction with the university takes place on
administrative, admission, attendance, sports matters. Necessary
government permissions are dhtd before conducting various
events in the organization.

o Local Management Committee meets twice a year to review the
overall functioning of the institution.

o Placement Cell of the college ensures that corporate
organizations visit the college campus fecnuitment.

Proper support for policy and planning through need analysis,
research inputs and consultations with the stakeholders:

o The college believes in a systematic approach for setting
prioritized plans for future action.

o Formal and informal intecat i ons wi th the vari
viz. students, alumni, parents etc. help to put in place
mechanisms that ensure the implementation of the mission and
the objectives of the college.

Reinforcing the culture of excellence

o Taking efforts to maintain thexcellence level of culture is the
primary responsibility of head of the institution. Constant efforts
are made to recruit firgsated teachers who are continuously
encouraged to attend orientation and refresher courses organized
by the University.

o Various faculty development programs are also organized for
teaching staff members to for their improvement.

0 To encourage students for higher academic and-extracular
performance, various awards are given on the annual day

ou
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celebrations of the institutisnwhich take place in the month of
December every year. The top academic performers are also
recognized on annual day event.

0 Management extends its constant support to maintain the state of
the art infrastructure and provides resources from time to time to
implement the plans.

Champion organizational change:

0 Most of the operations of the institutions are done through
Enterprise Resource Planning software, SAP. It was ensured that
the staff using SAP is well trained before the implementation of
the system.

o0 The admission process is also automated wherein studentsare
required to submit the admission form online. The admission
process is well integrated with SAP system.

o This change in the process was envisaged jointly by the
management and head of the institutin and it was ensured
that everyone involved in this new procedure is well trained and
well equipped to meet the challenge.

o To enhance the knowledge base and experience, teachers are
encouraged to rotatehe subjects in the semester. To encourage
the teabers to take up the leadership role, the changes in the
headship of the department is suggested and the same is
accepted.

o Every year, changes are made in the administrative committees
to ensure that teachers get wider exposure.

6.1.4 What are the procedures adopted by the institution to monitor and
evaluate policies and plans of the institution for effective implementation
and improvement from time to time?

i

i

Head of the institution conducts regular meetings with each department
to monitor theprogress of the planned effort.

Term end meeting, chaired by the head of the institution and attended
by teaching staff, is conducted at the end of every semester to evaluate
the overall performance of the institution.

In the term end meeting every depagtthhead and committee head is
given a chance to share the developments with the staff members in the
presence of head of the institution.

Local Management Committee meets twice a year to evaluate the
performance of the college comprehensively.

On monthlybasis, a detailed report of academic and-acedemic
activities is submitted to the management.

Considering requirements in quality standards of education sector, the
chairperson of steering committee has proposed to set up IQAC in
February 2016.
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Give details of the academic leadership provided to the faculty by

the top management?

The academic departments are headed by a senior teacher in the

department. Also, the rotation in the position of theoodinator was initiated
by the management. This svdone to encourage level of preparedness for the
next line of leadership.

6.1.6

i

6.1.7

How does the college groom leadership at various levels?

Students:At student | evel, positions of
General Secretary, Culture Secretary, Sp8ecretary etc. are held by
students who are selected through a democratic process. Students are
also encouraged to take a leadership role in activities like NSS, DLLE,
WDC and annual college festival. Strict scanning process is in place to
select thesetsdent leaders.

Teaching staff: Teaching staff members are appointed as heads of
various committees on rotation basis. This ensures that teachers get
opportunities to assume the leadership roles.

Non-teaching staff: Members of the neteaching staff are eouraged

to enhance their skill sets. Many of them work towards augmenting their
educational qualifications. The college also organizes expert talks for
them in areas like improvement of interpersonal skills etc.

How does the college delegate authdyi and provide operational

autonomy to the departments / units of the institution and work towards
decentralized governance system?

i

In the following decisions, head of the department is granted autonomy
to initiate the decision making process:

o Decisions ike finalization of time table,

0 Subject allocation to teachers,

o Class room adjustments,

o Guest lecture for students,

o Field trips etc.

All these decisions are accepted and implemented

All the committee heads possess the required autonomy to bring
necessary changes for the overall improvement in the functioning of the
institution.

For instance, during the preparation of budget for the committee, the
head is authorized to suggest chanigethe distribution of financial
resources within the activities of the committee as per his/her judgment.
Further, the head of the committee is encouraged to suggest the
procedural change for effective functioning.

t
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6.1.8 Does the college promote a cuulre of participative management? If

0yeso6, indicate the |l evels of participa

Yes. College does promote a culture of participative management. The
various levels at which this happens are indicated below

U Managing trust- The managing trustSVKM, appoints one of its
members as the dcharge of the college who actively and closely
interacts with the college authorities and plays an active role in policy
making.

U The Principal-The Principal seeks the participation of the teachers in
finalizing plans and policies. Implementation of these plans is the
responsibility of various committees that are constituted for serving
specific purposes.

U Staff- The various departments of the college as well as the
administrative office are given the freedom tanfalate innovative
plans for the developmentiscipline, and smooth functioning of the
respective units or departments.

0 Students St udent sd6 representatives on
suggestions from time to time. Students also give feedbacks and
suggetions. Student leaders of various activities like NSS, DLLE,
WDC, College festival are encouraged to take up the responsibilities
respectively.

U Parents Many faculties interact with the parents and the feedback
obtained from them is communicated to thegpal and the relevant
authorities for action. Recently, college has setup a parent teacher
association to initiate the structure of organised feedback from parent
fraternity.

6.2 STRATEGY DEVELOPMENT AND DEPLOYMENT

6.2.1 Does the Institution have a érmally stated quality policy? How is it
developed, driven, deployed and reviewed?

The Principal and Staff members jointly outline the quality policy which
is discussed and approved by the top management.
Quiality Policy
U Ensuring the support of atakeholders enabling the college to improve
the services offered to the learners.
U Effective utilization of human and other resources to enhance the quality
of education.
U Providing stateof-the-art infrastructure and ICT facilities to augment
the teachingearning process.
U Fostering competencies to equip learners to face demands of a changing
world.
U Inculcating a sense of social and moral responsibilities towards society
and the environment.

t

t

h e
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6.2.2 Doeghe Institute have a perspective plan for development? If so,
give the aspects considered for inclusion in the plan.

Yes, the institution does have a perspective plan for development.

Perspective Plan

Considering demand of Mass Media and growing intenesthe field of
Television, Media, Production the college proposed to start new course in
Bachelor of Arts (Films, Television & New Media Production) with intake
capacity of 60 studenté. research of neighbouring colleges revealed that in the
vicinity no college had offered this new program introduced by the University of
Mumbai only in 2013.

Similarly other new courses were planned with the objective of increasing the
intake capacity of the students with a plan to grow 50% in numbers in next 3
years.With this aim in mind the following courses would be applied for in the
year 201582016 to commence from academic year 20067.

Eligibility for admission Intake Remark
capacity

1 M.Sc(.T) B.Sc.(L.T.)B.Sc (Physics)y =20  Additional

etc. as per thEniversity students  division
circular no. PG/Univ./VCD/
ICC/201213/8.

2 MA in Bachelor from any discipline 60 New
Entertainment recognized by UGC or any = students  course
Media and other competent body
Advertising appointed for said purpose

(University circulamo.
UG/89 of 201314 dated
30/12/2013.
3 M.Com Bachelor from any commerc 60 New
(Management stream recognized by UGC ¢ students  course
any other competent body
appointed for said purpose &
per University circular

College also proposed to share the academic resources for tfieaseding
common courses run among the sister institutions from the academic yeiar 2014

168|




S. V. K. AGICOLLEGE February 2016 Governance Leadership
And Management

15. Accordingly, college shared the faculty members for B.M.M. & B.M.S.
course with one of the sistiistitution. Looking at the success the college plans
to share faculty members and IT resources for B.Sc.(l.T.) course from the
academic year 2018017 with neighbouring sister institutions. This will
encourage optimal utilization of both teaching andaistiructure resource.

It was proposed that since studentso
the academic year 2010 11 the college can generate results for college
examinations from the system with help of SAP team. This would reduce the
time to geerate leaving certificates, bonafide certificates as well as transcripts.
Accordingly, the result module was proposed to be developed by the support
staff and from September, 2015 the examination staff planned to conduct
examinations and result distributithrough SAP. The plan was to book students
for examinations, prepared seating arrangements, generate supervisors report,
entry of internal & external marks of the examiners, generate statement of marks,
revaluation and duplicate statement of markegjuired. This would ensure a in
house examination and result generation department in the college.

The college proposed to set up a Media Room, functioning as a studio
with a set up that includes DSLR cameras, regular professional indoor shooting,
lights,sounds, IMAC computers, film making, editing, production software etc.
This would make it a viable option and resource room that can be used by
B.M.M., B.A. & M.A. students. It can also be offered as a shared resource to
other neighbouring colleges. Accardly books related to the subjects will be
made available in the library.

Building partnerships and collaborations with other universities/
research organizations/ industry. Introducing international value added
certification program

6.2.3 Describe the nternal organizational structure and decision making
processes.

U The head of the institution meets the secretary and Chief Executive
Officer of the managing trust apprising them of the developments in the
college.

U The head also sends a monthly report tipdahe management on the
various achievements, activities as well as asks for various resources to
meet the day to day needs of the institution. The head of the institution
meets the Heads of Departments on a monthly basis. The various
committees also ne¢ periodically and brainstorm on ideas for
implementation. These recommendations-aceutinized, before being
incorporated into the annual plan of the college.
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SVKM's Office
Bearers

College Mentor

The Principal

Administrative

I T T 1
Coordinator Coordinator- Coordinator Coordinator- Registrar 0.S.cum
MsclT BMM BMS BScIT 9 Accountant

6.2.4 Give a broad description of the quality improvement strategies of the
institution for each of the following

U Teaching and learning:

o

(0]

Use of technology enabled teaching aids is encouraged and the
necessary facilities are provided in the classroom to enhance the
teaching learning experience.Classromms are equipped with
latest tools such a&CD projectors. WiFi connectivity is
available for the teaching staff to enable the spontaneous sharing
of interactive content in the classroom.

Regular feedbacks from students allows the teachers to look into
the methodology adopted by them in the clamsroFaculty
Development Programs are held on regular basis on such topics
which helps teachers improve their regrbal communication
skills and other necessary skill sets.

Teachers are encouraged to adopt a participatory approach
towards learning in thelassroom.

U Research and Development:

(0]

A student research cell encourages students to contribute recent
research which is then reviewed by their faculty who act as their
guide so that the research paper can be published.

Librarian conducts orientation foll ¢he students updating them
about the additional resources procured by the library from time
to time. The college encourages faculty members to submit
research papers at various national and international
conferences.
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o It also extends infrastructural supp to faculty members to

carry out their research work smoothly and efficiently.
0 Community Engagement:

o The NSS, DLLE and Rotract units of the college organize
various extension programs to connect with society and the
community. Some of these are enlisbatiow

A Tree Plantation Drives

A Blood Donation Camps (in collaboration with various
agencies and hospitals)

A Awareness programs on vital issues like drunken driving,
AIDS, gender related issues

A Beach cleasup drives

A Crowd management during religious feats/

U Human Resource Management:

o Itis ensured that staff members are provided best of the working
environment with all the necessary facilities.

o All the staff members are provided medical insurance from the
management. Participative management approaalrenshat
the staff is motivated to contribute to the functioning effectively.

U Industry Interaction:

o0 Regular industrial visits are arranged to give students the
practical exposure of the subjects in the course.

o Efforts are taken to ensure that companies visit the college
campus to conduct recruitment drives.

o Various publicity opportunities are provided to the industry
during the college festival.

o Visiting faculties with industrial background are allotted
subjeds in the semester to add value to the learning experience.

6.2.5 How does the Head of the institution ensure that adequate
information (from feedback and personal contacts etc.) is available for the
top management and the stakeholders, to review the aciives of the
institution?

U Every department submits the monthly report to the head of the
institution highlighting the major activities undertaken in the month,
faculty achievements, extracurricular activities etc.

U The information collected from the depadnts is integrated into the
final report of the institution to be submitted to the management.

U Annual report on the functioning of the institution is submitted to the
university at the end of every academic year.

U Management is apprised of various depetents of the institution
during the regular Local Management Committee meetings.
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6.2.6 How does the management encourage and support involvement of
the staff in improving the effectiveness and efficiency of the institutional
processes?

U Teaching and noreaiching staff members are represented on local
management committee which allows them to register their viewpoints
in front of the managing authorities. Staff representation on various
committees ensures that all facets of functioning are looked at for
improvement.

U In addition, statutory bodies of the college also have teaching ard non
teaching staff onboard, who take active interest in ensuring progress.

6.2.7 Enumerate the resolutions made by the Management Council in the
last year and the status of irplementation of such resolutions.

1. The management through the (Office Bearers) that meets on a weekly
basis chalks out policies and resolutions for the smooth functioning of
the institutions under the SVKM umbrella. Some of the salient
resolutions passedaently at the said meetings are enlisted below

2. Additional courses: Self financed courses such as B.A. in Film
Television and New Media Production and M.Com in Business
Management and M.A. in to be started from the next academic year.

3. Additional division:Additional division for self financed course M.Sc.
(I.T) to be started from next academic year

4. Change in financial authority due to change in the leadership of the
institution.

6.2.8 Does the affiliating university make a provision for according the
status of autonomy to an affiliated inst.i
made by the institution in obtaining autonomy?

Yes the affiliating  university does make a prov
ision for granting autonomy. College is currently in the process of obtaining
accreditation subsequent to which the process for obtaining autonomy can be
initiated.

6.2.9 How does the Institution ensure that grievances / complaints are
promptly attended to and resolved effectively? Is there a mechanism to
analyze the nature of gri?#ances for promoting better stakeholder
relationship?

U The suggestion box is put outside the administrative office for students.
At the end of every month the suggestions are considered and feasible
solutions are implemented.

U The head of the institutiomllows an open door policy under which any
one is free to approach the head as per the availability to air the
grievances.

t
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U College has the grievance and amamging committee to receive the
formal grievances from students on regular basis. Feedback msuka
are put in place during events such as orientation ceremony and annual
day celebrations attended by students along with parents.

6.2.10 During the last four years, had there been any instances of court
cases filed by and against the institute? Pragle details on the issues and
decisions of the courts on these?

U During the last four years, there were six instances of court cases against
the institute regarding attendance matters. In two cases, the verdict was
in favor of students.

U In two cases, thénal hearing is pending and in two cases the verdict
was in favor of college.

6.2.11 Does the Institution have a mechanism for analyzing student
feedbackon i nsti tuti onal performance? | f
and response of the institution to suclan effort?

The process on obtaining feedback from students on institutional
performance has been initiated for the academic year2015

6.3 FACULTY EMPOWERMENT STRATEGIES

6.3.1 What are the efforts made by the institution to enhance the
professional devépment of its teaching and non teaching staff?

U Teaching staff is encouraged to attend the orientation and refresher
courses organized by the University of Mumbai from time to time.

U The notice displaying the information on the same is displayed on the
notice board in the staff common room.

U Financial assistance is extended to teachers to encourage them to
participate and present research papers in national and international
academic conferences.

U Teachers are encouraged to register for doctoral progratmeanssary
library assistance is ensured for them to assist them in the task of
research proposal preparation and further research work.

U Regular training programs are organized for-teaching staff aimed at
enabling them to be effective in handling S&Rtem.

oy
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6.3.2 What are the strategies adopted by the institution for faculty
empowerment through training, retraining and motivating the employees
for the roles and responsibility they perform?

U Through state of the art infrastructure, it is ensured that best working
environment is provided to faculty members. Departments are given
computers, laptops, projectors, internet access etc. All this helps in
creating an atmosphere of comfort which madtda the staff
continuously.

U Experts are invited to conduct faculty development programs
specifically aimed at enhancement of skill set of faculty members.
Efforts are also made to organize outbound faculty development
program taking the faculty members nwore relaxed and stress free
environment

U Since the admission process is conducted online, all those who are
involved in the admission process are provided necessary training to
ensure the hassle free admissions. d@thing staff also is provided
regulartraining in the matters of admission.

U Execution of examination work has been integrated into SAP system
recently in the college. All the teaching staff members involved in
examination work are provided training to ensure smooth functioning.

U The head of té institution during the regular staff meetings motivates
the staff to take up more responsibilities and challenging roles.

6.3.3 Provide details on the performance appraisal system of the staff to
evaluate and ensure that information on multiple activites is appropriately
captured and considered for better appraisal.

U The achievements of the faculty members are monitored through
performance appraisal systems as per the guidelines of the UGC.

U Selfassessment forms as per UGC guidelines are filled oyeatibers
of the faculty at the end of every academic year.

U The staff members are encouraged to introspect and evaluate their own

performance on the teaching front. Appraisal reports are then submitted

to the Principal.

Appraisal is also based on the feadk obtained from students.

U The process of obtaining feedback from students is now automated with
the use of Blackboard application

O The Principal anal yzes studentsbd
with the respective teacher to help them analyze asskss their
performance and overcome any lacunae.

r C
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6.3.4 What is the outcome of the review of the performance appraisal
reports by the management and the major decisions taken? How are they
communicated to the appropriate stakeholders?

U The performanceappraisal reports enable the staff members to
understand the diverse and changing needs of the students and also to
recognize the measures that need to be taken to cater to the student of
today.

U The reports also equip the administration to comprehen@gsthat
require attention and take remedial measures.

6.3.5 What are the welfare schemes available for teaching and non
teaching staff? What percentage of staff have availed the benefit of such
schemes in the last four years?

U Each staff member is providededical insurance by the management.
Free health checkups are also organized for staff.

i Common fitness centre is available for the staff members at subsidized
rates. This facility is common for students and teachers. Staff members
are yet to avail of thigacility.

6.3.6 What are the measures taken by the Institution for attracting and
retaining eminent faculty?

U Payment to teaching staff is made as per the guidelines of the latest pay
commission recommendations and the fixation of the University of
Mumbai.

U Infrastructure and other facilities provided to the staff also helps in
attracting the good faculty members.

U Higher remuneration as compared to the university norms is offered to
the visiting faculties with more than 10 years of teaching experience and
those who are from specialised industry background.

U Offering leadership roles in the forms of chairpersons of the various
committees, heads of college festival etc

6.4 FINANCIAL MANAGEMENT AND RESOURCE
MOBILIZATION

6.4.1 What is the institutional mechanism to monitor effective and
efficient use of available financial resources?

U The Financial resources of the college are managed jointly by the
Principal and the Managing Committee. The financial accounts of the
college aranaintained using the SAP software.

U The departments and the various committees of the college have the
autonomy to draft their annual budget. These budgets are considered
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jointly by the Finance/Purchase Committee, Principal of the college, and
the Managen@ Committee as per the availability of funds.

U It is only after approval by the latter, that the departments/committees
place orders for fulfilling their varied requirements.

BUDGETING STRUCTURE

( A Departments,
Planned at the end of committees and
—  previous academic — registrar formulate th
year budget for the comin
academic year
¢ J
( ) (Principal approves th
Implemented from the budget after recievin
— begining of academic ] sanction from
year Management
L ) Committee

6.4.2 What are the institutional mechanisms for interral and external
audit? When was the last audit done and what are the major audit
objections? Provide the details on compliance.

U The accounts of the college are managed jointly by the Principal and the
management. The department of accounts places owiénsthe
approval of the Principal.

U Internal audit of the college is done by an auditor who is appointed by
the Managing Committee of parent institution. As per Bombay Public
Trust Act, parent institution decides and appoints Statutory Auditor in
their Amual General Meeting.

U The role of Internal Auditor is decided by the Parent Institution. No
major objections were raised by any of the auditing authorities in the last
five years.

U Audit is conducted at the end of every financial year.
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6.4.3 What are the major sources of institutional receipts/funding and
how is the deficit managed? Provide audited income and expenditure
statement of academic and administrative activitiesof the previous four
years and thereserve fund/corpus available withinstitutions, if any.

U Usha Pravin Gandhi College of Management runs onlyfiselhced
cour ses. Therefore, studentso fees |
college.

U The financial deficit is met by the management. Audited income and
expenditure statemés of academic and administrative activities can be
found in annexure list on page 203.

6.4.4 Give details on the efforts made by the institution in securing
additional funding and the utilization of the same (if any).

U The College proposes to start adshtal courses affiliated to University
of Mumbai that will increase the total strength of the college as per the
perspective plan by 50% in students intake capacity in next 3 years
1) M.COM in Business Management;
2) M.A. in Entertainment Media Advertiggn
3) B.A. (Film, Television & New Media Production) and
4) Additional seats for M.Sc.I.T.

U College is also applying for NAAC Accreditation in this academic year
which will also help to raise funds from UGC and other government
authorities.

U College stated various value added courses which helped the students
to enrich their knowledge in the subject. These value added courses
generate minimum revenue to the college. Few add on courses are
proposed for 201-36.

6.5 Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)

a. Has the institution established an Internal Quality Assurance Cell
(I QAC) ? I f 6yesd what I's the i1 nstidH
guality assurance and how has it contributed in institutionalizing
the quality assurance process?:

Since this is the first cycle of accreditation, establishment of Internal
Quality Assurance Cell is being considered.

However, in the month of February 2014, Steering Committee
constituted the Internal Quality Improvement Cell to enghee quality in
academics, infrastructure and administrative matters.

ut
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b. How many decisions of the IQAC have been approved by the
management/authorities for implementation and how many of them
were actually implemented?

Since this is the first cycle of acdittion, establishment of Internal
Quality Assurance Cell is being considered.

Internal Quality Improvement Cell, constituted in February 2014, has, so
far, made 4 following suggestions:

1. Formation of Alumni association to enhance the industry interacti

2. Formation of Examination Cell to streamline examination and
evaluation work

3. Use of Blackboard Technology to obtain the faculty feedback from
students

4. Formation of Paretns Teachers Association (PTA) to strengthen the
stakeholder relationship.

The above sggestions have been accepted and since then implemented
by the management.

c. Does the IQAC have external members on its committee? If so
mention any significant contribution made by them

Since this is the first cycle of accreditation, establishmennhtefnal
Quiality Assurance Cell is being considered.

d. How do students and alumni contribute to the effective functioning
of the IQAC?

Since this is the first cycle of accreditation, establishment of Internal
Quality Assurance Cell is being considered.

The Internal Quality Improvement Cell, constituted in 2014, has alumni
as its members who contribute to its functioning by way of bringing different
perspectives.

e. How does the IQAC communicate and engage staff from different
constituents of the instituion?

Since this is the first cycle of accreditation, establishment of Internal
Quality Assurance Cell is being considered.
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6.5.2 Does the institution have an integrated framework for
Quality assurance of the academic and administrative activities? If
O0ywd give details on its operationalis

The IQIC undertakes to monitor academic and administrative activities
in following manner:

U Through the different committees that look in the areas pertaining to
academics, cultural, sports and extention activities

U This setup ensures continuous improvement process through interaction
between students, adminstrators and faculties.

U It also reviews its committee activities through monthly departmental
reports along with yearly committee reports.

U Every teacher of theotlege is appointed in some committee or the other
which enables them to enhance and polish skillset, ideas and issues.

6.5.3 Does the institution provide training to its staff for effective
i mpl ementation of t he qualityweassur a
details enumerating its impact.

Yes. The College has implemented SAP system, an Enterprise Resource
Planning model as part of quality assurance mechanism. For this,training
programs were conducted for teaching as well as non teaching staff.

This trainng has helped the college administration to effectively
manage this transformation in the areas of admission, attendance records,
accounting processes , feedback mechanisam, examination and results
processing.

6.5.4 Does the institution undertake AcademicAudit or other

external review of the academic provfi

outcomes used to improve the institutional activities?

Yes. SAP system has an in built monitoring mechanism allowing the
management to review the functioning and efforts @fityanization to achieve
academic objectives.

IQIC recommended and invited team of self financing staff member
from other collegs to conduct an academic audit of each of the department. The
curricular aspects and Teaching, learning and evaluation processes were
reviwed . Suggetsions given were impleneal by respective departments.

6.5.5 How are the internal quality assurance mechanisms aligned
with the requirements of the relevant external quality assurance
agencies /regulatory authorities?

at
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The IQIC regulates and makes suggetsions on university, &€
guidelines and instructions given by state Goverment to maintain required
standards of teaching learning process and also to conduct examinations and
undertake evaluations.

6.5.6. What institutional mechanisms are in place to continuously
review the teaching learning process? Give details of its structure,
methodologies of operations and outcome.

U Departmental meetings are conducted on regular basis

U Staff meetings are conducted at the beginning and at the end of each
semester

U The workshops are arrangatl the departmental level which helps to
monitor the process and enhance student centric learning.

6.5.7 How does the institution communicate its quality assurance
policies, mechanisms and outcomes to the various internal and external
stakeholders?

The 1QC communicates its quality assurance measures conducted
through the academic year by submitting semester end report conveyed to
internal and external stakeholders via :

College website

College magazine

College prospectus

During the PTA meetings
ConductingLMC meetings every semester

cCccc
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7.1 Environment Consciousness

7.1.1 Does the Institute conduct a Green Audit of its campus and
facilities?

Earth has faced severe problems when it comes to global warming and
has created a threat of existence to humans. Keeping timsd the institute
works towards the betterment of the society. For tiesGollege haset up an
Environmentakuditcommittee to carry out the green ausfitits campus and
other facilities. The process for this is initiatddhe college has also called in
an external auditor to carry out a green audit in the campus. The letter in this
has been forwarded to thegistrar of the institute. Mrs. Jyothi Gandhi who is a
botanist has been appointed as a consultant for the ingtitdtes advising us
on making campusrgen and facilitating the procedure

7.1.2 What are the initiatives taken by the college to make the campus
eco friendly?

Ecological balance is a mustrfevery institute. Ecological ibalances
can adversely affect tretakeholders as well as the shareholders of the institute.
The institute takes efforts in making the college-#@mndly in the following
ways.

U Energy conservation:

o The institute has appointed floor peons who make sure that every day
the lights, fans rd air conditioners are switched off after every
lecture.

0 Also students are constantly educated to save water and electricity.

o New air conditioners have been fitted in the classes and labs on the
3floor.

o The institute has replaced the power hungoynpact fluorescent
lamps (CFL) with power saving light emitting diode bulbs (LED)
which has helped save the institute on its electricity consumption and
hence reducing the carbon foot print.

o The institute observes'Friday of every month as a no lift day and
15! Saturday of every month as a no Air conditioner day.

U Uses of renewable energylheinstituteplans to install solar powered
technologies in the campus.

U Water harvesting: There is a provision for rain watkarvesting in the
institute. But this water is not potable hence it is used for cleaning,
watering etc.

U Check dam construction:The institute is located in an urban area thus
the dam construction activity is not possible.

U Efforts for carbon neutrality: The institute takes efforts to reduce the
carbon footprint on the environment.

o Recently the institute replaced the entifé fbor air conditioners
with new energy efficient air conditioners.
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0 The institute has switched from CFLs to LEDs and it has hetped
reducing the electricity bills to a certain extent.

o Annual maintenance contracts are given to vendors to look after all
the air conditioners in the institute. This makes sure that the air
conditioners work efficiently.

o Air conditioners are setup at 2£elsius to keep the classrooms cool
and reduce energy consumption.

o Photocopying and printing of paper is done on both the sides in order
to save paper.

0 Most of the intracollege communication happens through emails.

o Old newspapers, magazines and journals are sold in order for them to
be recycled.

U Plantation: A letter suggesting implementation of indoor green plants
be initiated in the college campus has been submieduggested by
expert Mrs.Jyothi Gandhi Theseindoor green plants will reduce and
absorb indoor pollution to a great extehie institute along with NSS
has carried out tree plantation activity around the campus and in other
areas. Also an effort has been take from the institute to gift a treegsapli
as a memento to any guests or delegates during any events or functions
carried out in the college.

U Hazardous waste managemensince the college offers undergraduate
and post graduate programs only in Management, Information
Technology and Mass é&tlia ad not in any of the pure sciences,
environmentally hazardous wastes are not emitted. Over and above these
environmentally friendly effortshe institutemakes provision to reduce
and prevent hazardous waste in the campus in the following ways,

o The instiute has declared the campus as a plastic free zone. This
makes sure that neither the college staff nor neither the students use
plastics on the campus.

o0 E-Waste managementAfter every five years the institute upgrades
old computers in the lab with new egg efficient computers. The
old computers are sent to the Shirpur Camplfis SVKMés NMI MS

U Any others:

0 NSS Cleanliness driveThe NSS wingof the institutehas carried
out numerous activities in the college campus and outside to keep the
environment clean These activities involve beach cleaning
campaigns during Ganpati Visarjan atallet cleaning activities in
the slums of Mumbai.

o RAW: The RAW wing of the institute annually arranges for nature
treks and camps to visit forests and hills. Prof Lokesh Tardalkar, a
wildlife expert also gives lectures to studenisring thesetreks
regarding the various floréaur, birds an@nimals that & observed
during these treks.

0 Use of ecdriendly materials for international conference: An
international conference was organi




S. V. K. RGICOLLEBGE February 2016 Innovation And Best
Practices

in February 2013. During this conference the materials used were
completely ecdriendly. The materials providedduring an
international conference faone attendees like folder, notebook, pen
etc. were completely edoendly and were made up of bio
degradable material. The college ensures that it follows this ideology.

7.2 Innovations

7.2.1 Give details of innovations introduced during the last four years
which have created a positive impact on the functioning of the college.

Without change there is no innovation, creativity, or incentive for
improvement. Those who initiate change will have a better opportunity to
manage the change that is inevitable. The institute looks forth towards
innovation as anntegral aspect oflevelopnent. Keeping this in mind the
institute has carried out the following,

U University Syllabus Appraisal: The principal Dr Anju Kapoor was one
of the 4 members of the syllabus revision committee for the first year

B.MMin2014forh e s ubj e ctondofMedialBnytcrhood uocgtyio .

Faculties have been part of syllabus revision committee at University of
Mumbai. Dr Navita Kulkarni and Ms Zinat Aboli of the B.M.M
department have contributed towards revision of syllabus for the
subjects of News Media Managemeatciology, Cultural studies and
Editing in the year of June 2015.

U SAP ERP system The institute implements world renowned ERP
software ASAPO to manage its day
taken control of all the activities like accounting, attemeke, feedback,
admission, lectures scheduling etc.

U Blackboard: Blackboard is softwardesignedespecially for students
and teacher coordination. Using this software student is able to give
feedback, get regular updates from teachers. Faculties useftiviareo
for coordination with students with regards to notes, assignments and
power point presentations.

U Support to students for higher education:

o Career counselling: The College has acted on the suggestion of

Parent Teacher 6s RcOommeaded renowned wh o

career counsellor Dr Prathiba Jain to be present on the campus for
academic consultation as well as assistance in making right career
choices for higher studies.

0 Recommendation letters: Students applying abroad for higher
studies are novided all the help necessary towards securing the
admissions. This includes providing recommendation letters and
communication through mails.

0 Transcripts: The institute provides transcripts for all the students
who apply abroad for higher studies.

t
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o Training and PlacementTraining and placement services are also
provided by the additional support staff employed by the SVKM
management

U Help Desk: A dedicated helpdesk along with a contagmberwas
provided so that any student facing problem with onlineission form
was guided how to do it. Student volunteers from NSS andrd&bt
helped out during these activities.

U Fee ConcessionA bright student of the institute was provided a fee
concession during the academic year.

U PH Student support: A PH student wh was preparing for the UPSC
exams was offered the assistance of library space and books for a period
of a month. Prof Sriram Deshpande also helped the student by
conducting a few sessions attempting theJPSC exam$ree of cost

U Yoga sessionsWeekly yoga sessions are held on every Saturday
morning for students and teackdor a healthy mind and body.

U Soft Skills session:Soft skills sessions are conducted once in a week to
groom students enhance their communication skills, formal etiquettes in
corpaate world and to equip them with basic writing essentials.

0 Question papers:For students attempting question papers in Marathi
language , we also provide the same paper in English to facilitate better
understanding of the questions. Fa.®uring B.M.M.exams. During
examinations, question papers with bigger fonts are provided to students
with weaker eyssights.

U Provision for PH students: Special provision of washroom for
Physically Handicapped students on the ground floor. Special indicators
to be seup on the ground floor and the lift area to demarcate the area
for the physically handicapped.

U Doctor on campus:the college has two doctors on campus.

U Counsellor on campus:the college has an education counsellor on
campus available for students.

U Academic innovations: Enrichment courses and add courses are
conducted by the college. Students are identified for remedial classes
and such lectures are conducted for them to perform better. An external
academic audit is carried out every semester for althtree streams.

U Quality circle: A quality circle has been formed in collegéhe
members of the quality circle will look into imparting quality education
through continuous improvement of the teaching process.

U Health awareness campaiga T h e wo me topnent dek v e
organised lectures on healthy diet, cancer awareness and importance of
exercisesThese activities were carried out for students, teaching and
nonteaching staff.

U Computer literacy program: The institute provides Information and
communication technologyaining for teaching and neteaching staff.

The institute carried out training on SAP for the teaching;teanhing

staff for activities like back office work, attendance, admission.
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Faculty development: The institute carries outaéulty Development
Programmedor the teaching staff regarding topics like humour at
workplace Fine Dining, Handwriting analysis and Investment.

Medical Insurance: The College tries to ensure the safety and-well
being of its employees. Hence the collegsurancehas taken group
medical insurancecbkeme of Rs.,100,000- for staff and their family
members and up to Rs. 5, 00,066 accidendeath for its employees
Rotaract Club activities: The Rotaract clubrganises Maug i Manch

and garage salégs help the under privileged children to interact with
students of the colleg also provides the children a day full of fun and
learning together. Also children get too showcase their tailehitsh

they seldom get an opportunity to do. Garage sale is used to collect
clothes, books, utensils etc. and is sold at a nominal price. The
proceedings generated from the sales are donated to orphanages.

Fire safety measures:The College has adequate measuagainst
emergencies such as fire etc. Fully operaidime extinguishers and
fully charged water hoses are available in coll&ges college has set

up evacuation teams on each floor in case of emergency.

Social outreach unit: The College has setup a s&doutreach unit to
carry out community activities. Prof Mayur Sarfare is the teacher in
charge for the same. The objective for the social outreach is to inculcate
in the students sensitivity towards the marginalized sections of society
as well as enhandeeir sense of responsibility towards issues in their
sockcultural environment. The students also develop a sense of
tolerance, patience and gratitude when they work together as a team in
the community.
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7.3 Best Practices

7.31 Elaborate on any two best practices as per the annexed format
which have contributed to the achievement of the Institutional Objective
and/or contributed to the quality improvement of the core activity of the
college.

Best Practice no#l

1. Title of the practice: Implementation b SAP-ERP $§stem for
Attendance monitoring and examination

2. Goal: The objectives of includin§APin the institute are as follows

U To track daily lectures

0 To check st ucdedptegas ed tatud n ccarose | i st

U To give indepth details to students regarding the attendance they have
subject wise.

U To generate results and mark sheetsanse with minimum errors

3. The Context:

U The University of Mumbai has made a mandatory attendance of
minimum 75% for all the studén

U Some students wenavolved in a lot of extrd curricular activities like
sports, cultural events etc, because of which the students used to attend
college buimissedout on lectures.

U Also there were other students who on periodic basis would never attend
college due to personal reasons.

0 Because of this monitoring attendan

report had become a huge task for the attendance committee.

0 Also care needed toehtaken in terms of monitoring and updating the
records with transparency needed to be maintained in the system.

U Monthly reports needed to be generated and monthly defaulters along
with final defaulters list needed to be prepared and needed to be
individually informed to the student and the university.

4. The Practice:

U The practice of using a SAP ERP systenmimnitor the attendance is
oneof a kind in the Indian education system.

0 As soon as the attendance taken by the faculty, 2 copies of the
attendanceecord were being maintained.

0 One copys$ submitted to the institute office where the office clerk used
to enter the data in tHgAP.

O This practice is carried out on dai

i.e BMS, BMM & BSc IT for all the three yearsddvisions.

U After the entry is made and verified by the admin in charge a report is
generated.

U This report is generated on monthly basis at the end of each month after
which the information is put on the notice board to inform the attendance
of the studentas per the internal records.

c
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U Using this record personal letters are prepared for defaulters and
informed to the students about their individual attendance.

U During this if the student wants to see the details about his attendance a
record is also providecekgarding the same

U Then the attendance committee carries out the procedure as per the
norms laid by the University of Mumbai

U The SAP system in examination was implemented from the current
academic year 20156 wherein timetables, seat numbers were
generatd by SAR

5. Evidence of Success:

U As soon as the system was appointed there is an increase in the
attendance of the students.

U Because of the attendance of the students improving there is a significant
impact on the results of the students as well.

U Parents areonstantly in contact with the concerned faculties regarding

the progress of the students.

Consolidated results were displayed on time.

Mark sheets were generated with no errors and were distributed on time.

Problems encountered and resources required :

The system needs to be understood well in order to execute it, although

formal education is provided on how to carry out the tasks

Contact Details:

Name of the Principal: Dr (Mrs) Anju Kapoor

Name of the institution: Usha Pravin Gandhi Colleg®ahagement

City: Mumbai

Pincode: 400058

Accreditation Status: N.A.

Work Phone: 02:222332017/74

Fax:02226136468

Website:http://www.upgcm.ac.in

Email: info@upgcm.ac.in

cCo) o

a

Best Practice #2

1. Title: Implementation of theommunity projeci CI ean Wi t h Meo

under the banner of the Social OutreaafitU

Goal:

To start with a cleanliness drive

To educate society regarding cleanliness around.them

To sensitize the younger generation on issues of maintaining a healthy

environment.

3. The Context: Students of Mass media and Business management
initiated a drive to maintain the area around the Bandra Station by

N

initiating the fAClean with me campai

railway station was filled with litter and because oé ttirt present
around the community, every day thousands of commuters who passed
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by started facing health issues. The students who were also residents of
Bandra East also faced the same issue on a daily basis. The students
wanted to take forth this issuethe local authorities. The students tried
pursuing the local authorities to convince them to start cleaning the
railway station but found little help from the concerned authorities. Even
the local MLA was helpless in resolving the issue. Finally theestisd
decided to take things in their
meo campaign was | aunched.

The Practice: The students decided to carry out a cleanliness drive at
BandraStation. Thdirst step of thepractice waso createanawareness
among tleir fellow clasmates so that more students cojalish the
cause. Hencthe studentsidcused the idea with the Principal of the
college. The idea was welcomed by the principal and all the support was
offered to the students to carry out this activitymassive campaign
was carried out on various social networking websites like Facebook
and Twitter. Emails, SMS and Whafgp messages were passed across
to all the students of the collegéhe students carried out the cleanliness
drive atBandrastation whid involved cleaning the railway platform,
the foot over bridges and the area around the railway station. The student
also carried out painting the fences and the walls which digred by

the commuters.

Evidence of success:

The initiative is beingcovered by press and the local authorities have
recognised the efforts of the students.

More students have lent their support and are willing to join the activity.
Problems encountered and resources required:

Repeated fundraising activitibave to be done to garner more financial
assistancéor the under privileged section of the societprder to keep

the social outreach unit active and working

Motivating students to stay committed to social initiatives without being
part of an organigk platform such as NSS or DLLE is a very big
challenge for which the professor and the college authorities have to
keep their motivation high.

Contact Details

Name of the Principal: Dr (Mrs) Anju Kapoor

Name of the institution: Usha Pravin Gandhi College of Management
City: Mumbai

Pincode: 400058

Accreditation cycle: $cycle

Work Phone: 022233201774

Fax:02226136468

Website:http://www.upgcm.ac.in

Email: info@upgcm.ac.in

own
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DEPARTMENT OF MANAGEMENT STUDIES (COMMERCE)

1.

2.

Name of the department Management Studies
Year of Establishment : 200304

Names ofProgrammes /Courses offered
(UG,PG,M.Pnhil.,Ph.D.Integrated Masters; Integrated Ph.D.,etc.)
Bachelor of Management Studies

Names of Interdisciplinary courses and the departments/units
involved
None

. Annual/semester/choicdasedcredit system(programmewise)

CreditBased Semester and Grading System

Participation of the department in the courses offered by other
departments
YES (as visiting lectures)

Coursesin collaboration with other universities ,industries ,foreign
institutions, etc.

Value added certificateourses offerecdhi collaboration with institutes
and industries

Details of courses/programmes discontinuedif any) with reasons
None

9.Number of teachingposts

Particulars Sanctioned Filled
Professors
AssociateProfessors i )
06 06
Asst.Professors
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10. Faculty profil e with namequalification ,designationspecialization:

. No. of
Name Qualification | Designation | Specialization E?<per|ence PhD
(in years)
Students
guided for
the last 4
years.
Mrs. MBA, M.Phil, | Asst.Professor, Marketing 13 -
Shubhangi NET
Nargund
Mr. Mayur M.Com, Asst. Professol Management | 15 -
Vyas M.Phil, SET
Mr. Sriram MBA, Asst. Professo| Management | 7 -
Deshpande M.Com,NET
Mr. Abhijeet MMS, BE, Asst. Professo| Marketing 4 -
Mohite NET
Mr. Lokesh M.Com, Asst. Professo| Accounting 8 -
Tardalkar NET,SET and Finance
Mr. Lohrasp M.Com, SET | Asst. Professol Accounting 3 -
Sadri and Finance
11 List of seniorvisiting faculty
E : No.ofPh.D.
Name Qualification | Designation, Specialization x'perlence Students
(7 (a0 guidedforthe
lastdyears
Mr. Ritesh | MMS, CIMA Visiting Accounting 10 NIL
Mehta Faculty and Finance
Mr. Dilip DME,CMM, Visiting Logistics and 41 NIL
Telang MBA Faculty SCM
Mr. Gowind BSc, Visiting Finance 30 NIL
Sowani PGDTMM,CA Faculty
,LLB
Mrs. Devyani BSc, Visiting Law 28 NIL
Kanodra LLB,LLM Faculty
Mrs. Geetha| MSc, M ed, Visiting Statistics and 25 NIL
Menon MPhil. Faculty Mathematics
Mr. Verma BCom Visiting Taxation and 28 NIL
(HONS) FCA Faculty Accounting
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11.Percentageof lecturesdelivered and practical classeshandled
(programme wise) bytemporary faculty
20%

12.StudentTeacherRatio (programme wise)36:1

13.Number of academicsupport staff (technical) and administrative
staff; sanctioned andfilled

Designation Sanctioned Filled
Registrar 01 01
O.S. cum Accountant 01 01
Head Clerk 01 01
Senior Clerk 02 02
Junior Clerk 07 07
Library Assistant 01 01
Class I\ 03 03

*Qutsourcing agencies for housekeeping and security.

Technical Support Staff (20115)

Designation Sanctioned Filled
Lab. Assistant 02 02
Lab Attendant 01 01

15. Qualifications of teachingfaculty with DSc/D.Litt/Ph.D/MPhIl/PG.

Qualification Number
M Phil 2
PG 4

16. Number of faculty with on going projects from a)National b)
International funding agencies andyrantsreceived
Nil

17. Departmentalprojectsfundedby DSTFIST;UGC, DBT, ICSSR,

etc.andtotal grants received
Nil
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18. ResearchCentre/facility recognizedby the University
No
19. Publications:

a) Publicatiorperfaculty

Sr. Name of the Subject Semester Name of the Publisher
No. Professor
1 Mrs. Shubhangi Nargund Service Sector \% Thakur Publisher, Pune.
Asst. Prof. & Ce Management
ordinator, B.M.S.
2 | Mr. Mayur Vyas, Asst. International Marketing Vi ThakurPublisher, Pune.
Prof., B.M.S. Foundation of Human I Thakur Publishers, Pune
Skills
Service Sector V Himalaya pub
Management
3 | Mr. Sriram Deshpande, @ Public Relations \ Thakur Publisher, Pune.
Asst. Prof., B.M.S. Management

b) Numberof papergublishedn peerreviewedjournals(national/
international)y faculty andstudents

- FacutyName ~ PaperPresented
Dr. (Mrs.) Geetha Mohan 1. Present ed Relepaace ef Chahakya & e d
Gandhi i n Cor po raaan mterhhtionz g
Seminar orGlobalization Values & World Peace.
Department of Philosophy, University of Gujarat at
Ahmedabad
78 8" January, 2011.

2. Presented papers on the t
&Society:Vi vekanandaéds Contri
Cultureo in a two day Nat
Philosophy of Swami Vivekananda and its contemporar:
relevanceo.

Dept. of Philosophy, University of Mumbai in collaborati
with Ramnarain Ruia College, MumibdoshiBedekar
College, Thane and Vivekananda Kendra, Kanyakumari
25th and 26th August, 2011

3. Present a paper on the su
Culture: The Indian Perspective at %" World Congress
of Philosophy (WCP 2013)

School of Philosophy, ational & Kapodistrian University
of Athens, Greece,™o 11" August, 2013, Greece
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Mrs. Shubhangi Nargund

Mr. Mayur Vyas

Mr. Sriram Deshpande

Reports

Presented a paper at Manshodhaat Mithibai College
Mumbai on 2% November, 2010

Presented a paper (Registered under the In Absentia
Categp y) in the MGM&és I nsti
and Researchos Nati @NQ@QESIF
20 1a2nd t h eGrotvtb of Rural Ifdia : Challenges

i n Emer gi n gTh&Epamemwaspyblished in the
ISBN 9789350500897 of B.R. Publishing Corparati24"
November, 2012

Presented a paper and Wbn
Il at Mithibai College, 8th December, 2012

Mrs. Shubhangi Nargund, @urdinator & Asst. Prof.
B.M.S. presented a paper at International Interdisciplina
colloauium on Managment, Engineering, Computing anc
I.T. & presented a research paper and were published il
International Journal of Business, Management and Soc
Sciences in the month of August, 2014. Issue of FDI in
Retail Economic or Political

Vol i 1ll, Issue 12 (1)with ISSN : 2249 7463

Presented a paper at I nt e
CallingT A World of opportunities (Initiate, Integrate,

l nnovated

DTSS College of Commerce jointly with University of
Mumbai

20" February, 2015, Pherozshah Mehta Auditorium
Presented AaVahperEdutaedo

An Ab s atandntetn@tional Seminar on Globalizatic

Values & World Peace

Department of Philosophy, University of Gujarat at
Ahmedabad

7M& 8™ January, 2011.

Presented a paper on fAGoo
Jointly organised by Institute of Indian Culture and
University of Mumbai, August 2011.

Participated in Manshodhdnlll, a paper presentation
competition, MithibaiCollege, 8th December, 2012
Participated & presented
Awareness of Youth in Ind
on the fAiThe Catalytic Rol
Global Developmerit A Management Pel
Dept. ofManagement Studies (B.M.S.) Thakur College i
collaboration with University of Mumbai

248 25" September, 2013, Thakur College, Kandivali.
Mr. Sriram Deshpande, Asst. Prof. B.M.S. presented a
paper at International Interdisciplinary colloauium on
Managenent, Engineering, Computing and I.T. &
presented a research paper and were published in
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International Journal of Business, Management and Soc
Sciences in the month of August, 2014.
FDI in agriculture retail benefit and hurdles for Rural

Societies

Vol 7 I, Issuel2 (1), with ISSN : 2249 7463
Mr. Abhijeet Mohite, Asst. 1. Participated in Manshodhénlll, a paper presentation
Prof., B.M.S. competition, , Mithibai College, 8th December, 2012
Mr. Lohrasp Sadri, 1. Presented a research paper angrnational

N N N N N N N N N

Conference, Thakur College! ®ecember, 2014

2. Participated & presented a paper at National Conferenc
OMul ti di mensi onal Gr owt-A
Dreambéb, M. M. K. College &f
January, 2015

3. Presented a papat oneday International Conference on
6Vi brant ICéinauryot he XKI1F
College of Commerce, ¥3Varch, 2015, K.P.B. Hinduja
College of Commerce

Numberof publicationslistedin InternationalDatabas€For Eg: Web of Science
Scopus Humanities International Complete Dare Databas-Internationa
Socid Sciencedirectory,EBSCOhostetc.) - None

Monographs- None

Chapter in Books- None

BooksEdited-- None

Bookswith ISBN/ISSNnumberswith detailsof publishers- None

CitationIndex-- None

SNIPT None

SJRi None

Impactfactor-- None

h-index-- None

20. Areasof consultancyand incomegeneratedi None

21 Faculty asmembersin
a) National committee b) International Committee c) Editorial Boards-
None

22. Studentprojects

a) Percentage of students who have done in-house projects
including interdepartmental/programme. -- 100%

b) Percentag of studentsplaced for projectsin organizationsoutside
the institution i.e. in Research laboratories/Industry/ other
agencies:- Nil
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23. Awards/Recognitionsreceivedby faculty and students:

Mr. Akshay Basroor recipient of Best Student award 2032

Ms. Yesha Gala recipient of Best Student award 20711

Departmental
Reports

24.List of eminent academiciars and scientistsNisitorsto the

department -- Nil

25.Seminars/Conferences/Workshopsrganized & the source
of funding a) National b)International T Nil

26. Studentprofile programme/coursewise:

Name of the
Course/programme
(refer question no. 4)

201011
2012112

20122013

201314

20142015

Applicatio
ns received Selected

1391

1037

1166

1035

1491

27. Diversityof Students

Name of the

Course

2010611
201312
2012-13
201314
201415

% of
students
from the

same state

80.51%
76.27%
68.42%
70.58%
69.60%

118

118

114

119

125

% of students

Enrolled
*M *F
51 67
54 64
38 76
49 70
49 76

from other
States
19.49%
23.73%
30.70%
28.57%
25.60%

%

Pass percentage

SEM |1 100%
SEM 11 94.95%
SEM |1 100%
SEM 11 97.34%
SEM |1 100%
SEM 11 99.09%

SEM | 100%
SEM I1 100%

SEM | 100%
SEM 11 97.60%

of students

from abroad

0.87%
0.84%
4.80%
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28. How many students have cleared national and state competitive
examinationssuchasNET, SLET, GATE, Civil servicesDefense

services,etc.?-- Data not available

29. Studentprogression

Student progression Against % enrolled

UGto PG 65

PGto M.Phil. -

PGto Ph.D. -

Ph.D.toPosDoctoral -
Employed

ARampusselection b

AQther than campus recruitment
Entrepreneurship/Sedmployment

30. Detailsof Infrastructural facilities
a) Library YES
b) Internet facilities for Staff & Students YES
c) Class rooms with ICT facility YES

d)Laboratories YES

15

31.Number of studentsreceiving financial assistanefrom college

university, government or other agencie$ None

32. Detailson student enrichment programmes (specid

lecturesivorkshops/seminar)with external experts:

BMS (201415)

S.N Date Particulars
0]

1 19/08/14 Developing Skills, Attitudes  Mr. Alastair Creamer
and Energies for Improving  of Creamer and Lloyd,

Employability and Efficiency C.E.O.

2 13/02/15 Guest | ect ur e Mr. Samish Dalal

Family Busi ne:¢
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Sr.
No.

1

27/08/14 Mutual Funds & Trends in
Capital Markets

09/12/14

16/01/15

Date &

Venue
315 July,
2013

4th July,
2013

24th
September,
2013
January,
2014

January,
2014

14th
February,
2014
18th
February,
2014

October,
2013

Mr. Ashok Kumar, MD
T Lotus Knowlwealth,

Promoter

GURUKSHETRA
Guest | ectur e Mr.Ronan Crawly
Phil osophyo
Guest | ect ur e Prof. Nav, University
Stimulation for Operation &  of Exeter
Logistics and Supply Chain
Management 0 b\

BMS (201314)
Particulars

A lecture conducted by Mrs. Manisha Makhecha & |

Vinay Nair, CIF Mission
Mat hsd respectively for
A guest lecture was conducted by Ms. Vinita She
National Stock Exchange for T.Y.R.S. students fc
credit awareness & educates students on the
market.

A guest lecture was conducted by Mr. Shray Rai Tiw
Coffounder of TAGG on the subject Branding
Promotion of Services for T.Y.B.M.S. students.

A guest lecture was conducted by Mr. Sazeel S
Director, Endeavor Pvt. Ltd. on the subject Brandin
Success Stories in Branding for S.Y.B.M.S. students
A guest lecture was conducted by Mr. Sazeel S
Director, Endeavor Pvt. Ltd. on the subject Euro Cri
for F.Y.B.M.S. students.

A guest lecture was conducted by Mr. Parag Chil
Director, CPLL on the subject Entrepreneurship
T.Y.B.M.S. students.

A guest lecturavas conducted by Mr. Yioryos Geort
Makedones of Queen Mary University of London on
subject Economic Crisis and Its Repercussion on |
for T.Y.B.M.S. students.

Ms. Bhuta of Lotus Knowwealth Pvt. Ltd. has conduc
an Investor Awareness Program on Capital Marl
Awareness, Mutual Fund Investing and Tax Planr
including RGESS and Financial Planning. 50 studen
T.Y.B.M.S. of finance attended the session.
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9 29th S.Y.B.M.S. students attended a Seminar which
November, conducted by Career Launcher on Career Opportur
2013 in Management Sector.

10 26thJanuary, T. Y. B. M. S. st ud e n tisHistaricdl
2014, Play in Hindi at for the subject Indian Managem
Bhaidas Thoughts and Practices.

Sabhagriha
11 22nd 6 students of T.Y.B.M.S. along with Mrs. Shubha

February, Nargund, Asst. Prof. & Gordinator, B.M.S. attended
2014, Amity semi nar on OEntrepreneu
Global

Business

School,

Malad

BMS (201213)

Sr. Date & Venue Particulars

No.

1 18" February, A Lecture conducted by Ms. Gauri Kamat
2013 En. Act. Us on AEntrepre

students to encourage & initiate Entreprenel

activities among students.
2 1%'September, A Guest lecture conducted by Mr. Sanddéagsai,
2012 Executive VicePresident, |.T., Afcon Ltd ol
AStrategic Management o

3 318 January, A Guest lecture conducted by Mr. Shreyans Me

2013 The Knowl edge Hub, Munm
for F.Y.B.M.S. students.

4 24" August, 97 Students of S.Y.B.M.S. visited Reserve Bani

2012 India (R.B.1.) along with Prof. Shubhangi Nargur

Prof. Sriram Deshpande & Prof. Karishma She
They had an interactive session and visited
Monetary Museum.

5 30" August, B.M.S. students attended the jml@acement
2012, Mithibai presentation held by Future First Group.
College
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Sr. No.

BMS (201112)

Date & Venue

8" August, 2011.

16" December, 2011.

21 December, 2011.

215 April, 2011.

Particulars

A Lecture conducted by Prof. Nee
Acharya, NMI MS
of Servicesodo fo
students.

A Lecture conducted by IMS on
OMasters in Man
Programmed with
students aware of this course
mainly in foreign countries for our
students.

United World, Bi School conductet
a Preliminary Session for the eve
O0Vi st a, United
collaboration with 1IM Bangalorefo
our students.

A Guest Lecture conducted
A Swa mi Chaturve
the topic APr of
Et hicsofor Tea-c
Teaching staff.

Sr. No.
1

17" March, 2012.

A Guest lecture conducted by M
Uday N. Joshi, Manageme
Professional from Bharat Ome
Refineries Ltd. (BORL) or
OEf fectiveness
T.Y.B.M.S. students.

BMS (20162011)

Date & Venue
9" August, 2010 at our
college.

Particulars
A Seminar on OH
conducted by Mr. Huzaif
Khorakiwala, C.E.O., Wockharc
Foundation for T.Y.B.M.S
students.
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2 10" September, 2010 atou Se mi nar on fi
college. Net wor ki ngo wa ¢
Jetking for F.Y.B.M.S. students.
3 19", 20"& 215'December, A Semi nar on AF

2010 at our college.

4 17th February, 2011.

5 28th February, 2011.

6 6th & 7th August, 2010.

was conducted by Brni. Nidt
Chaitanya, organized bghinmaya
Mission for the staff & students.

A Guest lecture was organized

Mr. Punit Popat, Sr. Marketin
Executive, TIME Institute gave
presentation for T.Y.B.M.S
students on the
a Business Pl an
A Guest lecture was organized

Prof. Aditi Punekar from NMIMS

Social Entrepreneurship held

session for T.Y.B.M.S. students ¢
t he topic NnRel

Entrepreneur shi

Students of F.Y.B.M.Sattended Z
day workshop on 'Manageme
Conclave 2010' organized by Prir
L.N. Welingkar Institute of
Management Development al
Research, Matunga and S. P. J
Institute of Management ar
Research Auditorium, Andheri.

students of our college were seled
to interact with Mr. Deepak Parek
Chairman of HDFC Ltd. on 14t
August, 2010 at HDFC Head Offic

33. Teachingmethodsadoptedto improve studentlearning

-Use of ICT

- Role plays

- Group Discussions
- Case Study

- Zto A approach

- Simulation
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34. Participation in Institutional SocialResponsibility (ISR) and
Extensionactivities
Faculty members have been assigned responsibilities as members and
chairpersons of various committees. The participation in these extension
activities are facilitated through NSS unit, DLLE and WDC.

35. SWOC analysisof the department and Future plans:

Strengths Weaknesses Opportunities  Challenges  Future Plans

All qualified Yet to Tie up with Competition Add-on
staff mobilize other with nearby courses relatet
members as appropriate or  professional colleges to
per UGC adequate bodies management
norms funding and finance
agencies or

corporates for
research grant
for faculty
members
Average Unable to start 3 faculties Keeping pace PG Courses
cutoff for the = post graduate pursuing Ph.D  with students (M.Com)
last five years program demand and
has been 85% knowledge
and above
Results of the
department
better than
the university
results

203|




S. V. K. AGCOLLEBGE February 2016 Departmental

DEPARTMENT OF INFORMATION TECHNOLOGY (SCIENCE)

1.Nameof the department: Department of Information Technology

2.Year of Establishment: 2003 B.Sc.l.T.
2010 M.Sc.I.T.

3.Nameof Programmes/ Coursesoffered (UG, PG, M.Phil.,
Ph.D.,Integrated Masters;Integrated Ph.D.,etc.)

U Bachelors of Information Technology
U Masters of Information Technology

4 Namesof Inter disciplinary coursesand the departments/ units
involved

NIL
5.Annual/ semester/choicdasedcredit system(programmewise)

Credit Based Semester and Grading System (CBSGS)

6. Participation of the departmentin the coursesoffered by other
departments

YES (as visiting lectures)

7.Coursesin collaboration with other universities, industries, foreign

institutions, etc.

NA

8.Details of courses/programmes discontinuedif any) with reasons

None
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9.Number of teaching posts

Designation Sanctioned Filled

Professors - e
AssociateProfessors = - e

Asst.Professors 08 08

10Faculty profile with name,qualification, designation,specialization,
B.Sc. (IT) Full Time Faculty Details (20142015)

No.ofYear No.ofPh.D
Name Qualificatio Designation | Specializatio s of .
n n Experienc Stud
e ents
guidedforth

Mrs. Smrulti M.C.M. Asst. Computer 16 NIL
Nanavaty Professor Science
Mrs. Archana | M.Sc. (CS), | Asst. Computer 10 NIL
Shukla* B.Ed. Professor Science
Mrs. Swapnali | M.C.M., Asst. Computer 13 NIL
Lotlikar M.Phil. Professor Science
Mrs. Babita M.Sc. Asst. Electronics 14 NIL
Kachroo Electronics Professor
Mr. Mudassar | M.Sc. CS Asst. Computer 14 NIL
Qureshi Professor Science
Ms. Dimple M.Sc., Asst. Physics with | 8 NIL
Bavlecha PGDIT Professor Electronics
Mr. Bhupendra| MCA, NET Asst. Computer 15 NIL
Kesaria Professor Science
Mr. Prashant M.Sc., Asst. Electronics 6.5 NIL
Chaudhary NET Professor

*Faculty resigned in October 2015

B.Sc. (I.T.) Visiting Faculty Details(20142015)

Mr. Fredrick M.Sc, B.Ed. | Asst. Electronics 26 NIL
Arland Professor
Mr. Vahid B.E. Asst. Electronics 15 NIL
Kapadia Professor
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Ms. Shamim M.Sc.(Physic | Asst. Information | 10 NIL
Bano s) Professor Technology
Ms. Zarna M.Sc.l.T. Asst. Information 3 NIL
Barai Professor Technology
Mrs. Iram M.Sc.l.T. Asst. Information 4 NIL
Igbal Professor Technology
Ms. Brinda M.Sc.l.T., Asst. Information | 4
Sampat NET Professor Technology NIL
Mrs. Shraddha| M.Sc.l.T. Asst. Information 4 NIL
Modi Professor Technology
M.Sc. (I.T.) Faculty Details (20142015)
No.of Ph.D.
Experien Students
Name Qualificatio | Designation| Specialization GE guidedfor
n Years thelast4
years
Mrs. Smruti | M.C.M. Asst. Computer 16 NIL
Nanavaty Professor Science
Mrs. Archana| M.Sc. (CS), | Asst. Computer 10 NIL
Shukla B.Ed. Professor Science
Mrs. M.C.M, Asst. Computer 13 NIL
Swapnali M.Phil Professor | Science
Lotlikar
Mrs. Babita | M.Sc. Asst. Electronics 14 NIL
Kachroo Electronics | Professor
Mr. Mudassar, M.Sc. CS Asst. Computer 14 NIL
Qureshi Professor | Science
Ms. Dimple | M.Sc, Asst. Physics with | 8 NIL
Bavlecha PGDIT Professor Electronics
Mr. MCA, NET | Asst. Computer 15 NIL
Bhupendra Professor | Science
Kesaria
Mr. Prashant | B.E., M.Sc, | Asst. Electronics | 6.5 NIL
Chaudhary | NET Professor
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M.Sc. (1.T.)Visiting Faculty Details (20142015)
Mrs. M.Sc.l.T. | Asst. Information | 2 NIL
Shraddha Professor | Technology
Modi
Mr. Mahesh | M.Sc, NET | Asst. Mathematics 5 NIL
Naik Professor
Mrs. Sofia | B.E. Asst. Computer | 2 NIL
Joseph Professor | Science

11 ListofSeniorVisitingFaculty

No.ofYears No.ofPh.D.
Name Qualification Designation Specialization of Students
Experience guidedforthe
lastdyear
S
Mr. Fredrick | M.Sc., Asst. Electronics | 26 NIL
Arland B.Ed. Professor
Mr. Vahid B.E. Asst. Electronics | 15 NIL
Kapadia Professor
Ms. Shamim | M.Sc.(Physi| Asst. Information | 10 NIL
Bano Ccs) Professor | Technology

12. Percentage of lectures delivered and practical classeshandled
(programmewise) bytemporary faculty

100%

13.  StudentTeacherRatio(Programmewise)

B.Sc.I.T.i 23:1
M.Sc.l.T.1 05:1
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14.

Numberofacademicsupportstaff(technical)andadministrativestaff;

sanctioned andfilled
Administrative Staff Details (201415)

Registrar 01 01
O.S. cumAccountant | 01 01
Head Clerk 01 01
Senior Clerk 02 02
Junior Clerk 07 07
Library Assistant 01 01
Class IV 03 03
Technical Support Staff (201415)
Lab. Assistant 02 02
Lab Attendant 01 01
15. QualificationsofteachingfacultywithD.Sc./D.Litt./Ph.D./M.Phil./PG
M Phil 1
PG 7

16. Number of faculty with ongoing projectsfrom
a) National b) International funding agencies andyrants received

NIL

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR,

etc. and total grants received
NIL

18. ResearchCentre/facility recognizedby the University

No

208|




S. V. K. AWeCOLLEGE February 2016 Departmental
Reports

19. Publications:

z  a) Publicatiorperfaculty

Name of the Subject of the Classand Name of the
Faculty Book and Semester Publisher
Year
1) Mrs. Smruti Nanavaty, Ass 6 Sof t we S.Y.B.Sc..T Rishab
Prof. & Coordinator, Engi nece . Publications
B.Sc.(l.T.) and 2012 Sem. IV  ISBN: 978
Mrs. Swapnali Lotlikar, Ass 93-8157819-
Professor, B.Sc.(I.T.) 3
2) | Mrs. Swapnali Lotlikar, Ass 6 | nt er r T.Y.B.Sc.l. Rishab
Prof. B.Sc.(I.T.) Technol T.Sem.VI Publications
2014 ISBN 97893
8307211-8

z  b)Numbe of papespublishelinpee reviewel journals
(nationd/international)by faculty andstudents

Mrs. Smruti 1. Presented a paper

Nanavaty Feasibility ofel ear ni ng i n
International conference on Extensi
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
Cdlege
ISBN 97893-8307208-8 (Pages 59814)
(201213)

2. Participated and presented a paper enti
6l mproved Vision T
oneday International Conference ¢
ADi gitization and
Russell Square International College &
Department of Information Technolog
University of Mumlai
ISBN-978-81-90577676-3 (Pages 14145)
(201314)

3. Presented a pafeming
Experience & Envir
Conference on Emerging Trends
Information  Technology = Manageme
organized by Western College of Comme
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Mrs. Archana
Shukla

Mrs. Swapnali
Lotlikar

Reports

and Busines Management

ISSN 22315063

Impact Factor : 3.4052(UIF)(Pages-9Q1 )
(201415)

.Presented a paper ¢

Tagoreds Phil osoph)
Syst emb a t-Day t Ihte¥natiomal
Conf erence onWadrSkpl
organized by Usha Pravin Gandhi College
Management

ISBN 13: 9789351100461 (Pages 143
156)

(201213)

.Presented a paper

Empowerment through ICT Educatic
Theme : | mpact of
International conferenceon Extension
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8 (Pages 50820)
(201213)

.Presented a paper

Body area Sensor Ne
National Conferece on Research in 1.7
organized by Thakur College

(201314)

. Participated and pr

Micro Web Server based Multiple Patie
Moni toring Syst e-oay
Il nternati onal Conf

and Beyondo o selj Squdre
International College and Department

Information Technology, University c
Mumbai

ISBN-97881-90577676-3 (Pages 15856)
(201314)

.Presented a paper ¢

at Nati onal Co nZ2/CInl
Indira College, Pune

ISBN 97893-8004399-9
(201011)
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Mrs. Babita
Kachroo

Reports

. Presented a research paper tit

AOpportunities for
at Manshodhan
(201011)

.Presented a p &jorenationc

Communication  Technology at
International conference on Extensi
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8

(201213)

. Participated and presented a paper enti

0l mproved Vision T
oneday International Conference @
ADiIi gitizati on and
Russell Square International College &
Department of Information Technolog
University of Mumbai
ISBN-978-81-90577676-3 (Pages 14145)
(201314)

.Presented a paper

Feasibility ofel ear ni ng i n
International conference on Extensi
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8 (Pages 59814)
(201213)

. Participated and presented a paper enti

6l mproved Vision T
oneday International Conference
ADi gitizati on and
Russell Square International College &
Department of Information Technolog
University of Mumbai
ISBN-97881-90577676-3 (Pages 14145)
(201314)

. Presented a paper at 2nd Annual Natic

Multidisciplinary Conference \CMT 2015
on 60Changing Par ac
Management & Techn
0Sickle Cell Elde & att
at Vidyalankar School of Informatio
Technology
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Mr. Mudassar
Qureshi

Ms. Dimple
Bavlecha

Reports

ISBN-13: 978938588011-7
ISBN-10: 938588011-X (Pages 00D12)
(201415)

Presented a pap-Smart
Buil ding, Smart Gri
International conference on Extensi
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8 (Pages 25256)
(201213)

.Presented a paper

the modified flood fill algorithm for MAZE
Solvingd at AANn I nt
recent trends in Information Technology a
Computer Sc-l22nceo.

. Presented a paper dnhe topi c

Empowerment through ICT Educatic
Theme : | mpact of
International conference on Extensi
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8 (Pages 50820)
(201213)

.Presented a paper

Body area Sensor Ne
National Conference on Research in 1.
Thakur College

(201314)

. Participated and pr

Micro Web Server based Multiple Patie
Moni t ori ng Syst e m-day
I nternati onal Conf

and Beyondo organi

International College and Department
Information Technology, University ¢
Mumbai

ISBN-97881-90577676-3 (Pages 15356)
(201314)

. Participated & presented a paper entit

ORemote Monitoring
Conference on fANew
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Mr. Bhupendra
Kesaria

Mr. Prashant
Chaudhary

NCNHIT i 13 (201314)

. Participated and presented a paper on

topic AAmbul ator
System@4) 2013

. Participated and prested a paper on tr

topic AWired to Wil
Systemo in the Inte
Workshop on Electronics é
Telecommunication Engineering (ICWHET
2014) (201314)

Presented a paper at 2nd Annual Natic
Multidisciplinary Conference ACMT 2015
on t he topi c 6Cha
Commer c e, Managemer
t he topic O0Renewal
Generati on & Effic
School of Information Technology
ISBN-13: 978938588011-7
ISBN-10:93-8588011-X (Pages 05068)
(201415)

Presented a paper
Detection in 1India
Conference on Emerging Trends
Information  Technology = Manageme
organized by Western College of Comme
and Business Management

ISSN 22315063

Impact Factor : 3.4052(UIF) (Pages-69)
(201415)

z Numberof publicationslisted in InternationalDatabasgFor Eg:Web of
Science Scopus Humanities International Complete Dare Databas-
Internation& Socid Science®Directory,EBSCChost,etc.}- NIL

N N N N N N N N N

Monographs- NIL

Chapterin Books-- NIL

BooksEdited--NIL

Bookswith ISBN/ISSNnumberswith detailsof publishers- NIL
Citationindex--NIL

SNIP-- NIL

SJR-- NIL

Impactfacton NIL

h-index-- NIL
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20.Areas of consultancyand in comegenerated
None.

21. Faculty as membersn
a) Nationalcommitteed)International Committees EditorialBoards

None

22. Studentprojects

a) Percentageg of students who haved one in-house projects

including inter departmental/programme

B.Sc.IT. Live projects with | 100%
inputs from the industrv

M.Sc.I.T. Fesearch Based | 100%
Projects

b) Percentag of studentsplaced for projectsin organizationsoutside
the institution i.e.in Researchlaboratories/Industry/ other agencies

U On an average 65% of our students undertake projects in
outside organizations /fnstitutions, to mention a few:

Academic Year Project Name Chient Name

2010-11 Mumbai Government Goldmine Advertising
Schools Limited

2011-12 Web Based application E K Sports Wear

2012-13 Customer Relationship 5. H. Bathiva & Associates
Model for Chartered
Accountant

2013-14 Advertising Platform for | Home Swstems Pwvt. Ltd.
Wi-Fi

2014-15 Enterprise Eesource Prompt Engineering Works
Planning Svstem
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23. Awards/ Recognitionsreceivedby faculty and students
Year Name of the Class Achievement
Student
201611 Mr. Cheemakurthy T T.Y.B.Sc.l.T. Secured 80.59% and stood 1(
Eswarlu in University of Mumbai

201112 Mr. Kunal Jethwani = S.Y.B.Sc.l.T. Assigned a project by SVKN
(Management)to achieve tt
Automation of Managemer

Resources
Mr. Dilip Vaviya S.Y.B.Sc.l.T. Selected for Disaste
Management Camp b
N.S.S.Cell,  University of

Mumbai
201314  Ms. PoojaMistry S.Y.B.Sc..T. Won 2nd prize for poste
making at 6 U

University of Mumbai
201415 Ms. Disha Selarka ~ T.Y.B.Sc.l.T.  rBest Studeritaward

Mr. Monil Shah M.Sc.I.T. Secured 3rd position an
Mr. Kunjal Mehta received cash prize oRs.
2000+ for paper presentation i
OVsear cho or

Vidyalankar College

24. List of eminent academiciars and scientistsAisitorsto the
department

Expert/Guest

1201011  Prof. Manoj Saigal

Prof. Vinod Vaze

Network Security Expert
Mr. Chirag Panchal
Microsoft Certified Trainer

201312  Swami Chaturvedi
Spiritual Educator

Mr. Raj Singh

Center Head, NIIT

Mr. Manoj Saigal
Director, Relic Academy

Mr. Mohammed Alam Qureshi
Business Head, KarRox Technology Ltd
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201213

201314

Prof. RSrivarmangai Sudhakar
Head, Department of IT, University of Mumbai

Prof. Hiren Dand

Co-ordinator, B.Sc.I.T. and M.Sc.I.T.,Mulund College of
Commerce

Prof. Tushar Sambare

Co-ordinator, B.Sc.I.T. Bunts College, Kurla

Dr. Sunil Pevekar
Chief CoachAksun Centre for Management Excellence

Mr. Ashutosh Asgaonkar
SAP Assistant Manager, United Phosphorus Ltd.

Mr.Sagar Havaldar
Icargenic

Mr. Sandeep Jethani
Director, ATS InfoteckHLearning Solutions, New Delhi

201415

Mr.Sachin Dedhia
SkynetSolution

25. Seminars/Conferences/Workshoperganized & the sourceof funding
a) National b)International

NIL

26.Student profile programme/coursewise:

Nameofthe Applications Enrolled
Course/programme received Selected - . Pass
(refer question no. 4) o . percentage
F.Y.B.Sc.l.T. 788 97 59 38 Sem | 100%
(201011) Sem I+ 97.85%
F.Y.B.Sc.l.T. 617 103 55 48 Sem  100%
(2011-12) Sem I+ 77.77%
F.Y.B.Sc.l.T. 304 91 53 38 Sem } 100%
(201213) Sem I+ 91.75%
F.Y.B.Sc.l.T. 293 98 64 34 Sem + 97.89%
(201314) Sem I 97.85%
F.Y.B.Sc.l.T. 323 112 70 40 Sem } 100%
(201415) Sem [} 87.50%

*M=Male *F=Female
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Nameofthe  Applications Enrolled
Course/ received Selected Pass percentage
Programme
*M *F
M.Sc.I.T. 40 20 8 12 Parti |
(201011) Semi |1 =57.14%
M.Sc.l.T. 64 20 10 10 Parti |
(201112) Semi | =50.00%
M.Sc.I.T. 41 20 09 11 Parti |
(201213) Semi |1 =89.47%
Parti Il
Semi 111=78.94%
M.Sc.I.T. 54 18 8 10 Parti |
(201314) Semi | = 66.66%
Parti I
Semi 111=94.44%
M.Sc.I.T. 38 20 04 16 Parti |
(201415) Semi | =57.89%
Parti I

Semi 111=55.00%

27. Diversity of Students

% of students %ofstudents % of
Nameofthe fromthe fromother States students
Course samestate from
abroad
F.Y.B.Sc.l.T. 100%
M.Sc.l.T.T7 Part | 100% e

28How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civilservices, Defense
services,etc.?

Brinda Sampat of 2007 batch cleared her NET examination iyetire
2013.
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29.  Studentprogression

Student progression
UGtoPG

PGtoM.Phil.
PGtoPh.D.
Ph.D.toPosDoctoral

Employed
ARampusselection
AQther than campu cruitment

Entrepreneurship/Sedémployment

Against % enrolled
B.Sc.l.T. :50.83%

M.Sc.I.T. : 30% (Higher studies)

B.Sc.I.T.
20- campus selection

M.Sc.l.T.
09 campus selection

30. Detailsof Infrastructuralfacilities
a) Library YES
b)InternetfacilitiesforStaff&Students YES
¢) Class rooms with ICT facility YES
d) Laboratories YES
31 Number of students receiving financial assistane from college
university, governmentor other agencies
20112012 02
20122013 02
20132014 03
20142015
20152016 08
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32Details on student enrichment programmes (specid

lecturesivorkshops/seminar) with external experts

= =4 =4 -8 -

Guest Lectures:

Workshops on Personality Development
Time Management
Communication Skills
Students participate in intepllegiate researatompetitions
Workshop on Disaster Management

Year Date Topic Expert/Guest Students
201011 24" July Career Guidance Prof. Manoj Saigal S.Y.B.Sc.l.T.
2010 T.Y.B.Sc.l.T.
201213  1%'October  Network Prof. R T.Y.B.Sc.l.T.
2012 Security Srivarmangai
Sudhakar
Head, Department
of IT, University of
Mumbai
13" October Software Testing Prof. Hiren Dand  T.Y.B.Sc.l.T.
2012 and Linux Mulund College of
Administration =~ Commerce
20th October Advanced Java Prof. Tushar T.Y.B.Sc.L.T.
2012 and ASP.NET  Sambare
Bunts College,
Kurla
201314 26" July Overview on Mr. Sandeep Jethar T.Y.B.Sc.l.T.
2013 Android Director, ATS
Applications InfotechLearning

Solutions, New
Delhi
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Workshop conducted for faculty members in association witthd-hoc
Board of Studies in I.T., University of Mumbai:

Date
2012 15N
13 December
2012
2013 13"
14 August
2013

Revised
Syllabus of
Internet
Technologies
for
T.Y.B.Sc.l.T.
Semester VI

Revised
Syllabus in
Practicals of
Distributed
Computing
and Data
Analysis Tools

Workshops conducted for students:

Date

Resource persol Faculty

Prof. Hiren B.Sc. I.T.

Dand faculty
members from
various
colleges
affiliated to
University of
Mumbai

Prof. M.Sc. I.T.

Srivarmangai faculty

Prof. Hiren members from

Dand various

Prof. Rajendra  colleges

Patil affiliated to

Prof. Abhijeet  University of

Kale Mumbai

Prof. Mahesh

Naik

Prof. Jayesh

Shinde

201011 27h

November
2010

27

November
2010

10" March
2011

Resource Students
person
0Client Mr. Mayank B.Sc.l.T.
Technologyl S. Birla
Internet Explorer Microsoft
906 Student
Partners
6Cl oud Mr. Rushabh B.Sc.l.T.
Computing and  Gosar
Microsoft Microsoft
Wi ndows Student
Partners
Practicals for Prof. Mandar M.Sc.I.T.
Paper Il Bhave
(Advanced Ruparel
Computer College

Networks and
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Mobile
Computing)
19" March Practicals for Prof. Chaitali M.Sc.L.T.
2011 Paper IV Sawant
(Datawarehousinc Ruparel
and Data Mining College
and Advanced
DBMS)
201112 16" 0 Ki ck Bo Mr.Nitn B.Sc.l.T.
September Raut
2011
201415 23th Ethical Hacking  Mr.Sachin FY, SY and
December Dedhia, T.Y.B.Sc.l.T.
2014 Skynet
Solution
23th Network Attacks  Mr.Sachin T.Y.B.Sc.I.T.
August Dedhia,
2014 Skynet
Solution
29h Data driven Mr. Nilesh T.Y.B.Sc.L.T.
September Framework of Singh and M.Sc.
2015 Selenium Tool I.T.
Seminars conducted for students:
Year Date Topic Speaker Students
2010 14" ASP.Net Mr.Raj Singh B.Sc.I.T.
11 December Center Head
2010 NIT
2gh June Microsoft tools Dr. Srinivasan B.Sc.l.T.
2010 faculty
24" July Career Mr.  Manoj T.Y.B.Sc.l.T.
2010 Guidance Saigal
Director, Relic
Academy
27" July Internet Prof. Vinod T.Y.B.Sc..T.
2010 Security Vaze
5" February Computrain Mr. Samuel  T.Y.B.Sc.l.T.

2011
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110 CrystalReports, Mr. Chirag T.Y.B.Sc.l.T.
February Cloud Panchal
2011 Computing and _ .
Technical E/Ilcr_c;_sodft
Interviews er_tl '€
Trainer
140 RDBMS & Mr. Chirag F.Y.B.Sc.l.T.
February DBMS Panchal
2011 Microsoft
Certified
Trainer
19" March Data  Mining Prof. Chaitali M.Sc.l.T.
2011 and Sawant
Warehousing R |
Practical PSR
College
2011 250 July Cyber Security Mr.Sachin T.Y.B.Sc.I.T.
12 2011 Dedhia
Skynet
Solution
24" August Tips and Tricks Mr. Chirag F.Y.B.Sc.l.T.
2011 in C++ Panchal
programming Microsoft
Certified
Trainer
3 Oracle 10g anc Mr. S.Y.B.Sc.l.T.
September Java Mohammed
2011 Alam Qureshi, T.Y.B.Sc.I.T.
Business
Head, KarRox
Technology

Ltd
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2013
12

2013
12

2012
13

2gh
November
2011

2gh
February
2012

15h
September
2011

11th
February
2012

17h
February
2012

19" July
2012

17" August
2012

Reports

An NGO NGO F.Y.B.Sc.l.T.
of Vi
visited our
college to
screen a movie
on
Homosexuality
as a parof their
campaign
6Hamar i
Zindagi Hamari
Choicebd
Course Mr. Sagar B.Sc.I.T.
Structure Havaldar

Icarnegic
Project Prof. R M.Sc.l.T.
Guidance Srivarmangai

Sudhakar,

Head,

Department of

IT, University

of Mumbai
Windows 7 and Mr. Mohit S.Y.B.Sc.l.T.
I.E.9 Panchal
Future in Dr. M. G. M.Sc.l.T.
Robotics Bhatia

Director,

ACRET
Simulation Dr. Sunil T.Y.B.Sc.l.T.
Games Pevekar T.Y.B.M.S.

Chief Coach,

Aksun Centre

for

Management

Excellence
Emerging Mr. Vicky T.Y.B.Sc.l.T.

Trends in Cybel Shah
Crime and Cast
Studies
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24" August Future in NIT F.Y.B.Sc.l.T.
2012 Information
Technology
2012 19N July Simulation Dr. Sunil M.Sc.l.T.
13 2012 Games Pevekar
215 July First Step Mr. Ashutosh M.S.c.l.T.
2012 towards Asgaonkar
Corporate :
World SAP Assistant
Manager,
United
Phosphorus
Ltd.
10" January Fascinating Dr. M.Sc.I.T.
2013 World of M.G.Bhatia
Robotics Director,
ACRET
2013 239 August Cyber Security Mr.Sachin B.Sc.l.T.
14 2013 Dedhia
Skynet
Solution
30" ATS Solutions = Mr. Sachin T.Y.B.Sc.l.T.
November Mohite
2013 ATS Infotech
Learning
Solutions,
New Delhi

2014 239 August Hands orDemo Mr.Sachin T.Y.B.Sc.I.T.
15 2014 of Network Dedhia

Attacks Skynet

Solution
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33. Teachingmethodsadoptedto improve studentlearning.

i

[t i i et B e B o N e

Audio visual aids used to demonstrate applications based on the theoretical
concepts

Case studies and presentationaducted

Demonstration of prograsin classfor better understanding

Revisionand summarization #éte start and end of the lecture
Playingvideosrelated to effectively explain thepics

RegularAssignmentsand tutorials given to students

Class Testtaken periodically

Industrial Visits and Field Visits

34. Participation in Institutional SocialResponsibility (ISR) and Extension
activities

Faculty members have been gssid varied responsibilities asembers
and Chairpersons of various committees.

The extension activity in the campus is coordinated by NSS unit, DLLE
and CWDC.

All faculty members actively participate in various extension activities
conducted in college.
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35. SWOC analysisof the department and Future plans
B.Sc.I.T. and M.Sc.I.T.

Well- More faculty Entrepreneurshi Competition To start
equipped members p options need from Add-on
laboratory need to to be Engineering courses
with highly  complete considered. colleges
configured gualification
computers
Latest More addon = Tie up with other Competition Research
Electronics  courses neec professional from nearby cell to be
Kits to be bodies colleges initiated
initiated to
improve
vocational
opportunity
Placements Three faculty New To add an
for TY members demands anc additional
students pursuing Ph.D. trends in batch of
program industry 20 for
M.Sc.I.T.
Mentorship Research
Program cell to be
initiated
Remedial
Coaching
Post
graduate
program
with full
capacity
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DEPARTMENT OF MASS MEDIA (ARTS)

1. Nameof the department: Bachelor of Mass Media

2.  Year of Establishment: 2003

3. Namesof Programmes/Courses offered UG , PG, M.Phil., Ph.D,,
Integrated Masters;IntegratedPh.D.,etc.)
Bachelor of Mass Media

4.  Namesof Inter disciplinary coursesand the departments/units
involved
Advertising and Journalism

5.  Annual/semester/choicébasedcredit system(programmewise)
Credit Based Semester and Grading System (CBSGS)

6. Participation of the departmentin the coursesoffered by other
departments
Yes as visiting lecturers

7. Coursesin collaboration with other universities, industries,
foreign institutions, etc.

Nil
8.  Detalls of courses/programmes discontinuedif any) with reasons
Nil
9.  Number of teachingposts
Sanctioned Filled
NA NA
Professors
. NIL
AssociateProfessors
06 05

Asst.Professors
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10.

Name

Dr. Anju Kapoor

Mrs. Navita
Kulkarni

Mrs. Zinat Aboli

Mrs. Madhuvanti
Date

Mr.Ashish Mehta

Mr. Mayur
Sarfare

Mrs. Avina
Taneja
Mr.Aarthi
Chandru
Mrs.Tahira
Kashyap
Mrs. Manisha
Waghani
Mr.Mandar
Purkar
Mrs. Rashmi
Gahlowt

Mr. Kalpesh
Chaudhari

Faculty profil e with
specialization , D.Sc./

Qualificati
on

PhD

PhD
MMCJ
MA
MBA
M.Com
MCJ
MCJ
MCJ
MMCJ
MCJ
MCJ
MSc Mass

Comm
M.C.S

name,

Designation

Principal

AsSst.
Professor
Asst.
Professor
AsSst.
Professor
Asst.
Professor
AsSst.
Professor
Asst.
Professor
Asst.
Professor
Asst.
Professor
Asst.
Professor
Asst.
Professor
Asst.
Professor

Asst.
Professor

February 2016

qualification
D.Litt./Ph.D./M.Phil.etc.,)

Specializati
on

Clinical
Psychology

MMCJ
MMCJ
Philosophy

HR
Manageme

nt
MMCJ
MCJ
MCJ
MMCJ
PR
Journalism
Electronic

Media

Audio
Video

No.of
Years

of

Exper
ience

17

10

15

Departmental
Reports

designation ,

No
Of
Phd
Stu
dent

NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA

NA
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List of senior visiting faculty
Name Qualification | Specialization| Experience in No of PHD
years. students guided fo
the last 4 years
Meenakshi M COM, M. Advertising 24 NIL
Venkatesh Phil, PG
Diploma in
MCJ
Shobhana Vora B Com, Adveritising 20 NIL
M Com,
M.Phil,DMS
Narayani Pillai BSc, MA, English 15 NIL
BEd
Anita Phillips BA, MA English 25 NIL
Literature
Renu Nauriyal BA, MA, Journalism 20 NIL
M phil
Wahid Kapadia B E IT 15 NIL
A Doris
Doris Rao BA, MA Journalism 20 NIL
Rubina Khan MMS, BCom Finance 15 NIL
12.  Percentageof lecturesdelivered and practical classeshandled

(programmewise) bytemporary faculty

13.

14.

Visiting Faculty: 100%

StudentTeacherRatio (programme wise)

271

Number of academicsupport staff (technical) and administrative
staff; sanctioned andfilled
Administrative Staff Details (20145)

Designation Sanctioned Filled
Registrar 01 01
O.S. cum 01 01
Accountant

Head Clerk 01 01
Senior Clerk 02 02
Junior Clerk 07 07
Library Assistant 01 01
Class IV 03 03
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Technical Support Staff (201415)

Designation Sanctioned Filled
Lab. Assistant 02 02
Lab Attendant 01 01

15. Qualifications of teachingfaculty with D.Sc/D.Litt/Ph.D/MPhIl/PG.

Qualification Numbers
Ph D 2
PG B

16. Number of faculty with on going projects
froma)Nationalb)International funding agencies and grants
received
Nil

17. Departmental projects funded by DST-FIST;UGC, DBT,
ICSSR,etc.andtotal grants received
Nil

18. ResearchCentre/facility recognizedby the University
No

19. Publications: a)Publication per faculty

Sr No Name Of  Title Semester Name Of
Faculty Publisher
1 Dr. Anju Media Creative  Shroff
Kapoor Madness & Writing ~ Publication
The Awesome Distribution
3some, Sem3 PutlLud,
February, LSt g, -
13:978-931
2013, page no 51107 0247 9
: 157 145 ey
2013
1 Dr Navita Inclusive Lambert
Kulkarni education in Reference Academic
Asst. India: book Publishing,
Professor awareness ISBN No. :
building 9783-659
package for 697432
teachers On- (2015)
line
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publication,
page no : 4
102
2 Mrs. Management Reference Lambert
Rashmi of ADHD book Academic
Gahlowt (Attention Publishing,
Deficit ISBN No. :
Hyperactive 9783-659
Disorder)- 698965
On-line (2015)
publication,
page no: 5
332

b) Number of papers published in pee reviewed journals
(national/international) by faculty and students

Faculty Paper Presented
Name

Dr. Anju 1. Presented a paper at an International Confer
Kapoor ASpirituality at Workpl
College of Management on 21st & 22nd February, 2
on the topic of f Teadenshkipin
the 21st Cen{PO35i1pd461 | SBN:

2. Published a paper in a
Higher Education, July December, 2014. Volume V
|l ssue 1106 on the topic i

towards Administrative Competenciasd its Relevanc:
to an Organi zI&8SNIOW/6G a314 C1 i

3. Publi shed a paper in a
Organizational Behaviour And Manageme
Perspectives, Vol ume 4,

Al ncl usi ve Educat i o Children
wi th DisabidI$SNi22790950 (PRINY)
ISSN: 22790969 (ONLINE)

4. Publ i shed a paper in a
Organizational Behaviour And Manageme
Perspectives, Vol ume 4,

Management of Psychagical wellbeing of adolescen
engaged in Sports -IESN: 22719«
0950 (PRINT) ISSN: 2279969 (ONLINE)

5. Presented a paper at an International Conference h
GNI MS on #Alnnovation Ba
Organi zati ome@i confi Atnhel I
Sustainable practice in the field of Education : An
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Prof.
Zinat
Aboli

Prof.
Ashish
Mehta

Reports

waste initiativeo 9883003
01-3

Presented a paper &aid Newsat Manshodhara project
and research meet organized for SVKM institutes by Mith
College in November 2010. Won th&fdlace for paper
presentation in the Arts Category.

. Attended a Seminar dvlyths i Its Magic, Scope &

Function organized by Vivek Co#ige, Valia College & K.J.
Somaiya College on September 25, 2010.

Presented a paper on the tofiina and the Mediaat
Manshodhani Il on November 26, 2011,

an IntraSVKM paper presentation competition organized
Mithibai College.

Participated irCitizen Journalism a three day workshop
organized jointly by Jourr
Pravin Gandhi College of Management on Apfi1,22013 at
Mithibai College.

Presented a paper titldtuslim Women and Higher
Education at Ethnography and Social

Identities a two-day workshop for Ph.D. Scholars organize
by Tata Institute of Social Sciences (TISS) and University
Edinburgh Collaboration (UKIERI).The workshop was
conducted on August 3®1, 2012 at TISS, Mumbai.

. Attended tweday workshop offechnology, Democracy

and Accountability in Democracy in South Asia and
beyondorganized by the University of Stanford and
University of Mumbai on January 418, 2014.

Presented a paper titlddinorities and Diversities in
Cultureat a Transnational Research Collmom on
Multiculturalism and the Law jointlyorganized by SOAS,
University of London and Faculty of Law, University

of Lucerne, Switzerland, November 156, 2013 at Lucerne
Switzerland.
Numbeofpapespublishalinpeareviewedjournals(
nationd/international)byfaculty

andstudents

. Presented a paper on the topgarning Disabilities,

Dyslexia and Vision Insights from Multiple

case studies of Dyslexic Adultat Manshodhani Ill

on December 8, 2012, an IH&Y/KM paper
presemation competition organized by Mithibai Colleg

.Publ i shed a p a-pealterdiddmanad for T

t our i s mo -daytintetdiecplindarywNational
Conference on fAVision | ndi
of January, 2015.
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Prof. 1. Presented a paper on the topiben Life is not at Full
Manisha term atManshodhani Ill on December 8,
Waghani 2012, an IntreSVKM paper presentation competition

organized by Mithibai College

Prof. 1. Publ i shed a paper Vo yaigee g
Rashmi 2. Published in Empowering Women: An Indian Perspective
Gahlowt 3. Published a papéfisual Media Culture,K.C. College,

20M& 215 February, 2015
Prof. 1. Published paper on Impact Of Globalization on Televisior
Navita Content at K.C. College in the month of
Kulkarni July, 2014.

z Number of publications listed in International Database (For
Eg:Web of Science ScopusHumanitiesInternational Complete,
Dare Database-International Socid Sciences Directory
,EBSCOhost,etc.)- Nil

z  Monographs-- Nil
z Chapter in Books-- Nil
z Books Edited-- Nil
z Bookswith ISBN/ISSNnumberswith details of publishers -- Nil
z Citation Index -- Nil
z SNIP-- Nil
z SJR-- NIl
z |mpact factor -- Nil
z  h-index -- Nil
ag)l.Areas of consultancyand incomegenerated
[

21.Faculty as membersin a) National Committees b) International
Committeesc) Editorial Boards -- Nil

22.Studentprojects
a)Percentage of students who have donein i house projects including

inter departmental/programme
100%

b) Percentage of studentsplaced for projectsin organizationsoutsidethe
institution i.e.in Researchlaboratories /Industry/ other agencies
100% (As per the subject requirements)
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23.Awards/Recognitionsreceivedby faculty and students :
0 Dr Navita Kulkarni received National
for the outstanding achievements and distinguished service rendered to
the Indian Society by Bhartiya Samaj Vikas Acadamy, Mumbai

U Ms Veena Bannur stood"®at University of Mumbai ,T.Y.B.M.M
(Journalism) Exam in the year 202814

U Ms Damini Kulkarni stood '8 at University of Mumbai ,T.Y.B.M.M
(Advertising) Exam in the year 202013

U Ms Dhwani Maheshwari received the best studevdard 20132014

U Ms Khushwi Gandhi has cleared the UPSC exams and was selected for
IRS in the year 2011.

24.List of eminent academiciars and scientisshisitors to the

department
Mr. Abhay Mokashi Journalist
Mr. Abhishek Singh, Radio Jockey
Swami Chaturvedi, Chennai Spiritual Educatior
Mr. Hanif Lakdawala Resource person for media planning
Mrs. Anita Mandrekar BOS member and examiner for
consumer behavior
Mr. Ashok Wankhede Academician, Industry person
Ms. Kamayani Mahabal Lawyer, HumarRights
Mr. Pritesh Vyas Academician
Mr. Karan Shah, Goodlife Education
Mr. Ronan Crawly Vedant Scholar
Mr. Shyam Singh Pearl Academy
Prof. Meenakshi Venkatash Academician, BOS member and
examiner

25.Seminars/Conferences/Workshops organized & the sourceof funding
a) Nationalb)International -- Nil
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26. Studentprofile programme/coursewise:
YEAR Nameofthe (eatf
Course/programme Appllcétlons Selecte
p 9 received d M
(refer question no. 4)
20102011 FYBMM 1064 117 21
20112012 FYBMM 948 119 17
20122013 FYBMM 588 117 25
20132014 FYBMM 619 115 23
20142015 FYBMM 721 124 27
27. Diversity of Students

Year % of %ofstudents

Nameofthe students fromother

Cour fromthe States

S samestate

20102011 FYBMM 83.76% 16.24%

20112012 FYBMM 77.31% 21.85%

20122013 FYBMM 80.34% 19.65%

20132014 FYBMM 70.97% 26.61%

20142015 FYBMM 75.65% 23.47%

28.

Departmental
Reports
Pass
F percentage
96 SEM-1-98.29%

102
92
92

97

% of
student
sfrom
abroad

0.84%
2.41%
0.86%

SEM-11-100.00%

SEM-1-96.55%
SEM-11-100%
SEM |- 100.00%
SEM II- 99.15%
SEM |- 100.00%
SEM II- 100.00%
Sem 1=100%
Semll=100%

How many students have cleared national and state competitive

examinations such as NET, SLET, GATE, Civilservices, Defense

servicesetc.?.
Data Not Available

29. Studentprogression :

Student progression

UGto PG

PGto M.Phil.

PGto Ph.D.

Ph.D.to PostDoctoral

Against % enrolled

60
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Employed
ARampusselection 16
AQther than campus recruitment
Entrepreneurship/Se#mployment 14

30. Detailsof Infrastructural facilities
a) Library: Yes
b) Internet facilities for Staff & Students:Yes
) Class rooms with ICT facility :Yes
d) Laboratories: Yes

31 Number of students receiving financial assistane from college
university,governmentor other agencies- Nil

32. Details on student enrichment programmes (specid
lecturesivorkshops/seminar)with external experts
Yes, following special lectures were conducted

BMM 2010-2011

Expert/Guest  Audience

24" June, 2010 News Writing Mr. Abhay  S.Y.B.M.M.
Mokashi &
(Journalist)  T.Y.B.M.M.
Journalism
students

24" July, 2010 ~ Skills of a Radio Jockey Mr. Abhishek SY. &
Singh, Radio T.Y.B.M.M.

Jockey (Journalism)
students
215 April, 2011.  Professional & World Swami Teaching &
Ethics Chaturvedi, Non-
Chennai Teaching
staff
BMM 2011-2012
4™ August, 2011 Eduabroad. (lectures Prof. Steve BMM students

on Financial Issues, Schifferes, Prof.
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Magazine and
Investigative
Journalism)

BarbaraRowlands
and Prof. Rosie
Waterhouse from

City University, UK

BMM 2012-2013
Copywriting

11" October, 2012

Mr. Hanif
Lakdawala

T.Y.B.M.M.

(Advertising)

Semester V
students

11" October, 2012 Advertising in Mrs. T.Y.B.M.M.
Contemporary Society Meenakshi (Advertising)
V. Semester V
students
11" October, 2012 Brand Building Mr. Hemant T.Y.B.M.M.
Kombrabail = (Advertising)
Semester V
students
16" October, 2012 Advertising in Mrs. Anita  T.Y.B.M.M
Contemporary Society Mandrekar (Advertising)
Semester V
students
3rd January, 2013 Journalism Today Mr. Ashok = S.Y.B.M.M.
Wankhede students
29h January, 2013 I-Pad uses for Educatioir PCSS an All faculty
authorized members
service
centre for
Apple
product
31st January, 2013 Contemporary Issues ot Ms. T.Y.B.M.M.
the topic Kamayani students
Sensitisation and Laws ~ Mahabal
related to Sexual
Harr as mei
31st January, 2013 Contemporary Issues ot Mr. T.Y.B.M.M.
the topic Vrijendra students
Sensitises
10" July, 2012 to 18 Art of Living All faculty

July, 2012

BMM 2013-2014

members ano
norntteaching
staff
members.
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Date Topic Expert/Guest Audience
28h Marketing on Radio Mirchi Mr. Pritesh Vyas  T.Y.B.M.M.
September, students
2013
3gh Media Planning Mr. Hanif T.Y.B.M.M.
September, Lakdawala students
2013
7" February, Film Making Mr. Manoj F.Y. &
2014 Nautiyal S.Y.B.M.M.
students

BMM 2014-2015

08/08/14 Script Writing Mr. Khurana, Script  S.Y.B.M.M.
Writer students

28/02/2015 Photography Exhibitior ~ Mr. Sumir Nair S.Y.B.M.M.
students

12/08/14 Cinematography Mr. Sumir Nair, T.Y.B.M.M.
Film Maker students

27/08/14 Copy Writing Mr. Arnab Mitra, T.Y.B.M.M.
o&M students

12/09/14 Overseas Education Ms. Katarina T.Y.B.M.M.

Velkova & her team students

27/09/14 Media Planning & Prof. Hanif T.Y.B.M.M.
Buying Lakdawala students

33. Teachingmethodsadoptedto improve studentlearning:
U Projects
U Presentations
U Group discussions
U Quiz
U Debates
U Skits
U Class experiments.
U Indutry- Academialnterface

34. Participation in Institutional SocialResponsibility (ISR) and
Extensionactivities:

TYBMM students volunteered with NGOs working on Human rights,
Gender Issues , Women Empowerment, Right to Education, Communal
harmony etc. as part of their Contemporasules project.

Faculty members have been assigned responsibilities as members and
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chairpersons of various committees. The participation in these extension

activities are facilitated through NSS unit, DLLE and WDC.

35. SWOC analysisof the department and Future plans

STRENGTH WEAKNESS OPPORTUNITIES CHALLENGES

Qualified
faculty.

Faculty
members are
from diverse
academic
backgrounds
and visiting
and guest
faculty from
media
industry.

ICT facilities
Available
State of the ar
classrooms
Results of the
department
better than the
university
results

Internal
assessment
pattern of
75:25, limits
the assessmer
of media
students to
only 25 marks
giving less
opportunity
for diverse and
creative
thinking.
Faculty
members  to
network with
more  media
houses anc
corporate
funding
agencies

The value added
courses pertaining
to various subject:
in Mass Media like
Digital
Photography,
Graphics designing
Screenplay writing
etc.

The college
follows the
University rules
regarding marks
allocation for the
projects and
hence  despite
being a medis
couse there is
limited scope for
projects

Competition
from nearby
colleges

FUTURE
PLANS
Intend to
start a
Masters
program

Mass
Media.

in

Intend to
establish a
student
research
cell in the
immediate
future.
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ABBREVIATIONS

SVKM Shri Vile Parle Kelavani Mandal

UPGCM Usha Pravin Gandhi College of Management

LMC Local Managing Committee

WDC Women Development Cell

DLLE Department of Lifelong Education

PATS Performance Appraisal of Teachers by Students

PAPT Performance Appraisal of Principal by Teachers

LCD Liquid Crystal Display

FDP Faculty Development Program

PBAS Performance Based Assessment System

CAP Centralized Assessment Program

MCQ Multiple Choice Questions

RBI Reserve Bank of India

BSE Bombay Stock Exchange

OPAC Online Public Access Catalogue

CBSGS Credit Based Semester & Grading System

CAl Counsellors Association Of India

UOM University Of Mumbai

MOU Memorandum Of Understanding

MCA Masters in Computer Applications

UGC University Grants Commission

IT Information Technology

NSS National Service Scheme

ICT Information & Communication¥echnology

NGO Non Government Organisation

HSE Higher Secondary Education

NRI Non Resident Indian

SC/ST Scheduled Cast/Scheduled Tribes

RCUPG Rotaract Club of Usha Pravin Gandhi College of
Management

UPSC Union Public Service Commission

MOS Mailing Operating System

CD/DVD Compact Disc/yital Versatile Disc

TED Technology Entertainment and Designing

LAN Local Area Network

CAT Common Admission Test

GMAT General Management Aptitude Test

NOC No Objection Certificate

NET/SET National Eligibility Test /State Eligibility Test

ATKT Allow To Keep Term

CR Class Representatives
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PTA Parents Teachers Association

CVv Curriculum Vitae

CCTV Close Circuit Television

DSPACE Digital Signal Processor for Applied and Control
Engineering

ILL Inter LibraryLoan

PPT PowerPoint Template

LMS Learning Management System

OBC Other Backward Classes

EBC Economically Backward Classes

DSW Department of Student Welfare

CEO Chief Executive Officer

OB Office Bearers

PH Physically Handicapped

ERP Enterprise Resource Planning

TDS Tax Deducted at Source

HR Human Resources

MCOM Masters In Commerce

MMS Masters In Management Studies

MCM Masters In Computer Management

MMCJ Masters In Mass Communication & Journalism

MCS Masters In Computer Science

SSR Self Study Report

NAAC National Assessment & Accreditation Council

EQ Emotional Quotient

SAP Systems ,Applications & Products in Data Processing

CAl Counsellor Association of India

INFLIBNET Information and Library Network

LIBSYS Library System (Software)

IUC Inter University Centre
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ANNEXURE A T LIST GUEST SPEAKERS FROM INDUSTRY AND
EMMINENT PERSONALITIES VISITED COLLEGE IN LAST FIVE

YEARS

2010
Iﬁg Topic Name of the Guest Organiser
1 | Entrepreneurship Mr. Arks Srinivas | Director, T.I.M.E.
2 | Stress free teaching | Dr. Rohit Sabrawal
3 | Happy Parenting Mr. Nihar Sawant
Preservation of
4 | Environmental Mr. Benson Georg¢ Centre for Human Ecology
Resources & Health
. Mr. Abhay
5 | News Writing Mokashi
6 Dr. Srinivasan
7 | Career Guidance Mr. Manoj Saigal | Director, Relic Academy
Skills of a Radio Mr. Abhishek Radio Jockeyrom Jaipur FM
8 . .
Jockey Singh Radio
9 UIESEEs, U Prof. Vinod Vaze | Relic Academy
Trends
L.N. Welingkar Institute of
‘Management Management Development
10 gen Principal and Research and S. P. Jair
Conclavei 2010 .
Institute of Management ang
Research Auditorium
11 | Human Values Mr. Huzaifa C.E.O., Wockhardt
Khorakiwala Foundation
12 Wireless Computing | Mr. Ramesh R. C.0.0,
& Virtualization Mahadik Jetking I ndi a
13 | Wireless Computing | \\ ‘ponak shah [Jet king I ndi a
& Virtualization
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Leadership Style& Dr. A. Jagan
14 Skills Mohan Reddy H. R. College
15 Client Technology M_r. Mayank S. Microsoft Student Partners
Internet Explorer 9 | Birla
Cloud Computing anc
16 | Microsoft Windows | Mr. Rushabh Gosal Microsoft Student Partners
Azure
17 | ASP.net The CenteHead NIT
18 | VB.net The Center Head | NIIT
19 | Web Technologies | The Center Head | NIIT
20 | Power Meditation Brni, Nighy Chinmaya Mission
Chaitanya
21 = Day Dr. M.N. Welling | Chief Guest
Celebration
2011
Iﬁg Topic Name of the Guest Organiser
1 Computrain Mr. Samuel
Crystal Reports,
2 Cloud Computing an¢ Mr. Chirag Pancha
Technical Interviews
3 Crystal Reports Mr. Chirag Pancha| Microsoft
Preparation of a 1 Sr. Marketing Executive,
4 Business Plan Mr. Fginit Poiat TIME
5 Relevance of SQC|aI Prof. Aditi Punekar NMIMS i Soma!
Entrepreneurship Entrepreneurship
6 ACNPracticals P Rinhdggirciar Ruparel College
Bhave
Data Mining & st
7 Warehousing FUCB R Ruparel College
. Sawant
Practical
Awareness about Seven Hills Hospital &
8 Breast Canceand Dr. Vinita S. Salvi | Health Ciy, College Women
Cervical Cancer Development Cell
9 Professional Ethics | Swami Chaturvedi | Chennai
10 NAAC Orientation Dr. M. N. Welling | NMIMS
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11 Cyber Security Mr. Sachin Dedhia| Cyber Crimelnvestigator
Prof. Steve
Schifferes, Prof.

12 Eduabroad Barbara Rowlands| City University, UK
and Prof. Rosie
Waterhouse

13 Service Sector Prof. Neeta NMIMS

Management Acharya

Tips & Tricks in C++

14 : Mr. Chirag Pancha| Microsoft CertifiedTrainer
Programming
Mr. Mohammed
Alam Qureshi, Mr.
15 Oracle 10g and Java| Yogesh Bhavaskar karRox Technology Ltd.
and Mr. Kinu
Tarakmal
Prof. R
16 Project Guidance Srivarmangai He?‘d’ Department Of. i
University of Mumbai
Sudhakar
17 Kick-Boxing Mr. Nitin Raut
AIDS, Stigma
Discrimination, Ms. Jayashree ,
L Sexually Transmitted| Thakur JLashglggunaation
Infection
Hamari Zindagi
= Hamari Choice NGP
“ Dr. Jyoti Vora and | College Women
a8 Health & NURglon Prof. Neha Paharig Development Cell
o1 | Annual Day Shri B.P. Sheth | Chief Guest
Celebration
2012
3{)‘ Topic Name of the Guest Organiser
1 Thalassemia Check Mr. Vinay Shetty | Think Foundation
up Camp
Blood Donation Mahatma Gandhi Seva
2 Mandir Hospital and Blood

Camp

Bank
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and Extension

3 | T A Positive Ms. Kiran Kandadeg Socrates Learning
Revolution in Change
4 | Windows 7 & I.LE.9 | Mr. Mohit Panchal
Fascinating World of . Ameya Centre of Robotics &
> Robotics 2lal/RERE LU Embedded Technology
6 | Stress Management | Asra NGO
7 | Course Structure Mr. Sagar Havalda| Icarnegic
8 | Cancer Awareness | Dr. Zenobia Jaslok Hospital
Elacile e i Management Professional
9 GDPI Mr. Uday N. Joshi | from Bharat Oman Refinerie
Ltd. (BORL)
Complete Health -
10 Check up Apollo Clinic
Ms. Padma Rolla,
Ms. Suruchi
11 | Soft Skills Training | Aulakh and Ms.
Meenakshi
Shivram
12 | Simulation Games | Dr. Sunil Pevekar AL IS
Management Excellence
13 First Step towards Mr. Ashutosh SAP Assistant Manager,
Corporate World Asgaonkar United Phosphorus Ltd.
. Ms. Poornima College Women
14 | Tarot Card Reading Dayal Development Cell
Emerging Trends in Egrae?\’s?cipt. of Digital
15 | Cyber Crime and Mr. Vicky Shah ¢ ’ . .
Case Studies Inst. Of Forensic Science,
Government of Maharashtra
Department of
16 | Lifelong Learning Dr. Sheela Philip St. Teresa College of

Education
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Executive VicePresident,
I.T.
Afcons Limited

Prof. R
18 | Network Security Srivarmangai Head’ D_epartment Of IT,
University of Mumbai
Sudhakar
Advertising in
19 | Contemporary Mrs. Meenakshi V.
Society
- Mr. Hemant
20 | Brand Building KB R il
iy Mr. Harif
21 | Copywriting Lakdawala
Software Testing and
22 | LINUX Prof. Hiren Dand | Mulund College of
-~ . Commerce
Administration
Advertising in .
23 | Contemporary N
, Mandrekar
Society
Advanced Java & Prof. Tushar
24 ASP.NET Sambare Buntsiggliege
25 | Hepatitis B Mr. Akshit Blue Ribbon Club
Career Opportunities
26 | for Central and State AL bighesn
Bhagwat
Government
Annual Day Dr. P. G. '
21 Celebration Gopalakrishnan PhielGuest
2013
ﬁg Topic Name of the Guest Organiser
1 Thalassemia Cheek Mr. Vinay Shetty | Think Foundation
up Camp
5 Introduction to Mr. Ashok
Journalism Wankhade
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Director, Acret,

3 Robotics Dr. M.G. Bhatia Ameya Centre of Robotics &
Embedded Technology
4 AIDS, Sex Education Dr. H.M. Pednekar| Kirti College
Hypnotism and Yoga
Gender Sensitisation Ms. Kamvani
5 | and Sexual . y
Mahabal
Harassment
6 | Gender Sensitisation| Mr. Vrijrendra N.M. College.
7 | Maths Can Be Fun MIgjeyans The Knowledge Hub
Mehta
Parental Mr. Santosh
8 Communication Pathare GurydgmalgCollege
Department of
9 | Lifelong Learning Dr. Sheela Philip Ee Ter(_esa:ollege of
: Education
and Extension
10 Mr. Shishir Joshi | Journalism Mentor
11 Thiglaggemia Cheek Mr. Vinay Shetty | Think Foundation
up Camp
12 | Blood Donation Drive MahaFma Ga_ndh| Seva
Mandir Hospital
. Founder and Chairman,
13 [S)ZQal\i/lehul as Mail OrderSolution India
Pvt. Ltd.
Mr. Shishir Joshi
14 | Citizen Journalism | and Mr. Aloke Journalism Mentor
Thakore
Mr. K.B. Narayan,
15 ERP_ |mp_Iementat|on Mr. Shirish Mantrl BPCL ERP Center
and its virtues and Mr. Sanjay
Mehrishi
16 UG Ms. Vinita Shetty | National Stock Exchange
Markets
Apple products and
17 | its Applications for | Mr. Suyog Unicorn Info. Solutions
Education
18 Overview on Android| Mr. Sandeep Director Operations,
Applications Jethani ATS Infotech Pvt. Ltd.
19 N. L._P.Tralnmg Mr. Animesh Limitless
session Gupta
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CIF Mission

Department of

St. Teresa College of

21 | Lifelong Legrnlng Dr. Sheela Philip Education
and Extension
Mr. Valerian
22 | RTland Youth Fernandes Mr. Haiyya NGO
Ri chard [
Android Applications . .. | Android Developer,
23 Development i 2dapin Mohte ATS Infotech Pvt. Ltd.
24 | Cyber Security Mr. Sachin Dedhia| Cyber Crime Investigator
25 Brandlr!g Sl =TT Shray el Co-founderi TAGG
Promotion of Service{ Tiwari
26 | Marketing Mr. Pritesh Vyas | Radio Mirch
. ] Mr. Hanif
27 | Media Planning L akdawala
28 | ASP.NET Mr. Shray ey Co-founderi TAGG
Tiwari
Business Ethics and
29 | Corporate Social Mr. Benson Georgge
Responsibility
Android Applications . .. | Android Developer,
30 Development histachinzvohie ATS Infotech Pvt. Ltd.
31 Annual IZ_)ay Dr. Z.R. Turel Chief Guest
Celebration
32 SAP & SAS Mr. Jagdish Director,
Technology Deshmukh High Technologies Solutions
2014
32‘ Topic Name of the Guest Organiser
Branding & Success
1 | Stories in Branding | Mr. Sazeel Shah | Director, Endeavor Pvt. Ltd.
& Euro Crisis
5 HIV / AIDS Ms. Jayashree MDACSsS Traine
awareness Thakur
. . Mr. Manoj
3 | Film Making Nautiyal
4 | Entrepreneurship Mr. Parag Chitale | Director, CPLL
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. i Mr. Yioryos Queen Mary University of
5 | Economic Crisis George Makedone{ London
6 | Mediclaim Process | Mr. Kamal Barot | SVKM
7 | Script Writing Mr. Khurana Script Writer
8 | Cinematography Mr. Samir Nair Film Maker
Developing Skills,
Attitudes and
9 Energlt_es ici Mg letalr Creamer and Lloyd, C.E.O.
Improving Creamer
Employability and
Efficiency
10 | Network Attacks Mr. Sachin Dedhia
Mutual Funds & N
. ; MD i LotusKnowlwealth,
11 | Trends in Capital Mr. Ashok Kumar Promoter GURUKSHETRA
Markets
12 | Copy Writing Mr. Arnab Mitra O&M
Ms. Katarina
13 | Overseas Education | Velkova & her
team
Department of
14 | Lifelong Learning Dr. Sheela Philip =0 Ter(_asa College of
. Education
and Extension
15 Snake Awareness Mr. Chetan Vilas Secretary, SARRP
Programme More
Cancer Awareness . .
16 and Nutrition Dr. Sanjay Dudhat| Nanavaty Hospital
17 Media Planning & Prof. Hanif
Buying Lakdawala
Information . .
18 | Communication Mr. Kiran Patil D'L'L'E: (University of
. Mumbai,)
Technology Project
19 Advertlsmg Ukl Mr. Karan Shah Goodlife Education
Media Platforms
20 | Vedanta Philosophy | Mr. Ronan Crawly
Annual Day Mrs. Manju .
21 Celebration Nichani Chief Guest
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Ethical Hacking

Mr. Sachin Dedhia
& Mr.
Jineshwar Panchal

February 2016

Skynet Solution

2015
Sg Topic Name of the Guest Organiser
Careers in :
1 Advertising Mr. Shyam Singh
Computer Stimulatior
2 gl C_)p_eratlon 5 Prof. Nav University of Exeter
Logistics and Supply
Chain Management
Department of
3 | Lifelong Learning Dr. Sheela Philip Sic Te"?sa Gollege of
E Education
and Extension
4 Man_aglng ey Mr. Samish Dalal
Business
Photography . i
5 Exhibition Mr. Sumir Nair
6 Managing a Family Mr. Samish Dalal SP Jain School of Global
Business Management
Universities offering
7 | Post Graduate Mr. Samule Computrain
Courses Abroad
8 Financial Planning Mr. Ashokkumar | MD, Lotus Knowlwealth
and Smart Investmen
Prof. Hanif
9 | Agency Management Lakdawala
10 | Health andNutrition | Ms. Jyoti Lalwani Faculty Development
Programme
11 | YOGA Dr. Seema Joshi
12 | Network Security Mr. Sachin Dedhia
13 Ms. Anuja Jain
14 | Direct Distribution Ms. Avani Asher
Mr. Siddharth | ASSistant Manager,
15 | Awareness and National Securities
o Ghosh . -
Training Programme Depository Limited
1 Equity Markets . .. | Country Head Marketing
16 Mr. Vinay Punjabi Ventura Securities Limited
17 | Ethical Hacking Mr. Sachin Dedhia
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Health is Taste

Mr. Harish Shetty

February 2016

Nutritionist

DataDriven

19 | Framework of Mr. Nilesh Singh
Selenium Tool
20 | Humor at Workplace | Mr.Sunil Pavekar Faculty Development
Programme
21 Latest Trends in Datg Mr. Dhaval Shah
Base Systems
22 N_etwo_rk a_nd ST Mr. Sundara Pandi
Virtualization
23 Datgwarehous!ng aN% Mr. Dhaval Shah
Business Intelligence
Guest lecture on
24 6V IR Nt Sl Mr. Ronan Crawly
Ms. Devanshi College Women
25 | Zauiboggenshop Purohit Development Cell
26 M=Ti=prgeurnial Mr. Vishal Shah Founder of Haut€hef
Journey
Annual Day Dr. Snehlata X
21 Celebration Deshmukh Chief IRt
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Annexure B - List of papers Published by Faculties

Faculty Name

B.Sc (1.T)
Papers Published

Prof. Smruti
Nanavaty

Prof. Archana
Shukla

4. Publisheda paper on t he

Feasibiltyofel ear ni ng iabhanr
International conference on Extension
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8 (Pages 59814)
(201213)

. ParticipatecandPublisheda paper entitled

Ol mproved ViTecbanoTb
oneday International Conference on

ADi gitizat i organizechhy B
Russell Square International College and
Department of Information Technology,
University of Mumbai
ISBN-97881-90577676-3 (Pages 14145)
(201314)

. Publisheda paper oBLearding

Experience & Environmeatdo at Na
Conference on Emerging Trends in
Information Technology Management
organized by Western College of Commer:
and Business Mnagement

ISSN 22315063

Impact Factor : 3.4052(UIF)(Page2 101
)(201415)

5. Publisheda papérfon tﬁétopt&: Rel eva

Tagoreds Philosophy
Syst emb6 -DaylIntefmationdl w o
Conference on ASpir
(201213)

. Publisheda paper oWonker e

Empowerment through ICT Education
Theme : Impact of ICT on Sociétat an
International conference on Extension
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8 (Pages 50820)
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(201213)

. Publisheda paper on OWir

Sener Network i n Heal
Conference on Research in I.T. (2018

. ParticipatecandPublisheda paper entitleé

Micro Web Server based Multiple Patient
Moni toring Sayomddam i
I nternati onal Conf e
and B eoyganized dy Russell Square
International College and Department of
Information Technology, University of
Mumbai

ISBN-97881-90577676-3 (Pages 15356)
(201314)

Prof. Swapnali
Lotlikar

. Publisheda p a p e r cemano indrnébG
al

Nati on Conventi on

(201011)

. Publisheda research paper titled

AOpportunities for
at Manshodhan(201011)

. Publishedd a paper Inbormatiorn

Communication Technologyat an
International conference on Extension
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8

(201213)

. ParticipatecandPublisheda paper entitled

6l mproved Vision Th
oneday International Conference on

ADi gitizat i organizechly B
Russell Square International College and
Department of Information Technology,
University of Mumbai
ISBN-97881-90577676-3 (Pages 14145)
(201314)

Prof. Babita
Kachroo

. Publisheda paper on the

Feasibiltyofel ear ni ng iabhanr
International conference on Extension
Education and Rural Communities organiz
by DLLE, University of Mumbai andmlani
College
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Prof. Mudassar
Qureshi

Prof. Dimple
Bavlecha

ISBN 97893-8307208-8 (Pages 59814)
(201213)

. ParticipatecandPublisheda paper entitled

Ol mproved Vision Th
oneday International Conference on

ADi gitizat i organizedhly B
Russell Square Internationablzge and
Department of Information Technology,
University of Mumbai
ISBN-97881-90577676-3 (Pages 14145)
(201314)

. Publisheda paper at 2nd Annual National

Multidisciplinary Conferenc&/-CMT 2015

o n d@dhpg Raradigms in Commerce,
Management& ec hnol ogy 6 ¢
@&ickle Cell Education through-Eearning
at Vidyalankar School of Information
Technology

ISBN-13: 978938588011-7

ISBN-10: 938588011-X (Pages 00:D12)
(201415)
Publisheda paper o0 n-Smah e
Building, Smart @&an
International conference on Extension
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8 (Pages 25256)
(201213)

. Publisheda paper on the topit Si mu | a

the modified flood fill algorithm for
MAZE SohbtiAngbnterna
Conference on recent trends in
Information Technology and Computer
Sci e.f201&12)

. Publisheda paper oWonkm e

Empowerment ttough ICT Education
Theme : Impact of ICT on Sociétat an
International conference on Extension
Education and Rural Communities organiz
by DLLE, University of Mumbai and Amlan
College

ISBN 97893-8307208-8 (Pages 50820)
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(201213)

. Publishedapape on OWirel ec

Sener Network i n Heal
Conference on Research in I.T. (20148

. ParticipatecandPublisheda paper entitleé

Micro Web Server based Multiple Patient
Moni toring Sayomddam i
I nternati onal Conf e
and B eoyganized dy Russell Square
International College and Department of
Information Technology, University of
Mumbai

ISBN-97881-90577676-3 (Pages 15356)
(201314)

. Participated &ublisheda paper entitled

ORemote Monitoring
Conference on ANew
NCNHIT 1 13 (201314)

. Participated an@ublisheda paper on the

t opi c aorkhdnitoting
System@4) 2013

. Participated and presented a paper on the

topc AWired to Wirel e
Systemo in the Inte
Workshop on Electronics &
Telecommunication Engineering (ICWET
2014) (201314)

Prof. Bhupendra
Kesaria

Prof. Prashant
Chaudhary

Publisheda paper at 2nd Annual National
Multidisciplinary Conferenc&/-CMT 2015
o n d@dhg Raradigms in Commerce,
Management & Techno
@Renewable Energy Resource Generation
Efficiencydat Vidyalankar School of
Information Technology
ISBN-13:978938588011-7

ISBN-10: 938588011-X (Pages 05068)
(201415)

Publisheda p ap er oQollistomn e
Detection in Indian Railwags at Na-
Conference on Emerging Trends in
Information Technology Management
organized byVestern College of Commerce
and Business Management

ISSN 22315063
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Faculty Name
Prof. Shubhangi Nargunt

Prof. Mayur Vyas

Impact Factor : 3.4052(UIF)(Pages-69)
(201415)

B.M.S

Papers Published

1) Published a paper (Registered under the
Absentia Category) il
Management Studi es a
Research Conventich N OE S| Son2he tbic
fiGrowth of Rural India : Challenges in
Emer gi ng EISBNn93&935050089-7
(20122013)

2) Publisheda paper at International Interdisciplina
colloauium on Management, Engineerir
Computing and L.T. & presented a research pe
and were published in International Journal
Business, Management and Social Scien¢ek3
Issue 12 (1)SSN 22497463(20142015).

Publisheda paper at International Conference
61 ndi ai AdNotldlofioppgrtunities (Initiate
I ntegr at e, l nnovat e)
Commerce jointly with University of Mumbe
(20142015
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Prof. Sriram Deshpande

Prof. Lohrasp Sadri,

2)

3)

4)

1)

2)

3)

February 2016

Publisheda papermiVal ukbed&da
Necessityo: & ran |Atdrratioma
Seminar on Globalization Values & World Pee
organized by Department of Philosophy, Univers
of Gujarat at Ahmedaba¢k0132011)
Publisheda pp er on nGood
Indian Culture Jointly organised by Institute
Indian Culture and University of Mumbai201%

2012)

Participated &Publisheda paper on
Political Awar eness [
Nati onal Conference o
the Youth as Key Drivers in Global Developmén
A Management Per spe:

Department of Management Studies (B.M
ThakurCollege in Collaboration with University ¢
Mumbai (20132014)

Publisheda paper at International Interdisciplina
colloauium on Management, Engineerir
Computing and I.T. & presented a research p:
and were published in International Journal
Business, Management and Social Sciences. V
Issue 12(1) ISSN 2248463(20132014)

Published a research paper at an Internatio
Conference at Thakur Colleg@0142015)

Participated &ublisheda paper at National
Conference on 6Multid
Economic DevelopmenrtA Dr ea md at
College of Commerce & EconomicgISBN 978
93-8307272-9) (20142015)

Publisheda paper at onday International
Conference on O62¢iCemad
at K. P. B Hinduja College of CommercdSBN
97893-8307264-4) (20142015)
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Faculty Name
Dr. Anju Kapoor
Principal

Dr. Navita Kulkarni

Prof. Zinat Aboli

Prof. Rashmi Gahlowt

Prof. Ashish Mehta

1)

2)

3)

4)

1)

2)

2)

3)

February 2016

B.M.M

Papers Published
Published Journal A A
leadership in the 2%century in International Journ:
of Education & Management Studies. ISSK-
22315632.(20142015)

Publ i shed i n Journal

Perceptiongowards Administrative Competenci
and its Relevance to an Organizational Climate
HEF Indian Journal of Higher Education. IS¢
09761314 (20142015)

Publ i shed paper A AN [
practice in the field of Education: An-\kEaste
initiativ e 0 i n I nternati on
ISBN 97893-8300301-3 (20142015)

Publ i shed Jour nal A Yiable:
Option for children with Disabilities (CWD) it
International Journal of Organizational Behavic
and Management Perspectives. ISSN 22990
(20142015)

Publisheda paper on Impact of Globalization on
Television Catent at K. C. CollegdSBN 97893

8384264-3 (20142015)

Publi shed a paper
among Youtho publi shec
23497637 (20142015)

Publisheda paper at twalay International
Conference on Visal Media Culture Visual

Media and Semiotics ISSN 23947594 (2014
2015)

Published a paper in t
Voyageo The |l iteratur e
narrating the truth the techniques of literary
Journalism Vok |, Issuei Ill, ISSNT 23481 5272
Publisheda paper on Visual Media in the Post
modernist World: the influence of media images
popular culture at K. C. CollegSSN 23947594)
(20132014)

Published in Empowering Women: An Indian
PerspectivdVomen Entrepreneurship in the Indi:
Scenario, Challenges and Solutions.ISBN-978
81929634-26 (20152016)

Published a paper at the Twlay Interdisciplinary
Nati onal Conference or
Aheado o worisrRiuAn alteratidhanatra
for tourism ISBNT 97881-93082-60 (20142015)
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Dr. GeethaViohan
Former Principal

Dr. Anju Kapoor,

Principal Awesome Three
2) Inclusive Education in
India: awareness building
package for Teachers
3) Management of ADHD
(Attention Deficit
Hyperactive Disorder)
Prof. Rashmi Gahlowt,
Prof. Smruti Nanavaty and Software Engineering
Prof. Swapnali Lotlikar
Prof. Shubhangi Nargund = Service Sector Management
Prof. Mayur Vyas International Marketing
Prof. Sriram Deshpande  Public Relations Management
Prof. Mayur Vyas Foundation of Human Skills
Prof. Swapnali Lotlikar Internet Technologies

February 2016

Annexure C1 List of Books Publication by faculties

Name of the Title

Teacher
Management Dynamics

and Indian Ethos
1) Media Madness and the

ISSN / ISBN NO.

ISBN: 97893-5110
0539 (2013)

1) ISBN 978935110
0249 (2013)

2) ISBN: 9783-659
697432 (2015)

3) ISBN: 9783-659
698965 (2015)

Introduction to Media Psychology ISBN 97893-5202-066-9

(2015)

ISBNi 978938157819-3
(2012)

ISBNi 978938313022

1(2013)

ISBNi 97893-8313026-1
(2013)

ISBN - 9789383130559
(2014)

ISBNi 9789351631286
(2014)

ISBNi 97893-8307211-8
(2014)
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Annexure D1 College Floor Plans , Building Plans
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Annexure ET List of Employers for Placement

ZWv
o =

Nameof Employer from Placement Support (Since 2011

Axience

Allied Photographics

Crisil

Dunn & Bradstreet

NBS International (Mahindra)

Futures First Group

LNT

TCS

PWC (Price Water Coopers)

'SLOOO\IOU'I-bwl\JI—\

Wipro

'_\
=

HR Sutra

=
N

Zomato

=
w

Protivity

|_\
o

Milestone

=
o1

Axis Consulting

[
»

KPMG Risk Process

|_\
\l

Edelweiss Securities

[
[o¢]

Syntel India

[ERN
O

Coupon Duniya

N
o

Citi Group

N
[N

Morgan Stanley

N
N

ACME

N
w

Deal Curry

N
~

Duestche Bank

N
o1

Protivity

N
(o]

JLL (Jones Lang LaSalle)

N
~

Edelweiss Securities

N
(0]

Wipro

N
(e}

Snap In

w
o

FYA

w
[N

PWC (Risk Process)

w
N

CapGemini

w
w

W Cities

w
~

TATA Capital

w
o1

Jaro Education

W
(o))

Kotak Securities

w
~

Gallup India

W
oo

ICICI Securities

w
({e]

Jupiter Informedia

N
o

Kroll Advisory
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Annexure F - Financial Statements
L KISHORE A. PARIKH B.Com.F.CA. | KISHORE A. PARIKH & CX
DEEPAN K. PARIKH B.Com.,F.C.A. CHARTERED ACCOUNTANTS
101, Shanti Niwas, ‘B’ Wing, Natvar Nagar, Road N&. 5, Tel. : 2837 4410
Hindu Friends Sodlety, Jogeshwari (E), Mumbai-400 060.

AUDITOR'’S REPORT

We have examined the attached Balance Sheet of Shri Vile Parle
Kelavani Mandal’s Usha Pravin Gandhi College of Management as at
31% March 2011 and Income & Expenditure Account for the year ended
on that date and report that :-

i. We have obtained all the information and explanation which to
the best of our knowledge and belief were necessary for the
purpose of our audit and have found them to be satisfactory.

ii. The Balance Sheet and Income & Expenditure Account of the
Mandal’s Institution are in Agreement with the Books of
Accounts

iii. In our opinion and to the best of our information and according
to the explanation given to us the said accounts exhibit true and
fair view of the state of affairs of the Institution as at 31st March
2011.

For KISHORE A. PARIKH & CO.

_ Chartered Accountants
(Deepan Parikh)

MUMBAI Partner
Dated: 12t August 2011 M. No. 46298
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